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Perrydale School District
Work Session-Agenda

District Board Room-Science Lab
March 16, 2020
6:30 pm

1. Call to Order
2. Consent Agenda
a. Board minutes from February 18, 2020 Regular Meeting and February 24, 2020
Special Board Meeting (pg. 4-16)
b. Bills -AP Check #'s 15462-15595 (pg. 17-46)
c. School Profile (pg. 47)

2

Perrydale School District
Regular Board Meeting

District Board Room-Science Lab
March 16, 2020
7:00 pm

1. Call to Order/Welcome
a. Pledge of Allegiance
b. Audience Introductions

Chair - Trina Comerford

2. Approval of Agenda
3. Delegation of Visitors

Visitors/Patron comments pertaining to items on the agenda for the current meeting for which they desire to give input to the
board. Such unplanned comments will be limited to 3 minutes per person with a maximum of 30 minutes total discussion for any
given item. Board policy requires school staff to channel communication through the superintendent prior to Board.

4. Consent Agenda
a. Board minutes from February 18, 2020 Regular Board Meeting and February 24, 2020 Special Board
Meeting
b. Bills -AP Check #'s 15462-15595
c. School Profile
5. Items Requiring Board Action
a. SIA Application 2020 (pg. 48-62)
b. Policies AC, AC-AR, BBF, BOC, EEA, GBA, GBDA, GBEA, GBEA-AR, GBNAA/JHFF, GBNAA/JHFF-AR,
GCAB, IGAI, IGBBA, IGBBA-AR, IGBBC, IKF, JEA, JECA, JED, JFCF, JGAB, JGAB-AR, JGE, JHCD/JHCDA,
JHCD/JHCDA-AR, JHFDA (delete), JHFE (delete current and adopt new JHFE), JHFE-AR (delete current
and adopt new JHFE-AR(l)), JHFF (delete), KL, KL-AR (1), KL-AR(2) - (pg. 63-163)
c. lnTouch Software (pg. 164)
d. Special Procurement and Exemptions from Competitive Bidding (pg. 165-166)
1. Policy DJC-AR (proposing change: requirement to provide three written quotes or bids from
$5,000 to $10,000)
e. Resolution 20-07 Oregon Savings Growth Plan (pg. 167-173)
f. Approve Budget Committee applications
6. Items for the Information of the Board/Discussion Items
a. Administrative Reports
1.Financial Report -LaRae Sullivan
2. Superintendent Report -Eric Milburn (pg 174)
3.HS/MS Principal/ Athletic Director - Dan Dugan (pg. 176)
4. Special Education -Erin Henery (pg. 175)
S. Facilities -Troy Lieuallen (pg. 177-178)
7. Patron Input

Visitor/Patron comments that do not meet the two-week notice requirement to be placed on the agenda may be heard. Such
unplanned comments will be limited to 3 minutes per person with a maximum of 30 minutes total discussion for any given item.

8. Board Comments
9. Announcements/Dates of Importance
April 20th- Budget Committee Training 5:30pm
April 20th - Budget Committee Meeting 6:00pm
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April 20th - Board Work Session 6:30pm
April 20th - Regular Board Meeting 7:00pm
10. Adjournment
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Perrydale School District #21
BOARD MEETING-Science Lab
Members Present:

February 18, 2020
7:00 P.M.

Administrators Present:

Chair -Trina Comerford, Vice Chair - Dan Jones, Brian Kohlmeyer, Jenn
Larson, Amber Burns
Superintendent/Principal - Eric Milburn
Vice Principal/Athletic Director - Dan Dugan
Special Ed. Director - Erin Henery

Staff:

Business Manager - LaRae Sullivan

Visitors Present:

See Attached

Minutes by Agenda Item:
1.

Call to Order/Welcome
la - Pledge of Allegiance - The meeting was called to order at 7:03 p.m. in the Science Lab by
Chair Trina Comerford. The meeting commenced with The Pledge of Allegiance.
lb - Audience Introductions - see attached

2.

Approval of Agenda
Trina Comerford asked that 'Patron Input' Item 7 be moved to above 'Delegation of Visitors' item 3 in
order for our guest giving an update on the greenhouse to get to another committment.
Dan Jones stated that we need to strike consent agenda.
Dan Jones moves to approve the agenda moving item 7 to be above item 3 and striking the consent
agenda moving items 4a, 4b, 4c, to new items Sg, Sh, Si.
Amber Burns seconded.
Trina Comerford asked to clarify the item changes.
No further discussion.
All in favor. Motion passes with five votes.

3.

Delegations of Visitors/7. Patron Input
Helle Ruddenklau gave a greenhouse update. Stated that the frame is coming in as the builder's
schedule allows. The cost is about $80,000 and they are still about $1S,000 short. A new kindergarten
parent is helping with fundraising.
She also asked the board when public information would go out regarding the bond and hoped it is as
soon as possible.
Brian Kohlmeyer responded that they are working on a flyer that has to be turned in to the Secretary of
State's office for approval and waiting on turnaround time. Hoping for middle of next week.

5
Jenn Larson asked if it will be on the Facebook page.
Brian Kohlmeyer said yes and the website, and sent home with students and an in district mailing. As
far as a point person, public can email bond202@perryda1e.kl2.or.us
Trina Comerford stated that they will not ignore any question. They want to answer with honesty,
transparency and legality.
Brian Kohlmeyer added that they understand there is concern they are just making sure that
everything is right.
Trina Comerford asked if they could get the committee meeting minutes posted in the next couple of
days.
4.

Consent AgenEta

5.

Items Requiring Board Action
Sa. Kelly Reed Resignation - MS Softball
Trina Comerford asked who the head coach was.
Dan Dugan clarified that it was Misty Scott.
Dan Jones moved to accept the resignation of Kelly Reed for the position of Middle School Softball.
Brian Kohlmeyer seconded.
Dan Jones wanted to say thank you for her help last year.
All in favor, motion passes with five votes.
Sb. Resolution 20-05 to extend Certified contracts
Eric Milburn stated that through the evaluation processes it was the recommendation of
administration to extend contracts. Two will be placed on second year probation because they are first
year teachers this year, Morgan Crawford and Julia Grabhorn.
Dan Jones moved to approve Resolution 20-05 to extend Certified Contracts.
Jenn Larson seconded.
All in favor, motion passes with five votes.
Sc. Resolution 20-06 Bond Title
Eric Milburn stated that the document was looked over and put together by Anne Sherman, Bond
Counsel and looked over by Piper Jaffery (though it has a new name). Because of interest rates they
estimate it being at $3.06 million, but if the interest rates lower there could be a greater amount to the
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bond that we wouldn't be able to receive if we only put $3.06 million on the bond resolution. Would
we still want to put it at the higher rate that the state will reimburse or keep it where it is because this
is where the estimate is? We don't want to confuse the public.
Jenn Larson asked if there is a way to word it to "be around a certain amount."
Eric Milburn stated that they put it assuming they would get $3.457 million.
Dan Jones stated a question, that the document doesn't mention all of the components of what needs
to be done, only mentions safety improvements.
Eric Milburn clarified that this is a standard form resolution used by the company and we change dates
and numbers for the totals.
Trina Comerford asked if it was set for a total amount or percentage.
Eric Milburn clarified that it is at the $3.06 million which is the 1.5% over 20 years.
Trina Comerford asked if the interest drops we could end up with more money if we change something
on the resolution.
Eric Milburn stated yes.
Trina Comerford asked what we need to change?
Eric Milburn stated that the change would be to the overall amount from $3.06 to the original amount
of $3.427 (looked it up).
Trina Comerford stated that she is ok with that, but wants to make sure that the language stated that
they would exceed 1.5%.
Trina Comerford asked if we do the $3.6 million at 1.5% where does the public stand. Also why does it
state 21 years.
Amber Burns questioned that maybe they were counting year one and that is what made it 21 years.
Eric Milburn stated that he had not answered that, because he asked for 20 year and they came back
with 21 years. Carol Samuels from Piper Sambler & Co stated that originally the 1.5% over 20 years
would be $3.06 million, that looks fine unless the district want to boost the amount of the OSCIM
Grant amount.
Trina Comerford stated that she is ok with that, but not ok increasing the interest rate to get that
higher number. Don't know how to move forward without those pieces of information.
Eric Milburn stated that it has to be estimated because we have no control over fluctuation.
Trina Comerford wants to make sure we are keeping our word to the public and purchasing our bond
at 1.5%. How do we ensure the public?
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Has to be in by February 28 th.
Amber Burns asked if we need to call a special meeting.
Eric Milburn stated that it has to be done by February 28th. The document that they sent prior to going
to the $3.06, the only difference was that, three paragraphs in, the match program $3.427. That
number was the only difference. The rest of the document still said $3.06 million
Amber Burns asked for clarification if that was the paragraph referring to matching funds.
Clarified that it is the third paragraph.
Trina Comerford said that we have a meeting on February 24th and we can have a public meeting to
clarify the questions.
Trina Comerford moved to table Resolution 20-06 Bond Title until the February 24th meeting prior to
the Executive Session.
Amber Burns seconded.
Questions to be answered is clarifying the dollar amount, 20 vs. 21 years, and ability to purchase at no
more than 1.5%.
All in favor, motion passes with 5 votes.

Sd. Bids for electrical
Dan Dugan gave report on electrical. Third person bidding spoke to the county with concerns that the
other two bids didn't recognize. This had to do with code issues and not providing long term needs.
County said we do need to upgrade. Dan contacted John Powell, but did not get back to prior to
meeting. Owner of third bid contacted and went over everything that was said with the building
inspector.
There are some exemptions with other electricians, but up to the building inspector.
Hopes to have a better resolution by Monday. Don't think we should move forward.
Dan Jones moved to table item Sd Electrical Bids to special meeting on Monday, February 24th.
Brian Kohlmeyer seconded.
All in favor, motion passed with 5 votes.

Se. School Calendar
Eric Milburn stated that there were eight people on the calendar committee. Late Labor Day has the
committee and other schools around the state starting the week prior to Labor Day. This will impact a
few students participating in the State Fair, but not many. Spoke to Ag Teacher for feedback.
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Comment was made that the podcast wasn't working, but the computer shows that it is working and
there is a listener.
Trina Comerford stated that she like the calendar. Also asked what some of the abbreviations on the
calendar meant.
Dan Jones asked if this calendar had enough seat days and hours and there was no conflict with
teacher contracts.
It was clarified that the committee looked at that forward and backwards and they are way over on
hours.
Eric Milburn stated that Elementary teachers have asked about the possibility of having a late start day
weekly and that may come later, because elementary is way over on hours.
Trina Comerford mentioned total days, but it wasn't listed on the calendar itself.
Amber Burns asked if the last day of school is half day. Will it impact days?
Eric Milburn clarified that we are also going half day on the last day before Christmas Break.
Trina Comerford asked about November 11 th , do we always take that day off? Haven't we had school
in the past?
Clarified that we are good with these dates.
Clarification of other days listed.
Brian Kohlmeyer moved to approve the school calendar for 2020-2021.
Jenn Larson seconded.
No further discussion.
All in favor, motion passes with five votes.
Trina Comerford asked that this get out to people as soon as possible. Post on website and Facebook.

Sf. Purchasing Authority for Maintenance
Eric Milburn had handouts that Troy had given to him after the fact.
Dan Jones asked how often they will be used and why we can't rent them? Someone else can maintain
it.
Eric Milburn clarified that the idea is to have the equipement on site to do make the process easier.
We could rent, but how often?
Jenn Larson asked if it will be for indoor and outdoor use and will they go through the doorways.
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Eric Milburn clarified that they are about 6ft tall and extend up. Also for indoor and outdoor use.
Amber Burns asked who gets to use it and what the insurance company says about it?
Eric Milburn said that the people who have keys would be the maintenance supervisor and whoever he
deems appropriate.
Amber Burns asked if there needs to be training to use one and is Troy certified?
Clarified that it is OSHA training is required and it is easy to get.
Trina Comerford asked that it not be smaller than 40ft and that no one use it without being OSHA
certified. Do we need to have procedure or policy in place for that?
Eric Milburn assumed that that was something that was just understood.
Trina Comerford stated that she can see others using it without training. Violations for misuse. She
also prefers that he go with a Genie vs one of the other brands.
Amber Burns asked if there are funds in the budget.
La Rae Sullivan would have to look further.
Further discussion on which moving forward or asking Troy to find a specific one and bring it back.
Trina Comerford stated that they have been asking for several board meetings for this information
from him and they should be able to give him spending authority. A new 40 ft lift will be approx.
$12,000.
Brian Kohlmeyer said if we are going to go new, then we have to decide on which one. Not a fan of
used.
Clarified that fund 250 has the funds in capital outlay about $300,000.
Trina Comerford moved to give purchasing authority for a 40ft man lift not to exceed $12,000.
Amber Burns seconded.
No further discussion.
Four in favor, Dan Jones opposed. Maintenance concern and can rent on a weekly basis. Not
necessary and can have ongoing costs.
Motion passes with four votes in favor and one opposed.

Sg. Board minutes from January 21, 2020; Work Session and Regular Board Meeting
Dan Jones moves to approved board minutes from January 21, 2020 Work Session and Regular Board
meeting.
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Jenn Larson seconded.
Trina said thank you for the minutes, they were done well.
All in favor, motion passes with five votes.

Sh. Bills AP Check #'s 15447-15524
Amber Burns sent questions to Eric. She asked about page 23 to verify that the fuel was to come from
FFA Leadership fund instead of the athletic fund or if it was a description error.
La Rae Sullivan stated that she will have to verify that.
Amber Burns also asked if the pole vault money was a donation. So was a current charge also part of
the donation money?
Eric Milburn clarified that that was the concrete pad and was our part of the project.
Trina Comerford asked if the project was going to be done.
It was clarified that it is done.
Further discussion.
Dan Jones moved to approve Bills AP check #'s 15447-15524.
Amber Burns seconded.
All in favor, motion passes with five votes.

Si. School Profile
Amber Burns thinks that it should be reported for the prior month.
Discussion on what is wanted on the report and what was asked last month.
Clarified that the report will continue to report numbers as of the date the board packet goes out and
keep the previous month's attendance numbers.
Dan Jones moved to approve the school profile.
Amber Burns seconded.
Trina Comerford asked Cindy if her questions were answered on what to provide.
All in favor, motion passes with five votes.

6. Items for the Information of the Board
Ga - Administrative Reports
• Financial Report - interim audit was done and went smoothly. Continuing with Forecast Five
training. Asked what reports the board is looking for.
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Trina Comerford stated that she has a list at home and she will email it to LaRae.
Financial reports that include expenditure YTD for each budget.
Amber Burns would like pre-school. Feels that needs to be watched.
Trina Comerford stated that sports were always an issue, but don't seem to be anymore.
Discussion on other funds to watch; lunch, sports.
La Rae Sullivan asked if they would still like the reports that they get. Budget reports,
appropriations.
Started a Budget Law class with the Dept. of Revenue and still looking for budget committee
members, applications due the 28th . No applications yet.
Reminders will go out.
Jenn Larson asked when the audit results will be done.
LaRae Sullivan stated that mid year testing results were already given.
Brian Kohlmeyer asked about the In Touch Software.
LaRae Sullivan stated that she is still reviewing items and highly suggests that they start small.
Hard to get all of what is needed with allotted budget.
Further discussion on how much it will all be and training required.
Brian Kohlmeyer asked if it possible to use a square instead. Same amount of paperwork, just
the convenience of being able to take cards.
Trina Comerford asked for an estimated time frame.
La Rae Sullivan stated that she would like it in the budget for July 1'', because this year is almost
gone. We could agree on it sooner than that and it could be April.
Further discussion on wireless service and hotspots.
Trina Comerford asked if La Rae didn't feel she had enough money to start small and have it in
the office.
LaRae would like to have it in place for training purposes.
Trina Comerford would like to get it going, but don't want to be back in the same spot in a year
or two and not having it in all designated areas.
Jenn Larson asked if there are other programs that will work just as good.
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La Rae stated that this is a well known software.
Square discussion for main purpose of accepting credit cards.
La Rae Sullivan will bring a dollar amount to next board meeting. Board action on March 16th
•

Superintendent Report- SIA plan @ WESD had great information. Will do a peer review
February 27th @ WESD. There was correction that the amount that originally reported was
$36,000 and it will actually be $305,000. What they are looking at are additional instructional
aides, math coach, and English LA curriculum. We have great intervention, but it doesn't line
up with curriculum.
Trina Comerford asked who is on the committee and Eric Milburn clarified that it is Shane
Brown, Dan Dugan, Christy Ford, Tabitha Richards, Erin Henery, and Erika Willis.
Other thoughts are that a math specialist could use one of the offices on the stage and could
also use as a reset room for behavior.
Handout was given for CTE and Eric will give a recommendation when done. The building
sounds like it will be on Lancaster in Salem at the old Toys R Us building. Some districts are not
in support and Eric's recommendation is to not put money in to this program. It is not feasible,
would like to rally with closer districts; Dallas and McMinnville.
Jenn Larson asked if there is a possibility to join later if the location changes.
Eric Milburn clarified that he is not sure, but joining regionally makes more sense.
Eric Milburn gave his quarterly report on meetings attended.
He will have his self-evaluation sent by the end of the week. Asked for clarification on the
evaluation. Two parts a) standards and b) goals. It says district goals but assume he should do
Superintendent goals.
Trina Comerford clarified that he should do Superintendent goals. Also clarified that Eric should
send self assessment goals broken down by section.
Eric Milburn showed an example of what he was going to give them.
Trina Comerford asked if Eric could look at 360 evaluation for more information to send more
details.
Clarified that typically in the past the board shows up to the meeting having filled out the rating
summary. Speak with Eric about sections. Eric leaves and the board continues talking and
coming up with averages. Trina Comerford asked if that was all still fine. Board has homework.
Eric Milburn also gave update on the DIV class.
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•

Dan Dugan - HS/MS- Report was in the packet. Spoke about SEL/Ruler trainings and the
upcoming High School Field trip/college visits. They are going to two different colleges visiting
several different areas relating to culinary, horticulture and animal science. The Middle School
field trip is to the World of Speed and to the ballet.
Sports update - upcoming track meet with 14 schools signed up. Some far away and larger 2A
schools, including league rival Southwest Christian.
Girls' basketball ranked number 3 in state and hosting a playoff game. Boys' basketball ranked
number 13 in state and hosting a playoff game.
Jenn Larson asked how the food allergies would be handled with the field trip and coming back
to school for food presentation.
Dan Dugan stated that they would be doing it in the science lab and have the solution spray to
keep kids safe. This is a space where students are able to consume food.

•

Erin Henery- Special Education - Updated numbers are now 42.

•

Facilities - Report was in the packet.
Amber Burns asked what the status is of the Food For All items still in the parking lot.
Eric Milburn stated that last week they had a big load that went out. Hutch had to be out, but a
semi truck will be out this week. The pallets are gone.
Dan Jones added that the pot holes are getting bad.
Dan Dugan clarified that someone is coming to help out on the next non-school Friday.
Dan Jones asked if we could improve the communication and signage on the one way direction
of the parking lot.

6b - Negotiation dates
These are open to the public, board can all attend, but can't speak.
APT will be Dan and Amber and Trina Comerford asked if they could email and communicate
dates.
Amber and Trina are on the classified negotiations with Amber as lead. Amber will reach out to
Missy.
Trina Comerford stated that she is fine doing these simultaneously, as teachers usually go first.
Show up to the first meeting with set parameters. LaRae helps set budget parameters.

8. Board Comments
Jenn Larson wanted to thank PPC for greenhouse and field trips.
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Trina Comerford wanted to state that as a board, they try to get information about the bond out as
soon as possible, but want to have the right language.

9. Announcements/Dates of Importance/Correspondence
February 24th - Special Meeting 4:30 p.m.
February 24th - Executive Session 5:00 p.m.
March lOth -OSBA Training 4:00-7:00 p.m.
March 10th - Special Meeting 7:00 p.m.
March 15th - Board Work Session 6:30 p.m.
March 15th - Regular Board Meeting 7:00 p.m.
March 15th -Appoint Budget Committee Members
April 20th - Budget Committee Training 5:30 p.m.
April 20th - Budget Committee Meeting 6:00 p.m.
May 11th- 2 nd Budget Committee Meeting 6:00 p.m.
May 18th - Final Budget Committee Meeting 6:00 p.m.
June 15 th - Budget Adopted 6:30 p.m.
10. Adjournment
Meeting adjourned at 9:13 p.m.
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February 24, 2020
4:30P.M.

Perrydale School District #21
BOARD MEETING-Science Lab
Members Present:
Administrators Present:

Vice Chair - Dan Jones, Brian Kohlmeyer, Jenn Larson, Amber Burns
Superintendent/Principal - Eric Milburn
Vice Principal/Athletic Director - Dan Dugan
Special Ed. Director - Erin Henery

Staff:

Business Manager - LaRae Sullivan

Visitors Present:

See Attached

Minutes by Agenda Item:
l.

Call to Order/Welcome
la - Pledge of Allegiance - The meeting was called to order at 4:32 p.m. in the Science Lab by
Vice Chair Dan Jones. The meeting commenced with The Pledge of Allegiance.

2.

Approval of Agenda
Brian Kohlmeyer moved to approve the agenda.
Amber Burns asked if there needed to be an amendment to the agenda. Wanted to get something
stated for public record regarding to public record.
Brian Kohlmeyer revised his motion to move to approve the agenda with the addition of 4a) discussion
of concrete and move executive session to item 5.
Jenn Larson seconded.
All in favor, motion passed with four votes.

3.

Resolution 20-06 Bond Title
Eric Milburn went back and spoke to attorney and Piper. They suggested we go with the higher
amount and the resolution reflects $3,427,650, because of the interest rates.
21 years is typical as extension in case it is needed. Often mid year election they would, but it is not
need with May election, so it is now 20 years.
Estimated tax rate of 1.5%, covered by the back page where it says that the tax rate is 1.5/1,000 of
assessed value.
Brian Kohlmeyer moved to accept Resolution 20-06 Bond Title.
Jenn Larson seconded.
Jenn Larson stated that she it will help the tax payers seeing this.
All in favor, motion passed with four votes.
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4.

Discussion Item: Concrete
Eric Milburn received an email Amber regarding to a check. Didn't look at the amount of the check,
just the title. The only thing that was under the check was concrete pole vault pit. It came back for
discussion about the amount and what happened was that the check was payment for three different
projects. All were three separate projects with separate bids and dates. Two projects were invoiced
on the same date, but all completed on different dates. That is why the check was a larger amount.
Amber Burns wanted to state on public record that they are three different projects; pole vault, wood
storage room, dugout slab.
Amber Burns follow up question, did that get expensed out of 253, but should have been 250. Check
with LaRae.
Add to next agenda for next month to see if that was expensed correctly.

5.

Executive Session ORS 192.660(2)(i) 4:40 p.m.

Adjourned 6:lS
February 28th Executive Session ORS 192.660 (2)(d) and ORS 192.660 (2)(i)
Called to order 3:00pm and adjourned at 4:56pm.
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SUNGARD PENTAMATION INC

DATE: 03/09/2020
TIME: 11: 26: 16

PAGE NUMBER:
ACCTPA21

PERRYDALE SCHOOL DISTRICT #21
CHECK REGISTER - BY FUND

1

SELECTION CRITERIA: transact.yr='20' and transact.period='&'
ACCOUNTING PERIOD: 9/20
FUND - 100 - GENERAL FUND
CASH ACCT CHECK NO

ISSUE DT VENDOR

BUDGET CODE

NAME

ACCNT

----DESCRIPTION----

SALES TAX

AMOUNT

AlOl

15462 V 01/09/20 4086

POLK CO SERVICE INT 1003200000000000 390

SERVICE INTEGRATION

0.00

AlOl

15526

02/07/20 6855

INSPECTIONS UNLIMIT 1002540000000000 390

-1,500.00

INSPECTIONS

02/07/20
02/07/20
02/07 /20
02/07/20
02/07/20
02/07/20
02/07/20
02/07/20
02/07/20
02/07/20
02/07/20
02/07/20

2,075.00

AlOl
Al01
AlOl
Al01
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl

15527
15527
15527
15527
15527
15527
15527
15527
15527
15527
15527
15527

0.00

JW
JW
JW
JW
JW
JW
JW
JW
JW
JW
JW
JW

CHRISTMAS
CHRISTMAS
CHRISTMAS
CHRISTMAS
CHRISTMAS
CHRISTMAS
CHRISTMAS
CHRISTMAS
CHRISTMAS
CHRISTMAS
CHRISTMAS
CHRISTMAS

0.00
0.00
0.00
0.00
0.00
0.00
0.00

AlOl
AlOl
AlOl

15532
15532
15532

02/07/ 20 765
02/07/20 765
02/07/20 765

NW NATURAL
NW NATURAL
NW NATURAL

3.08
3.08
3.09
3.91
3.92
3.92
9.33
9.33
9.33
32.28
32.28
32.28
145.83

AlOl
AlOl

15534
15534

02/07/20 6596
02/07/20 6596

PACIFIC OFFICE AUTO 1001111000000000 410
PACIFIC OFFICE AUTO 1002410000000000 410

Al01
Al01

15535
15535

02/07/20 924
02/07/20 924

PERRYDALE DOMESTIC
PERRYDALE DOMESTIC

AlOl

15536

02/07/20 6799

ADVERTISING TALENTE

o.oo

AlOl
AlOl

15537
15537

02/07/20 4281
02/07/20 4281

POWERSCHOOL GROUP L 1002640000000000 354
1002222000000000 430
1002222000000000 410

OPEN PO FOR LIBRARY
LIBRARY BOOKS

20.00
263.42
283.42

AlOl
AlOl
AlOl
AlOl
AlOl

15540
15540
15540
15540
15540

02/07/20
02/07/20
02/07 /20
02/07 /20
02/07 /20

0.00
0.00
0.00

1002540000000000
1001131000050000
1001121000050000
1002540000000000
1001111000000000

1.17
1.17
1.17
1.17
1.17

0.00
0.00
0.00
0.00
0.00
0.00

384.84
759.76
1,013.00
1,411.08
1,541.71
5,110.39

AlOl

15542

02/13/20 6725

0.00

172.80

AlOl
Al01

15545
15545

TOTAL CHECK

TOTAL CHECK
TOTAL CHECK
TOTAL CHECK

TOTAL CHECK

TOTAL CHECK

AlOl

TOTAL CHECK

15543

6630
6630
6630
6630
6630
6630
6630
6630
6630
6630
6630
6630

1332
1332
1332
1332
1332

02/13/20 6695
02/13/20 429
02/13/20 429

PEPPER
PEPPER
PEPPER
PEPPER
PEPPER
PEPPER
PEPPER
PEPPER
PEPPER
PEPPER
PEPPER
PEPPER

&
&
&
&
&
&
&
&
&
&
&
&

SON,
SON,
SON,
SON,
SON,
SON,
SON,
SON,
SON,
SON,
SON,
SON,

IN 1001121000131000 410
IN 1001131000131000 410
IN 1001111000131000 410

IN 1001111000131000 410
IN 1001121000131000 410
IN 1001131000131000 410
IN 1001111000131000 410
IN 1001121000131000 410
IN 1001131000131000 410
IN 1001111000131000 410
IN 1001121000131000 410
IN 1001131000131000 410
1002542000000000 326
1002542000000000 326
1002542000000000 326

RILEY, ANNE
RILEY, ANNE
WILLAMETTE
WILLAMETTE
WILLAMETTE
WILLAMETTE
WILLAMETTE

EDUCATIO
EDUCATIO
EDUCATIO
EDUCATIO
EDUCATIO

1002542000000000 327
1002542000000000 327

AMERICAN FIDELITY-F 100
SHANE BROWN

390
311
311
390
311

MUSICAL
MUSICAL
MUSICAL
MUSICAL
MUSICAL
MUSICAL
MUSICAL
MUSICAL
MUSICAL
MUSICAL
MUSICAL
MUSICAL

GARRETT HEMANN ROBE 1002310000000000 382

GARRETT HEMANN ROBE 1002310000000000 382

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

COPIER LEASE/USAGE
COPIER LEASE/USAGE

0.00
0.00
0.00

406.11
1,441.29
1,821.61
3,669.01

WATER
WATER

0.00
0.00
0.00

58.53
179.49
238.02

HEATING FUEL
HEATING FUEL
HEATING FUEL

EDUSTAFF
EDUSTAFF
EDUSTAFF
EDUSTAFF
EDUSTAFF

CUSTO
H.S.
M.S.
CUSTO
ELEME

L472.003 S.REYES 02.2020

1001121000008000 410

o.oo

ANNE FRANK DIARY
LEGAL SERVICES
LEGAL SERVICES

0.00

0.00
0.00
0.00

212.39
322.55
534.94

469.89

41.67

47.00
141.00
188.00
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PERRYDALE SCHOOL DISTRICT #21
CHECK REGISTER - BY FUND

2

SELECTION CRITERIA: transact. yr,:::' 20' and transact. peri od::a: ' 8'
ACCOUNTING PERIOD: 9/20
FUND - 100 - GENERAL FUND
NAME

BUDGET CODE

AlOl
AlOl

15546
15546

02/13/20 4524
02/13/20 4524

LOCKE, MISSY
LOCKE, MISSY

1002520000000000 340
1002410000000000 340

AlOl

15547

02/13/20 6554

LORENZ, CHRISTINA

A101

15548

02/13/20 6460

MILBURN, ERIC W

AlOl
AlOl
AlOl
AlOl

15549
15549
15549
15549

02/13/20
02/13/20
02/13/20
02/13/20

AlOl

15550

02/13/20 6395

CASH ACCT CHECK NO
TOTAL CHECK

TOTAL CHECK

ISSUE OT VENDOR

966
966
966
966

PORTLAND
PORTLAND
PORTLAND
PORTLAND

GENERAL
GENERAL
GENERAL
GENERAL

EL
EL
EL
EL

ACCNT

----DESCRIPTION----

SALES TAX

AMOUNT

MILEAGE REIMB.
MILEAGE REIMB.

0.00
0.00
0.00

1001131000560000 410

32 .48
32.49
64.97

AG CLASS SUPPLIES

0.00

1002320000000000 342

144.15

MILEAGE REIMB.

1002542000000000
1002542000000000
1002542000000000
1002542000000000

0.00

218.11

ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY

0.00
0.00
0.00
0.00
0.00

67.50
391. 55
969. 72
1,867.53
3,296.30

53.11
53.12
106.23

325
325
325
325

RECOLOGY WESTERN OR 1002542000000000 328

FOR
FOR
FOR
FOR

BUI
BUI
BUI
BUI

GARBAGE SERVICE

0.00

749.70

02/13/20 5531
02/13/20 5531

SALEM KEIZER 24]
SALEM KEIZER 24J

1001121000130000 410
1001131000130000 410

CRAFT PAPER/WHITE
CRAFT PAPER/WHITE

15553

02/13/20 5666

SIERRA SPRINGS

1002410000000000 410

0.00
0.00
0.00

DRINKING WATER

0.00

AlOl
AlOl

15554
15554

02/13/20 6292
02/13/20 6292

WAXIE SANITARY SUPP 1002540000000000 410

BIG DUST MOP/PURELL
OPEN PO FOR MAINTEN

0.00
0.00
0.00

110.07
1,214.58
1,324.65

Al01
AlOl
AlOl
AlOl

15555
15555
15555
15555

02/13/20
02/13/20
02/13/20
02/13/20

COSTS
COSTS
COSTS
'COSTS

0.00
0.00
0.00
0.00
0.00

63.29
253.25
506.50
787.82
1,610.86

AlOl

15556

02/24/20 6856

06 YAMAHA GRIZZLY

0.00

4,999.00

AlOl
AlOl
AlOl
AlOl
AlOl
AlOl

15557
15557
15557
15557
15557
15557

02/25/20
02/25/20
02/25/20
02/25/20
02/25/20
02/25/20

0.00
0.00
0.00
0.00
0.00
0.00
0.00

6.80
17.60
158.20
185.60
220.60
251.00
839.80

AlOl

15558

02/25/20 6725

AlOl
AlOl

15552
15552

AlOl

TOTAL CHECK

TOTAL CHECK

TOTAL CHECK

TOTAL CHECK

Al01

15559

AlOl
A101
AlOl

15560
15560
15560

AlOl

15561

TOTAL CHECK

1332
1332
1332
1332

6018
6018
6018
6018
6018
6018

02/25/20 6017

WAXIE SANITARY SUPP 1002540000000000 410
WILLAMETTE
WILLAMETTE
WILLAMElTE
WILLAMETTE

EDUCATIO
EDUCATIO
EDUCATIO
EDUCATIO

1001250000320000
1001121000050000
1001131000050000
1001111000000000

390
311
311
311

1002540000000000 460

POWER MOTORSPORTS

EDUSTAFFING
EDUSTAFFING
EDUSTAFFING
EDUSTAFFING

87.47

100
100
100
100
100
100

L472.003 DEO 2066 AFA PT ACC

AMERICAN FIDELITY-F 100

L472.003 DED:2068 AF PT FLEX

AMERICAN FIOELITY-H 100

L472.002 DED:4030 AF PT HSA

0.00

1,915.00

AMERICAN
AMERICAN
AMERICAN
AMERICAN
AMERICAN
AMERICAN

FIDELITY
FIDELITY
FIDELITY
FIDELITY
FIDELITY
FIDELITY

A
A
A
A
A
A

L472.003 OED 2069 AF AT ACC
L472.009 OED 2070 AF AT CAN

L472.009 OED 2065 AFA PT CAN
L472.003 OED 2064 AFA AT DIS

L472.009 DED 2067 AF AT LIFE

0.00

50.00

02/25/20 6193
02/25/20 6193
02/25/20 6193

HRA VEBA TRUST
HRA VEBA TRUST
HRA VEBA TRUST

100
100
100

L473.108 DED:6001 VEBA $100
L473 .108 DE0:6002 VEBA
L473.108 DE0:6005 VEBA $600

0.00
0.00
0.00
0.00

2,100.00
3,150.00
7,200.00
12,450.00

02/25/20 3033

LPL FINANCIAL

100

L472.001 DED:4020 TSA 4038

0.00

1,225.00
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CHECK REGISTER - BY FUND

3

SELECTION CRITERIA: transact.yr�'20' and transact.period�'8'
ACCOUNTING PERIOD: 9/20
FUND - 100 - GENERAL FUND
CASH ACCT CHECK NO

ISSUE OT VENDOR

NAME

BUDGET CODE

ACCNT

100

----DESCRIPTION----

SALES TAX

AMOUNT

L472.824 DED:6000 DUES

0.00

1,365.40

AlOl

15562

02/25/20 834

OEA - MD UNIT 03

AlOl

15563

02/25/20 828

OREGON DEPARTMENT O 100

L472.200 DED:2000 GARNISHDOR

0.00

Al01

15564

02/25/20 1158

STANDARD INSURANCE

L473.106 DED:5000 LIFE INS

0.00

331. 80

AlOl
AlOl
AlOl

15565
15565
15565

02/25/20 5893
02/25/20 5893
02/25/20 5893

CHILDREN'S HEALTH M 1001121000050000 420
CHILDREN'S HEALTH M 1001121000050000 420
CHILDREN'S HEALTH M 1001121000050000 420

AlOl
AlOl
AlOl
AlOl
AlOl
AlOl

15566
15566

15566
15566
15566

CIT
CIT
CIT
CIT
CIT
CIT

134.98
363.93
49.99
548.90

15566

02/25/20
02/25/20
02/25/20
02/25/20
02/25/20
02/25/20

0.00
0.00
0.00
0.00

AlOl

15567

02/25/20 6417

CRUICKSHANK, CINDY

1002410000000000 342

TRAVEL REIMBURSE

AlOl
AlOl

15569
15569

02/25/20 6256
02/25/20 6256

FRONTIER
FRONTIER

1002542000000000 351
1002542000000000 351

TELEPHONE SERVICES
TELEPHONE SERVICES

0.00
0.00
0.00

149.43
201.67
351.10

AlOl
Al01

15570
15570

02/25/20 1569
02/25/20 1569

GUBRUD, CHRIS
GUBRUD, CHRIS

1001111000200000 410
1001121000200000 410

JUMP ROPES FOR PE
JUMP ROPES FOR PE

0.00
0.00
0.00

27.46
27.47
54.93

AlOl

15571

02/25/20 6795

LAKESHORE LEARNING 1001111000005000 410

5TH GRADE SUPPLIES

0.00

85.93

AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
Al01

15573
15573
15573
15573
15573
15573
15573
15573
15573
15573
15573
15573
15573
15573

02/25/20
02/25/20
02/25/20
02/25/20
02/25/20
02/25/20
02/25/20
02/25/20
02/25/20
02/25/20
02/25/20
02/25/20
02/25/20
02/25/20

MID COLUMBIA BUS CO 1002550201000000 332
MID COLUMBIA BUS CD 1002550201000000 332

AlOl

15574

02/25/20 858

AlOl

15575

02/25/20 960

TOTAL CHECK

TOTAL CHECK

TOTAL CHECK
TOTAL CHECK

TOTAL CHECK

6592
6592
6592
6592
6592
6592

6179
6179
6179
6179
6179
6179
6179
6179
6179
6179
6179
6179
6179
6179

100

1001111000000000
1001121000050000
1001131000050000
1002410000000000
1001111000000000
1002410000000000

GROUP
GROUP
GROUP
GROUP
GROUP
GROUP

324
324
324
324
353
353

6TH, 7TH, 8TH GRADE
7TH, 8TH GRADE GREA
SHIPPING FOR TEACHE
COPIER LEASE
COPIER LEASE
COPIER LEASE
COPIER LEASE
POSTAGE RENTAL
POSTAGE RENTAL

0.00

338.55

261.07

0.00

130. 54

0.00

40.02

0.00
0.00
0.00
0.00
0.00

130. 54
261.07
42.50
42.50
868.22

MID COLUMBIA BUS CO 1002550201000000 331
MID COLUMBIA BUS CO 1002550301000000 331

STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT

TRANSPORTAT
TRANSPORTAT
TRANSPORTAT
TRANSPORTAT
TRANSPORTAT
TRANSPORTAT
TRANSPORTAT
TRANSPORTAT
TRANSPORTAT
TRANSPORTAT
TRANSPORTAT
TRANSPORTAT
TRANSPORTAT
TRANSPORTAT

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

162.83
410.97
847. 51
984.18
1,258.84
1,739.40
2,246.73
3,023.98
3,087.59
3,087.59
3,087.59
3,663.26
3,663.26
3,663.26
30,926.99

OREGON SCHOOL BOARD 1002310000000000 640

CONFERENCE REGISTRA

0.00

POLK COUNTY ITEMIZE 1002310000000000 354

BDGT COMM VACANCIES

0.00

135. 00

MID COLUMBIA BUS CO 1002550301000000 332

MIO COLUMBIA BUS CO 1002550000000000 412
MIO COLUMBIA BUS CO 10025S0000000000 412

MID COLUMBIA BUS CO 1002550705320000 331

MID COLUMBIA BUS CO 100255070S320000 331

MID
MIO
MID
MID

COLUMBIA
COLUMBIA
COLUMBIA
COLUMBIA

BUS
BUS
BUS
BUS

CO
CO
CO
CO

1002550301000000
1002550301000000
1002550101000000
1002550201000000

332
331
331
331

MID COLUMBIA BUS co 1002sso101000000 331

153.00
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4

SELECTION CRITERIA: transact.yr='20' and transact.period='8'
ACCOUNTING PERIOD: 9/20
FUND - 100 - GENERAL FUND
CASH ACCT CHECK NO

ISSUE DT VENDOR

NAME

BUDGET CODE

ACCNT

SALES TAX

AMOUNT

APR HITDT01021

0.00

274.00

INTERNET SERVICE

0.00

1,105.00

----DESCRIPTION----

AlOl

15580

02/25/20 5914

TROXELL COMMUNICATI 1002660000261000 480

AlOl

15581

02/25/20 6708

WAVE BUSINESS

AlOl
Al01

15583
15583

02/27 /20 5746
02/27/20 5746

COOKE STATIONARY CO 1001250000320000 410
COOKE STATIONARY CO 1001250000320000 410

MISC. SUPPLIES FOR
MISC. SUPPLIES FOR

DALLAS HEATING AND

1002540000000000 322

0.00
0.00
0.00

205.26
41.70
246.96

REPAIR AND MAINTENA

0.00

249.00

BATTLE OF THE BOOKS

JEPHSON, GLORI

1001111000005000 410

0.00

FLEXIBLE SEATING

TOTAL CHECK

AlOl
AlOl

AlOl
AlOl

15584

02/27/20 4101

15586

02/27/20 6305

15587

02/27/20 6463

15588

07/27 /20 6627

1002542000000000 359

FOOD SERVICES OF AM 1002222000000000 410

LINN BENTON LINCOLN 1001250000320000 470

2019-20 POWER/SCHOO

0.00

16.32

112.99

0.00

1.096.19
10. 50
10.50
21.00

AlOl

15589

02/27/20 4197

LOWE'S HOME IMPROVE 1002540000000000 410

SUMP PMP & GROUTING

AlOl
AlOl

15592
15592

02/27 /20 6596
02/27/20 6596

0.00

PACIFIC OFFICE AUTO 1001111000000000 353

PACIFIC OFFICE AUTO 1002410000000000 353

POSTAGE RENTAL MAIN
POSTAGE RENTAL/MAIN

AlOl

15593

02/27/20 2820

POLK COUNTY HEALTH

1002120000000000 390

0.00
0.00
0.00

1/2 OF SCHOOL BASED

15595

02/27 /20 6712

0.00

40,000.00

AlOl

TRASK MTN. LOCK & K 1002540000000000 322

KEYS, PADLOCKS, GAT

9000024
9000024
9000024
9000024
9000024
9000024
9000024
9000024
9000024
9000024

6293
6293
6293
6293
6293
6293
6293
6293
6293
6293

STAPLES
STAPLES
STAPLES
STAPLES

1.260.00

AlOl
AlOl
AlOl
AlOl
AlOl

02/20/20
02/20/20
02/20/20
02/20/20
02/20/20
02/20/20
02/20/20
02/20/20
02/20/20
02/20/20

0.00

CREDIT FOR FRONT SU
OFFICE SUPPLIES FRO
OFFICE SUPPLIES FRO
APPLE CASES FRONT
OFFICE SUPPLIES FRO
RTN OF 1099 PACK
COPY PAPER
COPY PAPER
COPY PAPER
COPY PAPER

0.00
0.00
0.00
· 0.00

9000025
9000025
9000025
9000025
9000025
9000025
9000025
9000025
9000025
9000025
9000025
9000025
9000025
9000025

02/24/20
02/24/20
02/24/20
02/24/20
02/24/20
02/24/20
02/24/20
02/24/20
02/24/20
02/24/20
02/24/20
02/24/20
02/24/20
02/24/20

6560
6560
6560
6560
6560
6560
6560
6560
6560
6560
6560
6560
6560
6560

CAROMEMBER SERVICE

JL - OSBA HOTEL 11.
MIXLER PREMIUM LOND
MIXLER PREMIUM
NEW CARD RUSH FEE
SUPPLIES
STANDUP DESK
OSBA WINTER CONF. L
LED TV HOR
1ST-3RD LITERACY CU
2 HEARTSTART AED BA
AED ADULT PADS M507
MINUTE MAN SCRUB PA
BROAN 365-B FAN MOT
4 POWER PATROL BATT

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

-199.99
2.39
2.79
59.98
63.31
-17.99
247 .41
247.43
247.43
247.43
900.19

TOTAL CHECK

Al01

AlOl
Al01

AlOl
AlOl

TOTAL CHECK

AlOl

AlOl

AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl

BUSINESS
BUSINESS
BUSINESS
BUSINESS

CR
CR
CR
CR

1002410000000000
1002410000000000
1002410000000000
1002410000000000

410
410
410
410

STAPLES BUSINESS CR 1002410000000000 410

STAPLES BUSINESS CR 1002520000000000 410
STAPLES BUSINESS CR 1002410000000000 410

STAPLES BUSINESS CR 1001111000000000 410

STAPLES BUSINESS CR 1001121000050000 410

STAPLES BUSINESS CR 1001131000050000 410

CARDMEMBER
CARDMEMBER
CARDMEMBER
CARDMEMBER
CARDMEMBER
CARDMEMBER
CARDMEMBER
CARDMEMBER
CARDMEMBER

CARDMEMBER
CARDMEMBER
CARDMEMBER
CAROMEMBER

SERVICE
SERVICE
SERVICE
SERVICE
SERVICE
SERVICE
SERVICE
SERVICE
SERVICE

SERVICE
SERVICE
SERVICE
SERVICE

1002310000000000 340

1002320000000000
1002320000000000
1002520000000000
1001250000320000
1001250000320000
1002320702000000
1001250000320000
1001111000000000
1002130000000000

1002130000000000
1002540000000000
1002540000000000
1002540000000000

410
410
640
410
460
342
460
420
410

410
410
410
410

o.oo

0.00
0.00
0.00
0.00
0.00
0.00

389.73

-44.00
0.19
9.99
15.00
35 .27
169.95
178.06
249.99
419.85
270. 69
134.00
575.39
121. 01
159.96
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SELECTION CRITERIA: transact.yr='20' and transact.period='8'
ACCOUNTING PERIOD: 9/20
FUND - 100 - GENERAL FUND

SALES TAX

AMOUNT

0.00
0.00

185. 00
2,480.35

TOTAL CASH ACCOUNT

0,00

123,861.78

TOTAL FUND

0.00

123,861.78

CASH ACCT CHECK NO

ISSUE DT VENDOR

NAME

BUDGET CODE

A101
9000025
TOTAL CHECK

02/24/20 6560

CARDMEMBER SERVICE

1002540000000000 342

ACCNT

----DESCRIPTION---
REG. TRAINING. IPM
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CHECK REGISTER - BY FUND

6

SELECTION CRITERIA: transact.yr='20' and transact.period='8'
ACCOUNTING PERIOD: 9/20
FUND - 204 - PRE-SCHOOL
CASH ACCT CHECK NO
A101
AlOl
A101

ISSUE OT VENDOR

15528

NAME

BUDGET CODE

02/07/20 6829

DARCY KIRK

15540

2043310000000000 410

02/07/20 1332

WILLAMETTE EDUCATIO 2043310000000000 390

15555

1.17 PRE-SCHOOL

02/13/20 1332

WILLAMETTE EDUCATIO 2043310000000000 390

EDUSTAFFING COSTS

TOTAL CASH ACCOUNT
TOTAL FUND

ACCNT

----DESCRIPTION---

SALES TAX

STORAGE CABINET FOR

AMOUNT

0.00

179.99

o.oo

337.65

0.00

225.10

0.00

742.74

0.00

742.74
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SELECTION CRITERIA: transact.yr�'20' and transact.period�'8'
ACCOUNTING PERIOD: 9/20
FUND - 205 - AFTER SCHOOL PROGRAM
CASH ACCT CHECK NO
Al01

15586

TOTAL CASH ACCOUNT

TOTAL FUND

ISSUE OT VENDOR
02/27/20 6305

NAME

BUDGET CODE

ACCNT

FOOD SERVICES OF AM 2053311000000000 410

----DESCRIPTION---
AFTER SCHOOL PRGM

SALES TAX

AMOUNT

0.00

142.79

0.00

142.79

0.00

142.79
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8

SELECTION CRITERIA: transact.yr='20' and transact.period='8'
ACCOUNTING PERIOD: 9/20
FUND - 206 - ASPIRE

CASH ACCT CHECK NO
Al01

15530

TOTAL CASH ACCOUNT
TOTAL FUND

ACCNT

ISSUE OT VENDOR

NAME

BUDGET CODE

02/07/20 6091

LOGSDON, APRIL

2061299000000000 410

----DESCRIPTION---

SALES TAX

AMOUNT

OPEN PO FOR SUPPLIE

0.00

130. 28

0.00

130. 28

0.00

130 .28
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SELECTION CRITERIA: transact.yr�'20' and transact.period�'8'
ACCOUNTING PERIOD: 9/20
FUND - 207 - OUTDOOR SCHOOL
CASH ACCT CHECK NO
Al01

15576

TOTAL CASH ACCOUNT
TOTAL FUND

ACCNT

ISSUE DT VENDOR

NAME

BUDGET CODE

02/25/20 5531

SALEM KEIZER 24J

2071111000000000 410

----DESCRIPTION---
LAMINATE

SALES TAX

AMOUNT

0.00

88.61

0.00

88.61

0.00

88.61
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SELECTION CRITERIA: transact.yr='20' and transact,period='8'
ACCOUNTING PERIOD: 9/20
FUND - 215 - RURAL ED GRANT
CASH ACCT CHECK NO

ISSUE OT VENDOR

NAME

BUDGET CODE

A101

02/13/20 3543

RUEGSEGGER, TAMMY

2151272000000000 410

15551

TOTAL CASH ACCOUNT
TOTAL FUND

ACCNT

----DESCRIPTION---

SALES TAX

AMOUNT

LLI READING SUPPLIE

0,00

15.00

0.00
0.00

15.00
15.00
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SELECTION CRITERIA: transact.yr�'20' and transact.period�'8'
ACCOUNTING PERIOD: 9/20
FUND - 218 - ODE GF SUB GRANT AWARDS
CASH ACCT CHECK NO ISSUE OT VENDOR

NAME

BUDGET CODE

ACCNT

----DESCRIPTION----

SALES TAX

AMOUNT

Al01
AlOl
TOTAL CHECK

15525
15525

02/07/20 6305
02/07/20 6305

FOOD SERVICES OF AM 2183100000000954 410
FOOD SERVICES OF AM 2183100000000954 410

FARM TO SCHOOL
FARM TO SCHOOL

0.00
0.00
0.00

42.95
110.95
153.90

AlOl

15568

02/25/20 6305

FOOD SERVICES OF AM 2183100000000954 410

FARM TO SCHOOL

0 .00

A101

15586

02/27/20 6305

FOOD SERVICES OF AM 2183100000000954 410

133.95

FARM TO SCHOOL

A101

02/24/20 6560

CAROMEMBER SERVICE

185.02

9000025

0.00

REG. FEE FARM TO SC

0.00

130.00

0.00

602.87

TOTAL CASH ACCOUNT
TOTAL FUND

2183100000000954 340

0.00

602.87
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SELECTION CRITERIA: transact.yr='20' and transact.period='8'
ACCOUNTING PERIOD: 9/20
FUND - 251 - FOOD SERVICE PRG
CASH ACCT CHECK NO

ISSUE OT VENDOR

NAME

FOOD
FOOD
FOOD
FOOD
FOOD
FOOD
FOOD
FOOD

SERVICES
SERVICES
SERVICES
SERVICES
SERVICES
SERVICES
SERVICES
SERVICES

OF
OF
OF
OF
OF
OF
OF
OF

AM
AM
AM
AM
AM
AM
AM
AM

BUDGET CODE

ACCNT

----DESCRIPTION----

2513100000000000
2513100000000000
2513100000000000
2513100000000000
2513100000000000
2513100000000000
2513100000000000
2513100000000000

450
450
450
450
450
450
450
450

OPEN
OPEN
OPEN
OPEN
OPEN
OPEN
OPEN
OPEN

SALES TAX

AMOUNT

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

19.84
101.50
116.43
158.72
243.15
344.16
1,011.26
1,056.75
3,051.81

AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl

15525
15525
15525
15525
15525
15525
15525
15525

02/07/20
02/07/20
02/07/20
02/07/20
02/07/20
02/07/20
02/07/20
02/07/20

AlOl

15529

02/07/20 5497

KS CHEMS

2513100000000000 324

OPEN PO FOR DISHWAS

AlOl
AlOl

15538
15538

02/07/20 5511
02/07/20 5511

0.00

159.95

SPRING VALLEY DAIRY 2513100000000000 450
SPRING VALLEY DAIRY 2513100000000000 450

OPEN PO FOR MILK AN
OPEN PO FOR MILK AN

AlOl

15539

02/07/20 1296

0.00
0.00
0.00

WAL-MART

SPECIAL DIETS

AlOl

15540

02/07/20 1332

0.00

169.85
298.34
468.19

WILLAMETTE EDUCATIO 2513100000000000 390

1.17 EDUSTAFF FOOD

0.00

CASH & CARRY SMART

TOTAL CHECK

TOTAL CHECK

6305
6305
6305
6305
6305
6305
6305
6305

2513100000000000 410
2513100000000000 410

PO
PO
PO
PO
PO
PO
PO
PO

FOR
FOR
FOR
FOR
FOR
FOR
FOR
FOR

FOOD
FOOD
FOOD
FOOD
FOOD
FOOD
FOOD
FOOD

55 .84

114.92

AlOl

15541

02/10/20 6644

FOOD SERVICE SUPPL!

54.80

AlOl
AlOl
AlOl

02/25/20 6305
02/25/20 6305
02/25/20 6305

FOOD SERVICES OF AM 2513100000000000 450
FOOD SERVICES OF AM 2513100000000000 450
FOOD SERVICES OF AM 2513100000000000 450

0.00

15568
15568
15568

OPEN PO FOR FOOD
OPEN PO FOR FOOD
OPEN PO FOR FOOD

0.00
0.00
0.00
0.00

79.22
938. 77
990.04
2,008.03

Al01
AlOl

15577
15577

02/25/20 5511
02/25/20 5511

SPRING VALLEY DAIRY 2513100000000000 450
SPRING VALLEY DAIRY 2513100000000000 450

OPEN PO FOR MILK AN
OPEN PO FOR MILK AN

0.00
0.00
0.00

AlOl

15578

02/25/20 5145

STARR, CHRISTY

2513100000000000 342

162.74
247.11
409.85

TRAVEL REIMBURSEMEN
OPEN PO FOR FOOD
OPEN PO FOR FOOD

0.00
0.00
0.00

77.84
940.25
1,018.09

OSNA STATE CONFEREN

0.00

TOTAL CHECK
TOTAL CHECK

A101
Al01

TOTAL CHECK
Al01

15586
15586
15591

02/27/20 6305
02/27/20 6305

FOOD SERVICES OF AM 2513100000000000 450
FOOD SERVICES OF AM 2513100000000000 450

02/27/20 6586

OSNA

2513100000000000 342

0.00

114.54

175.00

0.00

207.87

TOTAL CASH ACCOUNT

0.00

7,838.89

TOTAL FUND

0.00

7,838.89

AlOl

15594

02/27/20 5511

SPRING VALLEY DAIRY 2513100000000000 450

OPEN PO FOR MILK AN
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SELECTION CRITERIA: transact.yr�'20' and transact.period�'8'
ACCOUNTING PERIOD; 9/20
FUND - 252 - STUDENT ACCOUNT FUND
BUDGET CODE

ACCNT

----DESCRIPTION----

SALES TAX

AMOUNT

0.00

500.00

CASH ACCT CHECK NO

ISSUE DT VENDOR

NAME

A101

15533

02/07/20 5686

OHSET INC., NORTH V 2521132000241000 640

RIDER REGISTRATION

Al01
A101

15541
15541

02/10/20 6644
02/10/20 6644

CASH & CARRY SMART
CASH & CARRY SMART

2521132000022000 410
2521132000022000 410

SUPPLIES FOR SNACK
SUPPLIES FOR SNACK

0.00
0.00
0.00

AlOl

15576

02/25/20 5531

SALEM KEIZER 24J

2521132000049000 410

RED CONSTRUCTION PA

0.00

28.40

Al01
AlOl

15582
15582

02/27/20 6644
02/27/20 6644

CASH & CARRY SMART
CASH & CARRY SMART

2521132000022000 410
2521132000022000 410

SUPPLIES FOR SNACK
SUPPLIES FOR SNACK

0.00
0.00
0.00

370.19
663 .19
1,033.38

AlOl

15585

02/27 /20 6307

FERGUSON, BROCK

2521132000025000 410

TOTAL CHECK

TOTAL CHECK
Al01

15590

Al01
Al01
Al01

9000025
9000025
9000025

TOTAL CHECK

TOTAL CASH ACCOUNT
TOTAL FUND

JUNIOR CLASS FUNDRA

0.00

02/27/20 6676

MO'S ENTERPRISES, I 2521132000008000 410

MO'S CHOWDER BASE

0.00

02/24/20 6560
02/24/20 6560
02/24/20 6560

CARDMEMBER SERVICE
CARDMEMBER SERVICE
CARDMEMBER SERVICE

2521132000022000 410
2521132000098000 410
2521132000098000 410

CHICKEN CUP/WATER
STUDENT REWARDS
STUDENT REWARDS

0.00
0.00
0.00
0.00
0.00
0.00

240.02
398 .10
638.12

173.83

1,778.00
84.98
36.61
132.99
254.58
4,406.31

4,406.31
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SELECTION CRITERIA: transact.yr='20' and transact.period='8'
ACCOUNTING PERIOD: 9/20
FUND - 253 - ATHLETIC FUND
CASH ACCT CHECK NO
AlOl

15544

15579
Al01
15579
AlOl
TOTAL CHECK
AlOl

15583

9000025
Al01
9000025
AlOl
TOTAL CHECK
TOTAL CASH ACCOUNT
TOTAi FUND

ISSUE DT VENDOR
02/13/20 6133

02/25/20 5525
02/25/20 5525
02 /27/20 5746
02/24/20 6560
02/24/20 6560

NAME

BUDGET CODE

ACCNT

----DESCRIPTION----

SALES TAX

AMOUNT

0.00

738.64

2531132000234000 410

SHOOTING SHIRTS FOR

STAYTON SPORTS STOR 2531132000050000 410
STAYTON SPORTS STDR 2531132000050000 410

SOFTBALL UNIFORMS
SCREEN PRINTING FOR

0.00
0.00
0.00

COOKE STATIONARY CO 2531132000234000 410

MEA/5000 WIDE RULED

1,982.88
312 .12
2,295.00

CARDMEMBER SERVICE 2531132000050000 410
CARDMEMBER SERVICE 2531132000050000 410

ATHLETICS
ATHLETICS

0.00

29.45

DOMES, BRIAN

0.00
0.00
0.00

24.00
32.00
56.00

0.00

3,119.09

0.00

3,119.09
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SELECTION CRITERIA: transact.yr='20' and transact.period='8'
ACCOUNTING PERIOD: 9/20
FUND - 255 - FFA FUND
CASH ACCT CHECK NO

ISSUE DT VENDOR

Al01

15531

02/07/20 3180

Al01

15572

02/25/20 3180

NAME

BUDGET CODE

ACCNT

MARC NELSON OIL PRO 2551132000050000 412
MARC NELSON OIL PRO 2551132000050000 412

----DESCRIPTION----

SALES TAX

FUEL/ FFA

0,00

FUEL FFA

0,00

AMOUNT
32 .33

38.32

0.00

70.65

TOTAL FUND

0.00

70.65

TOTAL REPORT

0,00

141,019.01

TOTAL CASH ACCOUNT
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1

SELECTION CRITERIA: transact.yr='20' and transact.period='8'
ACCOUNTING PERIOD: 9/20
FUND - 100 - GENERAL FUND
CASH ACCT CHECK NO
AlOl

ISSUE DT VENDOR

15462 V 01/09/20 4086

6305
6305
6305
6305
6305
6305
6305
6305
6305
6305

BUDGET CODE

NAME

-----DESCRIPTION------

POLK CO SERVICE INTEGRAT 1003200000000000 SERVICE INTEGRATION

15525
15525
15525
15525
15525
15525
15525
15525
15525
15525

02/07/20
02/07/20
02/07/20
02/07/20
02/07/20
02/07/20
02/07/20
02/07/20
02/07/20
02/07/20

Al01

15526

02/07/20 6855

AlOl
AlOl
AlOl
AlOl
Al01
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
TOTAL CHECK

15527
15527
15527
15527
15527
15527
15527
15527
15527
15527
15527
15527

02/07/20
02/07/20
02/07/20
02/07/20
02/07/20
02/07/20
02/07/20
02/07/20
02/07/20
02/07/20
02/07/20
02/07/20

AlOl

15528

02/07/20 6829

DARCY KIRK

15530

02/07/20 6091

LOGSDON, APRIL

2061299000000000 OPEN PO FOR SUPPLIES N

15531

02/07/20 3180
02/07/20 765
02/07/20 765
02/07/20 765

NW NATURAL
NW NATURAL
NW NATURAL

1002542000000000 HEATING FUEL
1002542000000000 HEATING FUEL
1002542000000000 HEATING FUEL

02/07/20 5686

OHSET INC., NORTH VALLEY 2521132000241000 RIDER REGISTRATION

02/07 /20 924
02/07 /20 924

PERRYDALE DOMESTIC WATER 1002542000000000 WATER
PERRYDALE DOMESTIC WATER 1002542000000000 WATER

AlOl
AlOl
AlOl
AlOl
AlOl
Al01
AlOl
AlOl
AlOl
AlOl
TOTAL CHECK

AlOl

AlOl
AlOl

15529

15532
AlOl
15532
AlOl
15532
AlOl
TOTAL CHECK
AlOl

15533

15534
AlOl
15534
AlOl
TOTAL CHECK
15535
AlOl
AlOl
15535
TOTAL CHECK

6630
6630
6630
6630
6630
6630
6630
6630
6630
6630
6630
6630

02/07/20 5497

02/07/20 6596
02/07/20 6596

FOOD
FOOD
FOOD
FOOD
FOOD
FOOD
FOOD
FOOD
FOOD
FOOD

SERVICES
SERVICES
SERVICES
SERVICES
SERVICES
SERVICES
SERVICES
SERVICES
SERVICES
SERVICES

OF
OF
OF
OF
OF
OF
OF
OF
OF
OF

AMERICA
AMERICA
AMERICA
AMERICA
AMERICA
AMERICA
AMERICA
AMERICA
AMERICA
AMERICA

2513100000000000
2513100000000000
2513100000000000
2513100000000000
2513100000000000
2513100000000000
2513100000000000
2513100000000000
2183100000000954
2183100000000954

OPEN
OPEN
OPEN
OPEN
OPEN
OPEN
OPEN
OPEN
FARM
FARM

PO
PO
PO
PO
PO
PO
PO
PO
TO
TO

FOR FOOD
FOR FOOD
FOR FOOD
FOR FOOD
FOR FOOD
FOR FOOD
FOR FOOD
FOR FOOD
SCHOOL
SCHOOL

INSPECTIONS UNLIMITED IN 1002540000000000 INSPECTIONS
JW
JW
JW
JW
JW
JW
JW
JW
JW
JW
JW
JW

PEPPER
PEPPER
PEPPER
PEPPER
PEPPER
PEPPER
PEPPER
PEPPER
PEPPER
PEPPER
PEPPER
PEPPER

&
&
&
&
&
&
&
&
&
&
&
&

KS CHEMS

SON,
SON,
SON,
SON,
SON,
SON,
SON,
SON,
SON,
SON,
SON,
SON,

INC.
INC.
INC.
INC.
INC.
INC.
INC.
INC.
INC.
INC.
INC.
INC.

1001121000131000
1001131000131000
1001111000131000
1001111000131000
1001121000131000
1001131000131000
1001111000131000
1001121000131000
1001131000131000
1001111000131000
1001121000131000
1001131000131000

CHRISTMAS
CHRISTMAS
CHRISTMAS
CHRISTMAS
CHRISTMAS
CHRISTMAS
CHRISTMAS
CHRISTMAS
CHRISTMAS
CHRISTMAS
CHRISTMAS
CHRISTMAS

MUSICAL
MUSICAL
MUSICAL
MUSICAL
MUSICAL
MUSICAL
MUSICAL
MUSICAL
MUSICAL
MUSICAL
MUSICAL
MUSICAL

2043310000000000 STORAGE CABINET FOR PR
2513100000000000 OPEN PO FOR DISHWASHER

MARC NELSON OIL PRODUCTS 2551132000050000 FUEL/ FFA

PACIFIC OFFICE AUTOMATIC 1001111000000000 COPIER LEASE/USAGE
PACIFIC OFFICE AUTOMATIO 1002410000000000 COPIER LEASE/USAGE

SALES TAX

AMOUNT

0.00

-1, 500.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

19.84
101.50
116.43
158.72
243.15
344.16
1,011.26
1,056.75
42.95
110.95
3,205.71

0,00

2,075.00

0.00
0,00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

3.08
3.08
3.09
3.91
3.92
3.92
9.33
9.33
9.33
32.28
32.28
32.28
145.83

0.00

179.99

0.00

159.95

0.00

130.28

0.00
0.00
0.00
0.00

406.11
1,441.29
1,821.61
3,669.01

0.00
0.00
0.00

212.39
322.55
534.94

0.00
0.00
0.00

58.53
179.49
238.02

0.00

0.00

32.33

500.00
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SELECTION CRITERIA: transact.yr='20' and transact.period='8'
ACCOUNTING PERIOD: 9/20
FUND - 100 - GENERAL FUND
CASH ACCT CHECK NO
AlOl

15536

ISSUE OT VENDOR

NAME

BUDGET CODE

-----DESCRIPTION------

SALES TAX

AMOUNT

02/07/20 6799

POWERSCHOOL GROUP LLC

1002640000000000 ADVERTISING TALENTED H

0.00

1002222000000000 OPEN PO FOR LIBRARY BO
1002222000000000 LIBRARY BOOKS

0.00
0.00
0.00

469.89

15537
15537

02/07/20 4281
02/07/20 4281

RILEY, ANNE
RILEY, ANNE

15538
AlOl
15538
AlOl
TOTAL CHECK

02/07/20 5511
02/07/20 5511

SPRING VALLEY DAIRY, INC 2513100000000000 OPEN PO FOR MILK AND B
SPRING VALLEY DAIRY, INC 2513100000000000 OPEN PO FOR MILK AND B

AlOl

15539

02/07/20 1296

WAL-MART

AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
TOTAL CHECK

15540
15540
15540
15540
15540
15540
15540

02/07/20
02/07/20
02/07 /20
02/07 /20
02/07 /20
02/07/20
02/07/20

AlOl
AlOl
TOTAL CHECK

15541
AlOl
15541
AlOl
15541
AlOl
TOTAL CHECK

1332
1332
1332
1332
1332
1332
1332

2513100000000000 SPECIAL DIETS

WILLAMETTE
WILLAMETTE
WILLAMETTE
WILLAMETTE
WILLAMETTE
WILLAMETTE
WILLAMETTE

EDUCATION
EDUCATION
EDUCATION
EDUCATION
EDUCATION
EDUCATION
EDUCATION

SER
SER
SER
SER
SER
SER
SER

2513100000000000
2043310000000000
1002540000000000
1001131000050000
1001121000050000
1002540000000000
1001111000000000

1.17
1.17
1.17
1.17
1.17
1.17
1.17

EDUSTAFF FOOD SE
PRE-SCHOOL
EDUSTAFF CUSTOD
EDUSTAFF H.S.
EDUSTAFF M.S.
EDUSTAFF CUSTODI
EDUSTAFF ELEMEN

02/10/20 6644
02/10/20 6644
02/10/20 6644

CASH & CARRY SMART FOODS 2513100000000000 FOOD SERVICE SUPPLIES
CASH & CARRY SMART FOODS 2521132000022000 SUPPLIES FOR SNACK SHA
CASH & CARRY SMART FOODS 2521132000022000 SUPPLIES FOR SNACK SHA

02/13/20 6725

AMERICAN FIDELITY-FLEX

100

0.00
0.00
0.00

169.85
298.34
468.19

0.00

55 .84

0.00
0.00
0.00
0.00
0.00
0.00
0.00

114.92
337.65
384.84
759.76
1,013.00
1,411.08
1,541.71
5,562.96

o.oo

0.00
0.00
0.00
0.00

0.00

S.REYES 02.2020

20.00
263.42
283.42

54.80
240.02
398.10
692.92

AlOl

15542

A101

15543

02/13/20 6695

SHANE BROWN

1001121000008000 ANNE FRANK DIARY

0.00

172.80

AlOl

15544

02/13/20 6133

DOMES, BRIAN

2531132000234000 SHOOTING SHIRTS FOR BO

0.00

738.64

15545
AlOl
AlOl
15545
TOTAL CHECK

02/13/20 429
02/13/20 429

GARRETT HEMANN ROBERTSON 1002310000000000 LEGAL SERVICES
GARRETT HEMANN ROBERTSON 1002310000000000 LEGAL SERVICES

15546
AlOl
AlOl
15546
TOTAL CHECK

02/13/20 4524
02/13/20 4524

LOCKE, MISSY
LOCKE, MISSY

1002520000000000 MILEAGE REIMB.
1002410000000000 MILEAGE REIMB.

0.00
0.00
0.00

AlOl

15547

02/13/20 6554

LORENZ, CHRISTINA

1001131000560000 AG CLASS SUPPLIES

0.00

Al01

15548

02/13/20 6460

MILBURN, ERIC W

RECOLOGY WESTERN OREGON

966
966
966
966

AlOl
AlOl
AlOl
AlOl
TOTAL CHECK

15549
15549
15549
15549

02/13/20
02/13/20
02/13/20
02/13/20

AlOl

15550

02/13/20 6395

PORTLAND
PORTLAND
PORTLAND
PORTLAND

GENERAL
GENERAL
GENERAL
GENERAL

ELECTRI
ELECTRI
ELECTRI
ELECTRI

1002320000000000 MILEAGE REIMB.
1002542000000000
1002542000000000
1002542000000000
1002542000000000

ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY

FOR
FOR
FOR
FOR

1002542000000000 GARBAGE SERVICE

0.00
0.00
0.00

BUILDI
BUILD!
BUILD!
BUILD!

0.00

41.67

47.00
141. 00
188 .00

32.48
32.49
64.97
144.15

218.11

0.00
0.00
0.00
0.00
0.00

67.50
391.55
969.72
1,867.53
3,296.30

0.00

749.70
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SELECTION CRITERIA: transact.yr='20' and transact.period='8'
ACCOUNTING PERIOD: 9/20
FUND - 100 - GENERAL FUND
CASH ACCT CHECK NO

ISSUE DT VENDOR

NAME

BUDGET CODE

-----DESCRIPTION------

SALES TAX

AMOUNT

02/13/20 3543

RUEGSEGGER, TAMMY

15552
AlOl
15552
AlOl
TOTAL CHECK

02/13/20 5531
02/13/20 5531

SALEM KEIZER 24J
SALEM KEIZER 24J

2151272000000000 LLI READING SUPPLIES N

0.00

15.00

15553

02/13/20 5666

SIERRA SPRINGS

1002410000000000 DRINKING WATER

15554
AlOl
AlOl
15554
TOTAL CHECK

02/13/20 6292
02/13/20 6292

WAXIE SANITARY SUPPLY
WAXIE SANITARY SUPPLY

1002540000000000 BIG DUST MOP/PURELL
1002540000000000 OPEN PO FOR MAINTENANC

AlOl

AlOl

15551

1332
1332
1332
1332
1332

AlOl
AlOl
AlOl
AlOl
AlOl
TOTAL CHECK

15555
15555
15555
15555
15555

02/13/20
02/13/20
02/13/20
02/13/20
02/13/20

AlOl

15556

02/24/20 6856

A101
AlOl
AlOl
AlOl
AlOl
AlOl
TOTAL CHECK

15557
15557
15557
15557
15557
15557

02/25/20
02/25/20
02/25/20
02/25/20
02/25/20
02/25/20

AlOl

15558

02/25/20 6725

AlOl
15560
15560
A101
15560
AlOl
TOTAL CHECK

Al01

AlOl

Al01
AlOl

AlOl

15559

15561

6018
6018
6018
6018
6018
6018

WILLAMETTE
WILLAMETTE
WILLAMETTE
WILLAMETTE
WILLAl.1ETTE

1001121000130000 CRAFT PAPER/WHITE
1001131000130000 CRAFT PAPER/WHITE

EDUCATION
EDUCATION
EDUCATION
EDUCATION
EDUCATION

SER
SER
SER
SER
SER

POWER MOTORSPORTS
AMERICAN
AMERICAN
AMERICAN
AMERICAN
AMERICAN
AMERICAN

1001250000320000
1001121000050000
1001131000050000
1001111000000000
2043310000000000

EDUSTAFFING
EDUSTAFFING
EDUSTAFFING
EDUSTAFFING
EDUSTAFFING

COSTS
COSTS
COSTS
COSTS
COSTS

1002540000000000 06 YAMAHA GRIZZLY

0.00

87.47

0.00
0.00
0.00
0.00
0.00
0.00
0,00
0.00
0.00
0.00

110.07
1,214.58
1,324.65
63.29
253.25
506.50
787.82
225.10
1,835.96
4,999.00

OED
OED
OED
OED
OED
OED

AMERICAN FIDELITY-FLEX

100

DED:2068 AF PT FLEX

0.00

02/25/20 6193
02/25/20 6193
02/25/20 6193

HRA VEBA TRUST
HRA VEBA TRUST
HRA VEBA TRUST

100
100
100

DED:6001 VEBA $100
OED: 6002 VEBA
DED:6005 VEBA $600

02/25/20 3033

LPL FINANCIAL

100

DED:4020 TSA 403B

0.00
0.00
0.00
0.00

2,100.00
3,150.00
7,200.00
12,450.00

0.00

1,365.40

02/25/20 6017

ASSURA
ASSURA
ASSURA
ASSURA
ASSURA
ASSURA

AMERICAN FIDELITY-HSA

OEA - MD UNIT 03

100

100

2069
2070
2066
2065
2064
2067

AF AT ACC
AF AT CAN
AFA PT ACC
AFA PT CAN
AFA AT DIS
AF AT LIFE

DED:4030 AF PT HSA

DED:6000 DUES

02/25/20 834

OREGON DEPARTMENT OF REV 100

DED:2000 GARNISHDOR

15564

02/25/20 1158

STANDARD INSURANCE COMPA 100

DED:5000 LIFE INS

02/25/20 5893
02/25/20 5893
02/25/20 5893

CHILDREN'S HEAL TH MARKET 1001121000050000 6TH, 7TH, 8TH GRADE TE
CHILDREN'S HEALTH MARKET 1001121000050000 7TH, 8TH GRADE GREAT B
CHILDREN'S HEALTH MARKET 1001121000050000 SHIPPING FOR TEACHERS

AlOl
15565
15565
AlOl
AlOl
15565
TOTAL CHECK

53.11
53.12
106.23

100
100
100
100
100
100

FIDELITY
FIDELITY
FIDELITY
FIDELITY
FIDELITY
FIDELITY

15562

15563

0.00
0.00
0.00

02/25/20 828

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00

0.00

6.80
17.60
158.20
185.60
220.60
251.00
839.80
50.00

1,915.00

1,225.00
338.55

0.00

331.80

0.00
0.00
0.00
0.00

134.98
363.93
49.99
548.90
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DATE: 03/09/2020
TIME: 12:35:19

PAGE NUMBER:
ACCTPA21

PERRYDALE SCHOOL DISTRICT #21
CHECK REGISTER - DISBURSEMENT FUND

4

SELECTION CRITERIA: transact.yr='20' and transact.period='8'
ACCOUNTING PERIOD: 9/20
FUND - 100 - GENERAL FUND
CASH ACCT CHECK NO

ISSUE OT VENDOR
6592
6592
6592
6592
6592
6592

NAME

CIT
CIT
CIT
CIT
CIT
CIT

GROUP
GROUP
GROUP
GROUP
GROUP
GROUP

BUDGET CODE

-----DESCRIPTION------ SALES TAX

1001111000000000
1001121000050000
1001131000050000
1002410000000000
1001111000000000
1002410000000000

COPIER LEASE
COPIER LEASE
COPIER LEASE
COPIER LEASE
POSTAGE RENTAL
POSTAGE RENTAL

0.00
0.00
0.00
0.00
0.00
0.00
0.00

AMOUNT
261.07
130. 54
130.54
261.07
42.50
42.50
868.22

AlOl
AlOl
AlOl
AlOl
Al01
Al01
TOTAL CHECK

15566
15566
15566
15566
15566
15566

02/25/20
02/25/20
02/25/20
02/25/20
02/25/20
02/25/20

AlOl

15567

02/25/20 6417

CRUICKSHANK, CINDY

1002410000000000 TRAVEL REIMBURSE

0.00

15568
15568
15568
15568

02/25/20
02/25/20
02/25/20
02/25/20

FOOD
FOOD
FOOD
FOOD

40.02

Al01
AlOl
AlOl
AlOl
TOTAL CHECK

2183100000000954
2513100000000000
2513100000000000
2513100000000000

SCHOOL
FOR FOOD
FOR FOOD
FOR FOOD

0.00
0.00
0.00
0.00
0,00

133. 95
79.22
938. 77
990.04
2,141.98

0.00
0.00
0.00

149. 43
201. 67
351.10

0.00
0.00
0.00

27 .46
27.47
54.93

6305
6305
6305
6305

SERVICES
SERVICES
SERVICES
SERVICES

OF
OF
OF
OF

AMERICA
AMERICA
AMERICA
AMERICA

FARM
OPEN
OPEN
OPEN

TO
PO
PO
PO

AlOl
15569
15569
AlOl
TOTAL CHECK

02/25/20 6256
02/25/20 6256

FRONTIER
FRONTIER

1002542000000000 TELEPHONE SERVICES
1002542000000000 TELEPHONE SERVICES

Al01
15570
15570
AlOl
TOTAL CHECK

02/25/20 1569
02/25/20 1569

GUBRUD, CHRIS
GUBRUD, CHRIS

1001111000200000 JUMP ROPES FOR PE
1001121000200000 JUMP ROPES FOR PE

15571

02/25/20 6795

LAKESHORE LEARNING MATER 1001111000005000 5TH GRADE SUPPLIES NOT

0.00

85.93

Al01

15572

02/25/20 3180

MARC NELSON OIL PRODUCTS 2551132000050000 FUEL FFA

0.00

38.32

AlOl
Al01
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
Al01
Al01
Al01
Al01
AlOl
TOTAL CHECK

15573
15573
15573
15573
15573
15573
15573
15573
15573
15573
15573
15573
15573
15573

02/25/20
02/25/20
02/25/20
02/25/20
02/25/20
02/25/20
02/25/20
02/25/20
02/25/20
02/25/20
02/25/20
02/25/20
02/25/20
02/25/20

MID
MID
MID
MIO
MIO
MID
MID
MID
MID
MID
MIO
MIO
MIO
MIO

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

162.83
410.97
847.51
984.18
1,258.84
1,739.40
2,246.73
3,023.98
3,087.59
3,087.59
3,087.59
3,663.26
3,663.26
3,663.26
30,926.99

15574

02/25/20 858

OREGON SCHOOL BOARDS ASS 1002310000000000 CONFERENCE REGISTRATI

0.00

135.00

Al01

15575

02/25/20 960

POLK COUNTY ITEMIZER-OBS 1002310000000000 BDGT COMM VACANCIES

0.00

153.00

02/25/20 5531
02/25/20 5531

SALEM KEIZER 24J
SALEM KEIZER 24]

0.00
0.00
0.00

28.40
88.61
117. 01

AlOl

Al01

15576
AlOl
15576
Al01
TOTAL CHECK

6179
6179
6179
6179
6179
6179
6179
6179
6179
6179
6179
6179
6179
6179

COLUMBIA
COLUMBIA
COLUMBIA
COLUMBIA
COLUMBIA
COLUMBIA
COLUMBIA
COLUMBIA
COLUMBIA
COLUMBIA
COLUMBIA
COLUMBIA
COLUMBIA
COLUMBIA

BUS
BUS
BUS
BUS
BUS
BUS
BUS
BUS
BUS
BUS
BUS
BUS
BUS
BUS

CO.,
CO.,
CO.,
CO.,
CO.,
CO.,
CO.,
CO.,
CO.,
CO.,
CO.,
CO.,
CO.,
CO.,

IN
IN
IN
IN
IN
IN
IN
IN
IN
IN
IN
IN
IN
IN

1002550201000000
1002550201000000
1002550301000000
1002550000000000
1002550000000000
1002550705320000
1002550705320000
1002550301000000
1002550301000000
1002550101000000
1002550201000000
1002550101000000
1002550201000000
1002550301000000

STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT

TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION
TRANSPORTATION

2521132000049000 REO CONSTRUCTION PAPER
2071111000000000 LAMINATE
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PAGE NUMBER:
ACCTPA21

PERRYDALE SCHOOL DISTRICT #21
CHECK REGISTER - DISBURSEMENT FUND

5

SELECTION CRITERIA: transact.yr:'20' and transact.period='8'
ACCOUNTING PERIOD: 9/20
FUND - 100 - GENERAL FUND
CASH ACCT CHECK NO

ISSUE OT VENDOR

NAME

-----DESCRIPTION------

SALES TAX

AlOl
15577
15577
Al01
TOTAL CHECK

02/25/20 5511
02/25/20 5511

SPRING VALLEY DAIRY, INC 2513100000000000 OPEN PO FOR MILK AND B
SPRING VALLEY DAIRY, INC 2513100000000000 OPEN PO FOR MILK ANO 8

AMOUNT

15578

02/25/20 5145

STARR, CHRISTY

0.00
0.00
0.00

162.74
247 .11
409.85

AlOl
15579
15579
AlOl
TOTAL CHECK

02/25/20 5525
02/25/20 5525

STAYTON SPORTS STORE
STAYTON SPORTS STORE

2531132000050000 SOFTBALL UNIFORMS
2531132000050000 SCREEN PRINTING FOR SO

AlOl

15580

02/25/20 5914

TROXELL COMMUNICATIONS,

1002660000261000 APR HITDT01021

AlOl

15581

02/25/20 6708

1002542000000000 INTERNET SERVICE

AlOl
15582
AlOl
15582
TOTAL CHECK

02/27/20 6644
02/27/20 6644

WAVE BUSINESS

AlOl
15583
15583
AlOl
15583
AlOl
TOTAL CHECK

02/27/20 5746
02/27/20 5746
02/27/20 5746

COOKE STATIONARY CO
COOKE STATIONARY CO
COOKE STATIONARY CO

15584

02/27/20 4101

DALLAS HEATING AND SHEET 1002540000000000 REPAIR AND MAINTENANCE

0.00

15585

02/27/20 6307

2521132000025000 JUNIOR CLASS FUNDRAISI

0.00

AlOl

AlOl
AlOl

AlOl
AlOl
AlOl
AlOl
AlOl
TOTAL CHECK
A101

15586
15586
15586
15586
15586
15587

02/27/20 6305
02/27/20 6305
02/27/20 6305
02/27/20 6305
02/27/20 6305
02/27/20 6463

BUDGET CODE

2513100000000000 TRAVEL REIMBURSEMENT

CASH & CARRY SMART FOODS 2521132000022000 SUPPLIES FOR SNACK SHA
CASH & CARRY SMART FOODS 2521132000022000 SUPPLIES FOR SNACK SHA

FERGUSON, BROCK
FOOD
FOOD
FOOD
FOOD
FOOD

SERVICES
SERVICES
SERVICES
SERVICES
SERVICES

OF
OF
OF
OF
OF

AMERICA
AMERICA
AMERICA
AMERICA
AMERICA

JEPHSON, GLORI

1001250000320000 MISC. SUPPLIES FOR SPE
1001250000320000 MISC. SUPPLIES FDR SPE
2531132000234000 MEA/5000 WIDE RULED PA

2513100000000000
2513100000000000
2183100000000954
2053311000000000
1002222000000000

OPEN PO FOR FOOD
OPEN PO FOR FOOD
FARM TO SCHOOL
AFTER SCHOOL PRGM
BATTLE OF THE BOOKS

0.00

114. 54

0.00
0.00
0.00

1,982.88
312 .12
2,295.00

0.00

274.00

0.00

1,105.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00

1001111000005000 FLEXIBLE SEATING

0.00

1002540000000000 SUMP PMP & GROUTING

0.00

370.19
663.19
1,033.38
205.26
41.70
29.45
276.41
249.00
173.83

77.84
940.25
185.02
142.79
16.32
1,362.22

112.99

0.00

1,096.19

0.00

1,778.00

0.00

175.00

02/27/20 6627

LINN BENTON LINCOLN ESD

1001250000320000 2019-20 POWER/SCHOOL E

02/27/20 6676

MO'S ENTERPRISES, INC.

2521132000008000 MO'S CHOWDER BASE

02/27/20 6586

OSNA

2513100000000000 OSNA STATE CONFERENCE

AlOl
15592
AlOl
15592
TOTAL CHECK

02/27/20 6596
02/27/20 6596

PACIFIC OFFICE AUTOMATIC 1001111000000000 POSTAGE RENTAL MAINT K
PACIFIC OFFICE AUTOMATIC 1002410000000000 POSTAGE RENTAL/MAINT.

0.00
0.00
0.00

10.50
10. 50
21.00

AlOl

15593

02/27/20 2820

POLK COUNTY HEALTH SERVI 1002120000000000 1/2 OF SCHOOL BASED ME

0.00

40,000.00

AlOl

15594

02/27/20 5511

SPRING VALLEY DAIRY, INC 2513100000000000 OPEN PO FOR MILK AND B

0.00

207.87

AlOl
AlOl

AlOl
AlOl

15588

15589

15590
15591

02/27/20 4197

LOWE'S HOME IMPROVEMENT

389.73
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CHECK REGISTER - DISBURSEMENT FUND

6

SELECTION CRITERIA: transact.yr='20' and transact.period='8'
ACCOUNTING PERIOD: 9/20
FUND - 100 - GENERAL FUND
BUDGET CODE

CASH ACCT CHECK NO

ISSUE OT VENDOR

NAME

AlOl

02/27/20 6712

TRASK MTN. LOCK & KEY

15595

6293
6293
6293
6293
6293
6293
6293
6293
6293
6293

AlOl
AlOl
AlOl
AlOl
AlOl
Al01
AlOl
AlOl
AlOl
AlOl

9000024
9000024
9000024
9000024
9000024
9000024
9000024
9000024
9000024
9000024

02/20/20
02/20/20
02/20/20
02/20/20
02/20/20
02/20/20
02/20/20
02/20/20
02/20/20
02/20/20

AlOl
Al01
AlOl
Al01
AlOl
Al01
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl
AlOl

9000025
9000025
9000025
9000025
9000025
9000025
9000025
9000025
9000025
9000025
9000025
9000025
9000025
9000025
9000025
9000025
9000025
9000025
9000025
9000025
9000025

02/24/20 6560
02/24/20 6560
02/24/20 6560
02/24/20 6560
02/24/20 6560
02/24/20 6560
02/24/20 6560
02/24/20 6560
02/24/20 6560
02/24/20 6560
02/24/20 6560
02/24/20 6560
02/24/20 6560
02/24/20 6560
02/24/20 6560
02/24/20 6560
02/24/20 6560
02/24/20 6560
02/24/20 6560
02/24/20 6560
02/24/20 6560

TOTAL CHECK

TOTAL CHECK

STAPLES
STAPLES
STAPLES
STAPLES
STAPLES
STAPLES
STAPLES
STAPLES
STAPLES
STAPLES

BUSINESS
BUSINESS
BUSINESS
BUSINESS
BUSINESS
BUSINESS
BUSINESS
BUSINESS
BUSINESS
BUSINESS

CARDMEMBER
CARDMEMBER
CARDMEMBER
CARDMEMBER
CARDMEMBER
CARDMEMBER
CARDMEMBER
CARDMEMBER
CAROMEMBER
CARDMEMBER
CARDMEMBER
CARDMEMBER
CARDMEMBER
CARDMEMBER
CARDMEMBER
CARDMEMBER
CARDMEMBER
CARDMEMBER
CARDMEMBER
CARDMEMBER
CARDMEMBER

CREDIT
CREDIT
CREDIT
CREDIT
CREDIT
CREDIT
CREDIT
CREDIT
CREDIT
CREDIT

SERVICE
SERVICE
SERVICE
SERVICE
SERVICE
SERVICE
SERVICE
SERVICE
SERVICE
SERVICE
SERVICE
SERVICE
SERVICE
SERVICE
SERVICE
SERVICE
SERVICE
SERVICE
SERVICE
SERVICE
SERVICE

-----DESCRIPTION------

SALES TAX

AMOUNT

1002540000000000 KEYS, PADLOCKS, GATE C

0.00

1,260.00

1002410000000000 CREDIT FOR FRONT SUPP

1002410000000000 OFFICE SUPPLIES FRONT

1002410000000000 OFFICE SUPPLIES FRONT

1002410000000000
1002410000000000
1002520000000000
1002410000000000
1001111000000000

APPLE CASES FRONT
OFFICE SUPPLIES FRONT
RTN OF 1099 PACK
COPY PAPER
COPY PAPER

1001121000050000 COPY PAPER
1001131000050000 COPY PAPER

1002310000000000 JL - OSBA HOTEL 11.19
1002320000000000 MIXLER PREMIUM LONDON
1002320000000000 MIXLER PREMIUM

1002520000000000 NEW CARD RUSH FEE
1001250000320000 STANOUP DESK

1002320702000000 OSBA WINTER CONF. LOO

1001250000320000
1001111000000000
1002130000000000
1002130000000000
1001250000320000

LEO TV HOR
1ST-3RD LITERACY CURR
2 HEARTSTART AEO BATTE
AEO ADULT PADS M5071A
SUPPLIES

1002540000000000 MINUTE MAN SCRUB PART

1002540000000000 BRDAN 365-B FAN MOTOR

1002540000000000
1002540000000000
2183100000000954
2521132000098000

4 POWER PATROL BATTER!
REG. TRAINING. IPM CO
REG. FEE FARM TO SCHO
STUDENT REWARDS

2521132000098000 STUDENT REWARDS
2521132000022000 CHICKEN CUP/WATER
2531132000050000 ATHLETICS
2531132000050000 ATHLETICS

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

-199.99
2.39
2.79
59.98
63.31
-17.99
247.41
247.43
247.43
247.43
900.19

-44.00
0.19
9.99
15.00
169.95
178. 06
249.99
419.85
270.69
134.00
35.27
575.39
121.01
159.96
185.00
130.00
36.61
132. 99
84.98
24.00
32.00
2,920.93

0.00

141,019.01

TOTAL FUND

0.00

141,019.01

TOTAL REPORT

0.00

141,019.01

TOTAL CASH ACCOUNT

6560
.

CARDMEMBER
SERVICE
38
Account

1001250000320000
1001250000320000
2521132000098000
1002130000000000
1002540000000000
1002540000000000
2521132000022000
1002s20000000000

.

410
460
410
410
410
410
410

640
1001111000000000 420
1002310000000000 340

1002320000000000 410
2183100000000954 340
2531132000050000 410
1002540000000000 342
1002320702000000 342
1002540000000000 410
2521132000098000 410

6560

Purch. Order

210009
210322

210345

210075

Account
410
460
410
410
410
410
410
640
420
340
410
340
410
342
342
410
410

6560
.

lrwoice Number
AMAZON
AMAZON
AMAZON
AMAZON
AMAZON
AMAZON
COSTCO

210343

210387
210319

Purch. Order

210009
210322
210345
210075

210343
210387
210319

PERRYDALE SCHOOL DISTRICT #21
7445 PERRYDALE RD.
AMITY, OR 97101

CHECK DATE: 02/24/20
CHECK ND 9000025
��
. .
... ·_.·• · ·• Description
·.
Amount
.

35.27

419. 94

132 .99
404 .69
121 .01
159. 96

FF CARDMEM.

84. 98

LEARNING A- Z

15.00
419.85

MIXLER P

10.18

OSAA CORNER
OSU HORTICUL
SAILOR JACK
USA CLEAN
WALMART

56.00
185.00
178.06
575.39
36.61

MAR.IOTT

CARDMEMBER SERVICE

1001250000320000
1001250000320000
2521132000098000
1002130000000000
1002540000000000
1002540000000000
2521132000022000
1002520000000000
1001111000000000
1002310000000000
1002320000000000
2183100000000954
2531132000050000
1002540000000000
1002320702000000
1002540000000000
2521132000098000

VENDOR ND

OREGON FARM

VENDOR NO

6560

Invoice Number

AMAZON
AMAZON
AMAZON
AMAZON
AMAZON
AMAZON
COSTCO
FF CARDMEM.
LEARNING A-Z
MARIOTT
MIXLER P
OREGON FARM
OSAA CORNER
OSU HORTICUL
SAILOR JACK
USA CLEAN
WAL!-1ART

-44.00

130.00

SUPPLIES
LED TV HDR

STUDENT REWARDS

2 HEARTSTART AED BATT

BROAN" 365-B FAN MOTOR

4 POWER PATROL BATTER

CHICKEN CUP/WATER

NEW CARD RUSH FEE
1ST-3RD LITERACY CURR
JL
OSBA HOTEL 11.19
MIXLER PREMIUM
REG. FEE FARM TO SCHO
ATHLETICS
REG. TRAINING. IPM CO
OSBA WINTER CONF. LOD
MINUTE MAN SCRUB PART
STUDENT REWARDS

CHECK NO 9000025
Amount

35.27
419. 94
132 .99
404 .69
121. 01

159. 96
84.98
15.00
419.85
-44.00
10.18
130.00
56.00
185.00
178.06
575.39
36.61

CHECK DATE· 02/24/20
Oescriotion

SUPPLIES
LED TV HDR
STUDENT REWARDS
2 HEARTSTART AED BATT
BROAN 365-B FAN MOTOR
4 POWER PATROL BATTER
CHICKEN CUP/WATER
NEW CARD RUSH FEE
1ST-3RD LITERACY CURR
JL - OSBA HOTEL 11.19
MIXLER PREMIUM
REG. FEE FARM TO SCHO
ATHLETICS
REG. TRAINING. IPM CO
OSBA WINTER CONF. LOD
MINUTE MAN SCRUB PART
STUDENT REWARDS

SHERIDAN OFFICE
FIRST FEDERAL SAVINGS & LOAN ASSOCIATION
OF McMINNVILLE. SHERIDAN, OR 97378

9000025

96-7031
Date:

02/24/20

$ .... •2,920.93
THE SUM OF TWO THOUSAND, NINE HUNDRED TWENTY DOLLARS & 93 CENTS

·1

2/24/2020

39

Self Service

f\1ake A Payment - Step 3 of 3
Payment Submitted!
Thank you for your payment of

$2,920.93
To this Account
ACCOUNTS PAYABLE - Ending in 5069
From this Account
Checking account ending in 4948
Payment Amount
$2920.93
Payment Date
02/24/2020

What's next
Your current available credit is $5,023.00 and will be adjusted when your payment posts to your account,

https://www.myaccountaccess.com/onlineCard/managePayment.do?phase=print

1/1

40
Federal
!?i First

Page 1 of 4
Account: 4798 5100 5697 5069
Cardmember Service
8

BUS 30 ELN

1-866-552-8855

(:

4

Activity Summary

Reward Points
Earned This Statement
3,632
121,477
Reward Center Balance
as of 02/05/2020
For details, see vour rewards summarv.

+

Previous Balance
Payments
Other Credits
Purchases
Balance Transfers
Advances
Other Debits
Fees Charged
Interest Charged

$3,726.57
$3,726.57cR
$44.00CR
$2,949.74
$0.00
$0.00
$0.00
$15.19
$0.00

+

+

New Balance
Past Due
Minimum Payment Due

=

$2,920.93
$0.00
$30.00

Credit Line
Available Credit
Da s in Billin Period

Mail payment coupon

�
with a check
L3

Payment Options:

Pay onlineat

� myaccountaccess.com

$10,000.00
$7,079.07
30

(II

Pay by phone
1-866-552-B855

Please detach and send coupon with check payable to: Cardmember Se1Vice

m

First Federal

0047985100569750690000030000002920932

24-Hour Cardmember Service: 1-866-552-8855
(, . to pay by phone
, . to change your address
000011383 01 SP

000638356877252 P Y

PERRYDALE SCHOOL DIST
ACCOUNTS PAYABLE
7445 PERRYDALE RD
AMITY OR 97101-9524

CPN 001662729

I'111•' •II I I••·' I11' ,II, IhI I•1•1111111111, 11,111,' I,' I" 'I' 11111

Account Number
Payment Due Date
New Balance
Minimum Payment Due

4798 5100 5697 5069
3103/2020
$2,920.93
$30.00

Amount Enclosed
Cardmember Service

P.O. Box 790408
St. Louis, MO 63179-0408

1 ••III1••,"11111111•1111• 111111••1I1111111111, •I11•I••1 II11• I1••
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February 2020 Statement 01/08/2020 - 02/06/2020
PERRYDALE SCHOOL DIST (CPN 001662729)

Page 4 of 4

Cardmember Service

(

1-866-552-8855

ibjb IJ'<1ijt� i�r-{o.lJ.,lte
Total Fees Charged in 2020
Total Interest Charged in 2020

$15.38
$0.00

Your Annual Percentage Rate (APR) is the annual interest rate on your account.
••APR for current and future transactions.
Balance Type
.. BALANCE TRANSFER
..PURCHASES
.. ADVANCES

Balance
By Type

Balance

Subject to

Interest Rate

$0.00
$2,920.93
$0.00

( Phone

<:!)

Voice:
TDD:
Fax:

Cardmember Service
P.O. Box 6353
Fargo, ND 58125-6353

1-866-552-8855
1-888-352-6455
1-866-807-9053

Questions

Variable

$0.00
$0.00
$0.00

YES
YES
YES

Interest
Charge
$0.00
$0.00
$0.00

Annual

Percentage
Rate

Expires

with
Statement

24.49%
24.49%
25.49%

� Mail payment coupon
� with a check

�Online

Cardmember Service
P.O. Box 790408
St. Louis, MO 63179-0408

myaccou ntaccess .com

End of Statement
PERRYOALE SCHOOL DIST

Skip the mailbox.
Switch to e-statements and securely access
your statements online. Get started at
myaccountaccess.com/paperless
Visit myaccountactess.com and click on "Erroll" for 24n Credit Card Account Access.
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February 2020 Statement 01/08/2020 - 02/06/2020
·•: PERRYDALE SCHOOL DIST (CPN 001662729)
(...l: j

cardmember Service

C

Page2of4
1-866-552-8855

� ··••1:w,f: i:{:,: ,:;::��j , : '[11!:'.,•• •·•· ··•:• ·H••i•·•.::·.••••;··; •·•:• • .{.::!,a••.· •·•· · ••::: !:;;i•��f;i!•�j!!, • ,,;�·•':!;j ;jji , •· ·•
Rewards Center Activity as of 02/06/2020
Rewards Center Activity*
Rewards Center Balance

-42,500
121,477

*This item includes points redeemed, expired and adjusted.
Rewards Earned
Points Earned on Net Purchases
25% Monthly Bonus
I Total Earned

This
Statement
2,906
726

Year
to Date
6,632
1,657

3,632

8,2891

For rewards program inquiries and redemptions, call 1-888-229-8864 from 8:00 am to 10:00 pm (CST)
Monday through Friday, 8:00 am to 5:30 pm (CST) Saturday and Sunday. Automated account information is
available 24 hours a day, 7 days a week.
Paying Interest: You have a 24 to 30 day interest-free period for Pur chases provided you have paid your
previous balance in full by the Payment Due Date shown on your monthly Account statement In order to
avoid additional INTEREST CHARGES on Purchases, you must pay your new balance in full by the
Payment Due Date shown on the front of your monthly Account statement.
There is no interest-free period for transactions that post to the Account as Advances or Balance Transfers
except as provided in any Offer Materials. Those transactions are subject to interest from the date they post
to the Account until the date they are paid in full.
SKIP THE MAILBOX. Switch to e-statements and securely access your statements online. Get started at
myaccountaccess.com/paperless
This Valentine's Day, you can redeem points for hundreds of brand-name merchandise or gift cards at
multiele price points. Redeeming is easy - simply log into myaccountaccess.com and click on "Rewards"
then 'Next" to browse merchandise, gift cards and travel options. You are sure to find a special something
for that special someone! Don't forget you can redeem for statement credit too.
PAY TAXES WITH YOUR CARD. It's a fast, easy and secure way to pay your federal and state taxes. FAST
- Pay instantly online. EASY - Your payment is processed right away and confirmed w�h an electronic
receipt SECURE - No worries about your payment getting lost or stolen in the mail. REWARDING - You will
earn points for every net dollar you pay on your taxes with your card. Learn more at officialpayments.com.

Post
Date

Trans
Date Ref# Transaction Description

01/09 01/07 6337
01/14
01/23
01/28
01/29
02104

01/14
01/22
01/28
01/28
02/04

9738
0067
9384
4506
4531

MARRIOTT PORTLAND OR PORTLAND
MERCHANDISE/SERVICE RETURN

Amount
OR

-'"'"""<.\. c.f.i<\.G,-

$44.00cR _..;.__

MIXLR PREMIUM
LONDON
GB 100 ,;(S10.-o-1f16
$9.99
SAILORJACK OCEANFRONT 541-9943696 OR-100.;(320.-0-"12- $178.06
AMZN Mklp US*CX8W795Z3 Amzn.com/bill WA
,
205.22
£
AMZN Mktp US*GM5P52FA3 Amzn.com/bill WA
t,\';f>:� $249.99
//
AMZN Mklp US*T03D432C3 Amzn.comlbill WA
.,..$270.69
Continued on Next Page
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First Federal

February 2020 Statement

01/08/2020 • 02/06/2020

PERRYDALE SCHOOL DIST (CPN 001662729)

Post
Date

Trans
Date Ref#

02/05

02/04

Post
Date

Trans
Date Ref#

01/23

01/22

7837

01/23

01122

8442
9216

01/30

01129

4056

01/30

01/29

3838

Post
Dale

Trans
Date Ref#

01/10

01/09 7911
5301

Cardmember Service

Transaction Description
Amazon.com•BH84Z8W63 Amzn.com/bill WA Total for Account 4798 5100 6040 1029

Transaction Description

P!1rl:tl;;ii;�i;• •ll9_·P!hei. Pi!bif$

C

Page 3 of 4
1-866-552-8855

ount
J.:
$134.00
$1,003.95

Notation

Amount

Notation

$32.00

SP• OSAA CORNER STORE HTTPSOSAACORN OR
SP • OSAA CORNER STORE HTTPSOSAACORN OR

MCMINNVILLE OR a_5,1., 1132,ltk),oss/.ooe $36.61
$132.99
AMZN Mktp US*EQ79S 1YZ3 Amzn.com/bill WA
$225.60
Total for Account 4798 5100 6041 3321

$24.00

WAL-MART#1843

Amount

Transaction Description

· Pufoh;;i�!! •n9 Qffi�r i>,bm;

USA CLEAN INC

@

217-8774002 IL

01/10 01/09
01/13 01110

6430

EB OREGON FARM TO SCH 801-413-7200 CA
AMZN Mklp US*770A02YB3 Amzn.com/bill WA
LEARNING A-Z, LLC

01/14

01/13

8931

01/14

01/13

9971

AMZN Mktp US*S477G0OM3 Amzn.com/bill WA

Notation

$575.39

(f) $130.00
(D $159.96

866-889-3729 TX too. llll, -o -420 --.$419.85
@$121.01

01121

01/17

4976

COSTCO WHSE #0068

01/31

01/30

0894

OSU DEPT OF HORTICULTU 541-7373695 OR

01/10

01/10

Post
Date

Trans
Date Ref#

Transaction Description

Amount

01/16

01/16

PAYMENT THANK YOU

$3,726.57cR

01/14

01/14 9738

SALEM

OR

$84.98
$185.00

100. o1s20, -o- lo'lo
RUSH CARD FEE
TOTAL FEES FOR THIS PERIOD
Total for Account 4798 5100 6456 1349

ET

--'(
-"-10�_

P!i-Yffll!riis i!llld tth•r Qr�(titi;

LO
FRGN TRANS FEE-MIXLR PREMIUM
TOTAL FEES FOR THIS PERIOD
Total for Account 4798 5100 5697 5069

Continued on Next Page

$15.00
$15.00
$1,691.19

/oo.�fo-o-410 $0.19
$0.19
$3,726.38CR

Notation
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Perrydale School District, No.21
WORKSHEET 02/29/2020
2019-20 APPROPRIATION RECONCILIATION
Approved Spending Authority

Appropriation
Category by

Fund

Budget
with

Budget
Adopted

Resolutions

Modified
Adopted
Budget

YTD
Transactions

Encumbrances

Balance

General Fund: (100)
Instruction (1000)

2,795,400

2,795,400

1,603,826

797,588

393,987

Support Services (2000)
Enterprise Services (3000)

1,515,030

1,515,030

948,052

520,864

46,115

3,500

3,500

1,873

Facilities Acquis/Constr (4000)
lnterfund Transfers (5200)

.

.

312,600

312,600

Contingency (6000)

527,356

527,356

Total General Fund

5,153,886

.
.

.

.

Apportionments (5300)

.

5,153,885

.
.
2,553,751

.

.

Un-appropriated Ending F B (7000)

.
.

1,627

.

.

312,600
.
.

1,631,051

.

527,356

969,084
.

.

Special Revenue Fund: (200)
Instruction (1000)

846,700

Support Services (2000)
Enterprise Services (3000)

105,882

Facilities Acquis/Constr (4000)

506,300

201,600

lnterfund Transfers (5200)

Total Special Revenue Fund
Un-appropriated Ending F B (7000)

304,939

562,574
105,882
201,600

346,578

91,385

124,612

15,502

127

98,782

19,115

90,253
83,704

811,239

410,213

11,900

389,126

.

.

.

.

.

.

Apportionments (5300)
Contingency (6000)

(284,126)

11,000

11,000

1,671,482

.

20,814

1,682,296

.

871,075
.

.

.
.

.

122,527

11,000

698,694

.

Debt Service Fund: (300)
Debt Service (5100)
Contingency (6000)

Total Debt Service Fund
Un-appropriated Ending F B (7000)

115,100

115,100

.

115,100

.

.

Capital Projects Fund (400)
Facilities Acquis/Constr (4000)

.

Contingency (6000)

.

Total Capital Projects Fund
Un-appropriated Ending F B (7000)

.

.

.

Internal Service Fund: (600}

115,100

.
.
.

Enterprise Services (3000)

.

.
.
.
.

Instruction (1000)

.

Support Services (2000)

.

Facilities Acquis/Constr (4000)

.

lnterfund Transfers (5200)

.

Apportionments (5300)

.

Contingency (6000)

Total Internal Revenue Fund
Un-appropriated Ending F B (7000)

.
.

2,914

107,000

5,186

2,914

107,000

5,186

.

.
.

.

.

.

.
.
.

.

.

.
.
.

.

.

.

.

.

.

.

.

.

.

.

.

.

.

.

.

.
.
.
.
.

.

.

.

.

.
.

.

.

.

Total All Funds
Total Appropriation, All Funds
Total Unapp & Reserve All Funds

Total All Funds

6,940,468
.

6,940,468

20,814
.

20,814

6,961,282

.

6,961,282

3,427,739
.

3,427,739

1,860,578

.

1,860,578

1,672,964
.

1,672,964
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PERRYDALE SCHOOL DISTRICT, No. 21
Office of the Superintendent

FY2019-20

FINANCIAL REVENUE REPORT

February 29, 2020
Revenues as of:
District Budget Revenue Summary
Ending Period 8
Budgeted
Account
AMT
100-GENERAL FUND
547,100
1000 - Local Sources
625
2000 - Intermediate Sources
3,404,561
3000 - State Sources
2,500
4000 - Federal Sources
1,199,100
5000 - Other Sources
5,153,886
Account
200-FUNOS
1000 - local Sources
2000 - Intermediate Sources
3000 - State Sources
4000 - Federal Sources
5000 - Other Sources
Account
300-FUNDS
1000 - Local Sources
5000 - Other Sources
Revenue All Funds Total
Over/Under
Expenditures
General Fund 100
All Other Funds 200-600 **
Expenditures All Funds Total

66.67%
OF THE YEAR GONE

Percent

Receipts

Receipts
Y-T-D

Collection

Expected

7,922

528,170

285,158
293,080

2,542,518
2,943
1,432,626
4,506,258

547,100
625
3,360,823
2,500
1,432,626
5,343,674

100.00%
100.00%
98.72%
100.00%
119.48%

Budgeted
AMT

Receipts

Receipts

Y-T-0

Collection

Expected

232,196
25,000
527,600
189,700
717,800
1,692,296

16,255

160,965

50,429
66,684

504,176
71,737
226,389
963,267

232,196
25,000
527,600
189,700
226,389
1,200,885

100.00%
100.00%
100.00%
100.00%
31.54%

Budgeted
AMT

Receipts
M-T-0

Receipts
Y-T-0

Total Est.
Collection

Percent
Expected

115,000
73,113
188,113

100.00%
73113.00%

6,732,672

M-T-D

M-T-D

115,000
100
115,100

802
802

106,647
73,113
179,760

6,961,282

360,566

5,649,285

Budgeted
AMT
5,153,886
1,807,396
6,961,282

Over/Under
M-T-0
357,169
39,519
396,687

Over/Under
Y-T-D
2,553,751
873,988
3,427,739

Total Est.

Total Est.

Total Estimated
4,184,802
1,103,515
5,288,317

1,444,355
All Funds Estimated EFB
Note: Unaudited data, subject to change
Special Revenue Funds are restricted for specific purposes; estimate based off of prior year actuals

Percent

(Over)/Under
Budget

43,738
(233,526)
(189,788)
(Over)/Under
Budget

491,411
491,411
(Over)/Under
Budget
(73,018)
(73,018)

Est. Percent

Prior Vear Actuals
as of 02/29/2020

0%
0%

627,580

Uncollected

1%

0%
-19%

Est. Percent

Uncollected
0%
0%
0%
0%
68%
Est. Percent
Uncollected
0%
0%

1,602,188
1,199,090
3,428,858
Prior Year Actuals
as of 02/29/2020
114,048
3,651
17,757
346,555
482,012
Prior Year Actuals
as of 02/29/2020
0
0
3,910,871

Percent
Expected

Prior YTD Expended
02/29/2019

81%
76%

684,022
177,522
861,S44
3,0491_327

PERRYDALE SCHOOL DISTRICT, No. 21
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Office of the Superintendent

FINANCIAL EXPENDITURE REPORT

February 29, 2020
Expenditures as of:
District Budget Expenditure Summary
Account
100-GENERAL FUND
1000 - Instruction

1250 Special Education
2000 - Support
3000 - Enterprise
4000 - Facilities
5000 - Transfers/other uses
6000 - Contingencies
Account
200-299 FUNDS
1000 - Instruction
2000 - Support
3000 - Enterprise
4000 - Facilities
5000 - Transfers/other uses
6000 - Contingencies
Account
300-399 FUNDS
5000 - Transfers/other uses
Debt service fund
All Funds Grand Total
2019-20 Investment Portfolio
Institution
Checking Account X-4948
New Checking Account X-0356
Payroll Account X-0364
LGIP Account X-5605
Type
Total Accounts Payable Checks
Total Accounts Payable ACH Payments
Total Gross Payroll
Note: Unaudited data, subject to change

FY2019-20

Budgeted
AMT

Expended
M-T-D

Expended

Encumbered

2,266,100
529,300
1,515,030
3,500

163,526
36,607
158.536
{1,500}

1,309,640
294,185
948,052
1,873

357,169

2019-20
Committed

(Over)/Under
Budget

655,313
142,275
520,864

1,964.953
436,460
1,468,915
1,873

301,147
92,840
46,115
1,627

2,553,751

312,600
1,631,051

312,600
4,184,802

357,169

2,553,751

1,631,051

4,184,802

Budgeted
AMT

Expended
M-T-D

Expended
Y-T-0

Encumbered

(Over)/Under

Y-T-0

2019-20
Committed

Budget

Committed

562,574
105,882
201,600
811,239

23,453

346,578
15,502
98,782
410,213

91,385
127
19,115
11,900

437,963
15,629
117,896
422,113

124,612
90,253
83,704
389,126

1,681,296
11,000
1,692,296

39,519

871,075

122,526

993,601

39,519

871,075

122,526

993,601

687,695
11,000
698,695

77.85%
14.76%
58.48%
52.03%
0.00%
59.10%
0.00%
58.71%

Budgeted
AMT

Expended
M-T-D

Expended
Y-T-D

Encumbered
Y·T•D

2019-20
Committed

(Over)/Under
Budget

2,914
2,914

107,000
107,000

109,914
109,914

5,186
5,186

95.49%
95.49%

5,550
5,550

396,687

3,427,739

1,860,578

5,288,317

1,672,965

76%

861,544

Beginning Bal

Deposits

Transactions

222,815
4,479
14,463
2,039,30_5

267,217.66

319,132.06
31.46
103,709.97
200,000.05

312,600
4,626,530
527,356
5,153,886

16,066

115,100
115,100
6,961,282

100,000.00
293,289.12
Ending Balance

Y-T-D

Y-T-0

441,728
527,356
969,084

% Prior YTD Expended
Committed
02/29/2019
86.71%
82.46%
96.96%
53.53%
0.00%
100.00%
90.45%
0.00%

211,810
49,957
420,754
1,500
684,022
684,022

81.20%

% Prior YTD Expended
02/29/2019
104,436
23,995
43,541
171,972
171,972

% Prior YTD Expended
Committed
02/29/2019

M-T-D
Interest Earned

Ending Balance
170,900.27
4,447.24 Acct set up for the ACH fee only
10,752.69 payroH/direct deposit acct
$
$ 2,132,594.07
$ 2,318,694.27
$

J\CflfEE

$

Amount

Check No. Start Check No. End
15595
15525
9000025
9000024
9768-9778 210018-210057

$
$
$

123,799.94
3,821.12
164,133.72

$

3,760.15
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Perrydale School Profile
Student Population
Mar-20

Previous
month
total

Grade
Pre
0
K
24
23
1
2
25
3
26
4
25
23
5
25
6
26
7
8
25
23
9
24
10
11
25
12
19
313
Totals
Percent difference
(Does not include preschool)

Current
month
total

In district
students

Out of District
Summer
moves
School
Long
one year
agreements lottery
term
students 2018-2019 2018-2019

Total
out of
district
students

8

25
23
25
25
25
23
25
27
25
23
23
24
19
312

15
8
6
14
18
8
14
15
14
14
12
9
5
152
49%

10
13
17
10
7
14
11
10
11
9
11
13
14
150

2
2
1
1
2

2
0

10

Previous
month
Attendance I
94%

10
15
19
11
7
15
11
12
11
9
11
13
14
160
51%
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Perrydale School District #21
Student Investment Account Application
PART ONE: General Information
Applicant
School District:
Institution ID:
Webpage:

Perrydale School District #21
2184
www.penydaleschool.com

PART TWO: Narrative
Plan Summary
Perrydale School District's Student Investment Account (SIA) funding prioritizes meeting
student's mental and behavioral health needs and reducing disparities and increasing academic
achievement. It is a response to multiple engagement activities during which a variety of
community stakeholders were invited to share their vision for school improvement at Perrydale.
District demographics:
• 318 Enrollment
• 93% Caucasian
• 3%
Latino
• 4%
Other underserved ethnicities
• 13.2% Students with disabilities
• 31 % Free & Reduced
The plan includes:
• Reduced class sizes at all grade levels
• Increased collaboration time for staff
• Increased professional development for licensed and classified staff
• Expanded capacity for equity and culturally responsive practices
• Expanded access to responsive ELA curriculum
• Increased ELA intervention for K-8 students
• Expanded small group math instructional time
• Increased math intervention for K-8 students
• Developing additional work space for small group instruction

PART THREE: Community Engagement and Input
Overview of Community Engagement
Community engagement included a wide range of opportunities for stakeholders to share their
input with our team. Those opportunities included:
• an online survey that was made available to families, students, and staff

49

•
•
•
•
•
•
•

empathy interviews with ELL students
emailed surveys with the parents of students receiving special education services
empathy interviews with HS students with disabilities
empathy interviews with high school, middle school, and elementary students
reports during board meetings
open forums for staff input and participation in the planning process
staff listening sessions

Perrydale's surveys and other engagement activities were focused on providing equitable access
to educational success of all students by reducing class size, addressing students' physical and
mental health and safety needs, increasing instructional time, and expanding students' access to
well-rounded learning experiences. Following each engagement opportunity, we reviewed the
participation from focal group members and followed up with groups and individuals that were
underrepresented in the dialogue. During all meetings, we documented the conversations so as to
provide data to guide us during implementation.
If the goal is meaningful, authentic and ongoing community engagement, where are you in
that process? What barriers, if any, were experienced and how might you anticipate and
resolve those issues in future engagement efforts? (500 words or less)

Perrydale School District has completed the community engagement efforts and data collection
process. We had low numbers of respondents to our community survey even though we had an
effort to get the information out to the public via social media and posts on the school website.
The district could have sent email reminders and used the school all call/texting system.
Extending the time the survey is open could potentially provide opportunities for more
respondents. Email surveys that were sent to the parents of special needs students also had a low
number of respondents. Ideas for increased engagement include phone interviews, face-to-face
empathy interviews, and small focus groups. Student and staff participation was at a very high
level. The engagement with both of these groups were meaningful and beneficial in developing
the district's plan. Students at the high school level provided feedback via the community survey
and from empathy interviews for select subgroups of student populations. The middle school
students participated in the surveys but not the empathy interviews. Including the middle school
students in the empathy interviews could give a further perspective from the student's lens.
What relationships and/or partnerships will you cultivate to improve future engagement?
(150 words or less)

Perrydale School District will strive to improve our engagement with our certified and classified
staff unions, the Perrydale Parent Club (PPC), Polk County Service Integration Team (SIT), and
other community based organizations through invitations to open forums, attending their regular
meetings to seek input, and other activities desi gned to gather information from these important
stakeholders.
What resources would enhance your engagement efforts? How can ODE support your
continuous improvements? (150 words or less)

50

The rural nature of our school results in a large number of our families having no internet access
to complete the community survey at home. We can address that issue by facilitating a
community roundtable discussion and increasing the opportunity for all stakeholders to
participate either through written responses or completing the online survey using our computer
lab and/or chromebooks at the school. We can further use what we have learned from this
experience to broaden the way we involve our stakeholders from the onset of the data collection
process.
Who was engaged?
► Students of color
► Students with disabilities
► Students who are bilingual
► Hispanic students and families
► Native American students and families
► Students navigating poverty, homelessness, and foster care
► Families of students of color
► Families of students with disabilities
► Families of students navigating poverty, homelessness, and foster care
► Licensed staff
► Classified staff
► School volunteers
How did you engage your community?
► Survey(s) or other engagement applications
► In-person forum(s)
► Focus group(s)
► Roundtable discussion
► Community group meeting
► Website
► Email messages
► Newsletters
► Social media
► School board meeting
Evidence of Engagement
Upload your top five artifacts of engagement.
• Online Community Survey
• SpEd Parent Survey
• Empathy Interview Notes
• Spanish language interview
• Written Staff Supplemental Survey

51

Why did you select these particular artifacts to upload with your application? How do they
show evidence of engaging focal student populations, their families and the community?
(250 words or less)
The community survey was the engagement tool that was most engaging to all of our
stakeholders. This tool provided the best evidence of reaching out to the community and
receiving their feedback. Students, families, and community were all respondents to the survey.
Empathy interview notes provided information from each of the subgroup populations at our
school. These interviews allowed the district to get specific information from the focal groups at
the school rather than having data that is anonymously provided via a survey. A large focal
group at Perrydale is the students with special needs. An email survey was sent to the families of
students in this focal group to provide feedback to the school. The Spanish language interview
data provides evidence directly from an student focal group Perrydale School District desires to
have improved engagement with. The data provides evidence of this engagement with families
that have students in the ELL program. The staff supplemental survey provided an opportunity
for staff to share out their thoughts on how to improve Perry dale School District. This input is
valuable because it directly affects all populations at the school.
•
Describe at least two strategies you executed to engage each of the focal student
groups and their families present within your district and community. Explain why those
strategies were used. (500 words or less)
A Community Survey of 15 questions was constructed by staff and administration to engage a
wide variety of stakeholders through a district wide email, district social media outlets and the
district website. The questions were constructed to gather information about the importance of
spending resources, long term investment of core educational growth, and the reduction of class
sizes. The Community Survey was used to engage our students of color and their families, our
students with disabilities and their families, our students navigating poverty, homelessness, &
foster care and their families, as well as tribal members and their families.
Empathy Interviews were conducted via face to face and or phone conversations, targeting each
of the subgroup populations at our school using questions geared toward the needs of those
populations. The Empathy Interviews were used to engage our students of color and their
families, our students with disabilities and their families, our students who are bilingual and their
families, our students navigating poverty, homelessness, & foster care and their families, as well
as tribal members and their families.
The Parent Survey is a 3 question survey constructed by staff and administration to engage
families who receive Special Education Services. The survey was sent via email by our Special
Education Director, the responses remain anonymous. The Parent Survey was used to engage
our students with disabilities and their families.
The Bilingual Empathy Interviews is a 3 question survey constructed by staff and administration
to engage families who receive ELL services, conducted in Spanish by our ELL Coordinator.
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The Bilingual Empathy Interview was used to engage our students who are bilingual and their
families.
The above stated strategies were chosen as the most effective ways to reach and receive
feedback, using accessible platforms, while empowering the voices of all stakeholders.
•
Describe at least two activities you executed to engage staff. Explain why those
strategies were used. (500 words or less)
The Perrydale staff was engaged in the following ways:
• Open forum at staff meetings.
• Online Survey
• Written Supplemental Survey
These activities were selected to provide multiple forums and opportunities for staff to share
their input regarding the needs of our students. Utilizing various formats allowed staff to offer
their input both openly and anonymously in order to gather responses from as many members of
our staff as possible.
During staff meetings, staff were given the opportunity to discuss equitable practices and the
needs of our district using individual reflection, a small group format, and a large group setting
involving the entire staff. Staff members were given time to reflect individually before sharing
their thoughts in small groups. Groups were able to identify common themes that emerged from
individual responses, and those themes were then discussed as an entire staff. This method was
used because it provided an opportunity for collaboration and multiple perspectives on how our
district can improve equitable practices and student success.
Our online survey was sent to staff members via the district email system, social media, and a
link posted to the district website. Staff responses were collected along with students and
community member responses. The online survey was selected because it provided an
opportunity to gather information quickly and anonymously and was able to target the focus
areas of improvement identified by the SSA.
The written supplemental survey for staff members was used in order to specifically address the
professional development needs of our staff, an area of concern that emerged from both our staff
meeting forums and our community engagement survey.
•
Describe and distill what you learned from your community and staff. How did you
apply that input to inform your planning? (250-500 words)
The data was very clear from the community and staff that there is a need for additional
instructional help at the elementary level. Even our high school and middle school students
discussed this as a priority for our school district and wanted additional help at the elementary
school. Due to the responses we received, this was an easy choice for the team to determine that
two more instructional aides (IA) would be needed to ensure there was one IA at each grade
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level. The second theme that was a high priority for the community and staff was improved
Math and English Language Arts performance by our students. This included discussion about
outdated ELA curriculum K-5 and teachers needed to piece together curriculum to meet the
current standards. Math instruction needs improvement at the district to make sure our students
from subgroup populations are performing at the same level as the level. Staff have discussed
with administration and now through the survey the need to have a math specialist at our
elementary school. This input helped drive the decision for a specialist to help our elementary
teachers through instructional leadership and being able to work with targeted students for
needed interventions. A third theme that was unanimous among the stakeholders was the need to
cultivate a more effective social and emotional (SEL) learning environment at the school.
Parents expressed this need via the community survey. Students expressed the need for SEL via
empathy interviews and through the survey. Staff expressed the need for improved SEL through
open forum discussions at staff meetings and through a staff survey. Data was also looked at for
student mental health appointment/check ins and referrals to the counselor and increased
referrals for student discipline. The staff discussed how increasing SEL for our students could
help reduce the behaviors at the school and be a support for the mental health needs at the
school.

PART FOUR: Data Analysis
Data Sources
Describe the data sources you used and how that data informs equity-based decision
making.
(150 words or less)
We reviewed our three year data on SBAC proficiency for Mathematics and ELA growth within
our student population and identified a serious growth disparity in math and another disparity in
ELA achievement between our general student population and focused groups. Our investment
plan includes strategies that will promote increased equity by providing intervention measures
such as instructional aides, responsive tiered curriculum, and promoting emotional health for our
students in order to lay a foundation for success. The district CIP was analyzed by the SIA
committee to review the district needs that were prevalent from the previous work of
stakeholders. The CIP provided further support to the areas of need the SIA team had
determined was necessary to address for school improvement.

PART FIVE: SIA Plan
Outcomes:
1. Close the Math growth gap between general student population (Level 5) and students
with disabilities (Level 1) and students with low socio-economic status (Level 3) as
measured quarterly through easyCBM and annually through the SBAC Math testing
platforms.
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2. Increase growth level in Reading for K-8 students as measured quarterly through
easyCBM and annually through the SBAC ELA testing platforms.
3. Improve the social emotional health of our students.

Strategies & Activities:
Strategy 1:

Utilize a math instructional specialist.

Addresses
Outcomes:

Outcome 1: Close the Math growth gap between general student population
(Level 5) and students with disabilities (Level 1) and students with low
socio-economic status (Level 3) as measured quarterly through easyCBM and
annually through the SBAC Math testing platforms.

Investment
Activities:

•
•

Hire a math instructional specialist.
Adopt and purchase a math intervention program.

Community
Feedback:

Parents and board members have expressed concern that we have fallen behind
in math achievement and growth. Feedback from the parents of SpEd students
via interviews and surveys indicate that closing the growth gap is an area of
high priority in our community.

PSD Data:

The Mathematics Growth indicator for PSD rates our overall district math
growth at Level 5, the highest possible rating. Economically Disadvantaged
students are rated Level 3, and Students w/ Disabilities are rated as Level 1.

Educational
Research:

Research by Bottge (2001), indicates that students with disabilities and low
performing students can learn to solve complex problems through methods
such as enhanced anchored instruction (EAI) when text-based instruction fails.
A math instructional specialist is trained in these and similar intervention
tactics and can utilize them to address our growth gap.

Equity
Lens:

There is a clear growth disparity in math between two student focus groups
and our general student population. These investment activities are designed to
specifically address a clear inequity in student achievement.
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Strategy 2:

Ensure ELA curriculum improves reading levels for all focal groups.

Addresses
Outcomes:

Outcome 2: Increase growth level in Reading for K-8 students as measured
quarterly through easyCBM, bi-annually through BAS and annually through
the SBAC ELA testing platforms.

Investment
Activities:

•

Adopt and purchase new K-5 ELA curriculum, which aligns
with our current intervention program.

Community
Feedback:

The community was in favor of improving student academicss schoolwide.
Staff also determined the need for the district to improve reading K-5 to
increase student's academic success in all grades K-12.

PSD Data:

Students meeting 3rd Grade expectations on the SBAC for ELA was 35% that
was a decrease of9% from the previous year and 12% below the state average.

Educational
Research:

Early Warning! Why Reading by the End of Third Grade Matters, (2010).
Reading proficiently by the end of third grade can be a make-or-break
benchmark in a child's educational development (p.9)

Equity
Lens:

All students are represented equally in this strategy. We need to increase
student performance 3-8 in reading on the SBAC. All student groups are
performing at a similar level but are below the state goals for ELA
performance.

Strategy 3:

Support professional development opportunities for staff that specifically
address SEL strategies.
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Addresses
Outcomes:
Investment
Activities:

Outcome 3: Improve the social emotional health of our students.

•
•
•

Invest in additional SEL/RULER training opportunities .
Hire a behavioral specialist
Teacher training in mental health support

Community
Feedback:

Teachers have indicated in our online survey and staff meeting round tables
that they are committed to SEL and supporting our students. However they
express concern that, since SEL has emerged subsequent to their completion of
their teacher education program, that they have not had formal training in the
areas of SEL and effective SEL pedagogy.

PSD Data:

The number of referrals for mental health counseling and disciplinary action,
especially in our early elementary grade levels, has steadily increased and our
current mental health counselor has a full slate of students that she works with
in one-on-one and small group settings to address a number of underlying
issues. Testing results and other measures indicate that those underlying issues
are having an adverse effect on student achievement and emotional health.

Educational
Research:

Implementation quality of SEL interventions is dependent on the value the
leadership team places on professional development, training and ongoing
support (Wanless et al., 2015). Redding and Walberg (2015) emphasized that
successful SEL implementation depends on effective initial staff training and
ongoing coaching and support.

Equity
Lens:

Our teachers are well-equipped to serve the majority of our student population
and do so with enthusiasm. Investing in SEL training will equip our teachers
with the necessary skills to serve subgroups that to this point have not been
addressed as effectively as their peers, as teachers have not had the training
necessary to address the rise in social and emotional needs of today's students.

Strategy 4:

Implement effective strategies for SEL
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Addresses
Outcomes:

Outcome 3: Improve the social emotional health of our students.

Investment
Activities:

• Create and implement a Reset Room.

Community
Feedback:

The results of our online survey and empathy interviews indicate strong
support for addressing the social and emotional health of the students at PSD.
Two respondents to our community survey summarized the overall attitude
towards SEL when they wrote:
"Mental health is very important and should be available to all. Healthy
relationships should be taught to all. Student safety without a stigma attached
that they are seeking help should be a priority. If a student is seeking medical,
psychological, birth control, drug or alcohol, addiction services for them or a
family member it should be available to them at any time through a service
most parents can't provide. Let our schools be that shelter that they seek
assistance."
"Over all more mental health awareness and support in the school."

PSD Data:

The number of referrals for mental health counseling and disciplinary action,
especially in our early elementary grade levels, has steadily increased and our
current mental health counselor has a full slate of students that she works with
in one-on-one and small group settings to address a number of underlying
issues. Testing results and other measures indicate that those underlying issues
are having an adverse effect on student achievement and emotional health.

Educational
Research:

Studies have proven that emotional intelligence developed through SEL
strategies have correlated with an increase in the following performance
indicators for students: Good Health, Life Satisfaction, Relationship Quality,
Personal Achievement, and Self-Efficacy. Schools may improve student,
teacher, and school climate when they implement strategies for teaching,
practicing and measuring social-emotional skills (Durlak et al., 2011,
Dymnicki et al., 2013, Jones et al., 2013, Weissberg and Cascarino, 2013).
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Equity
Lens:

Many of our students who receive special education services access the
resource room as a place to refocus or reset. Several districts have
implemented a reset room that is available to all students. They have shared
data and have discovered that, when available, the majority of the students
who access the reset room are those who do not receive additional services but
struggle with self-regulation. It has also provided all students with an
opportunity to learn skills to manage their emotions and decrease their desire
to leave the classroom when frustrated. A reset room would allow those who
have lagging skills in social emotional skills the opportunity to process (reset)
with an adult. This would increase their skill level in this area, decrease
disruptions to the whole class, and increase opportunity for instruction.

Strategy 5:

Utilize and increase Instructional Assistants.

Addresses
Outcomes:

Outcome 1: Close the Math growth gap between general student population
(Level 5) and students with disabilities (Level 1) and students with low
socio-economic status (Level 3) as measured quarterly through easyCBM and
annually through the SBAC Math testing platforms.

Investment
Activities:

•
•

Hire two additional Instructional Assistants at the elementary
school.
Provide increased training for existing and additional
Instructional Assistants.

Commnnity
Feedback:

Our community survey indicates strong support for investing our SSA funds to
hire more instructional aides to decrease our student:staff ratio in order to
provide smaller group sizes, focused instruction to address multiple cognitive
levels, and more personalized attention for each of our students. Staff surveys
also indicate a need for more instructional aides to support tiered classroom
instruction, including intervention strategies in the areas of math and reading.

PSDData:

The current student:staffratio at PSD 23:1 in classes that do not have an
instructional aide. When instructional aides are present the ratio drops to 12:1,
though aides are typically present for only half a day. Instructional aides are
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currently concentrated in the elementary level with middle and high school
classrooms receiving little to no instructional aide time.

Educational
Research:

Using a technique called meta-analysis to combine statistically the findings of
77 studies (representing data on nearly 900,000 students), Glass and Smith
(1979) concluded: "A clear and strong relationship between class size and
achievement has emerged ... There is little doubt that ... more is learned in
smaller classes. Class size affects the quality of the classroom environment. In
a smaller class, there are more opportunities to adapt learning programs to the
needs of the individual. Chances are good that the climate is friendlier and
more conducive to learning. Students are more directly and personally
involved in learning ... class size affects pupils' attitudes ... In smaller classes,
pupils have more interest in learning ... there seems to be less apathy, friction,
and frustration."

Equity
Lens:

Increasing the number of instructional aides will allow our staff to focus
instruction to students who require additional supports to achieve the same
growth levels as their peers. Larger student:staff ratios limit the ability of
teachers to provide equitable instruction to every student, including our
targeted subgroups.

Yej,rl
Budgeted
Cost

2

Hire a math instructional
specialist.

S1

X

X

X

Adopt and purchase a math
intervention program

S1

X

X

X

l'��j�;ted Priority
Level
Three Year
YEARl
Cost

$115,000 $332,500

$10,000

$30,000
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3

Adopt and purchase new K-5
ELA curriculum, which aligns
with our current intervention
program.

S2

X

4

Hire two additional
Instructional Assistants at
the elementary school.

S5

X

5

Create and Implement a
Reset Room

S4

X

6

SEL/RULER Training

S3

X

X

7

Instructional Staff Training

S5

X

X

8

Total Cost

9

Hire a Behavioral Specialist

S3

X

10

Training for teachers in
mental health support

S3

X

X

X

$60,000

$60,000

$97,000

$305,500

$7,000

$7,000

X

$10,000

$30,000

X

$6,000

$18,000

$305,000

$783,000

X

X

$97,000

$305,500 Medium

$7,500

$7,500 Medium

(if high
are
unable
to be
fulfilled)

(if high
are
unable
to be
fulfilled)
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PART SIX: Use of Funds
Allowable Uses
Which of the following allowable use categories is your plan designed to fund within?
Select any or all.
►
►
►
►

Increasing instructional time
Addressing students' health and safety needs
Evidence-based strategies for reducing class size and caseloads
Expanding availability of and student participation in well-rounded learning
expenences.

Meeting Students Mental and Behavioral Health Needs
Identify which allowable use(s) will be designated to meet student mental and behavioral
needs.
►
►
►
►

Increasing instructional time
Addressing students' health and safety needs
Evidence-based strategies for reducing class size and caseloads
Expanding availability of and student participation in well-rounded learning
expenences

Describe how you will meet students' mental and health needs and increase academic
achievement and reduce academic disparities for the focal student groups called out in the
law.
Research demonstrates that students who receive social-emotional and mental health support in
school demonstrate higher academic achievement. School culture and climate, classroom
behavior, on-task learning, and students' sense of connectedness and well-being all improve.
Mental health is not simply the absence of mental illness but also encompasses social, emotional,
and behavioral health and the ability to cope with life's challenges. The district will address
students' mental and behavioral health needs by using a multi-tiered system of support (MTSS)
that provides a full array of services at three tiers: 1) Universal mental health promotion for all
students, 2) Selective services for students identified as at risk, 3) Indicated services for
individual students who already display a mental health concern or problem.

Multi-tiered Systems of Support encompasses the continuum of need, enabling schools to
promote mental wellness for all students, identify and address problems before they escalate or
become chronic, and provide increasiogly intensive, data-driven services for individual students
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as needed. Staff will collaborate regarding MTSS in joint professional development for
administrators and staff as we use this framework to address academic and behavior
interventions for student success.
The SIA investment will enable the district to increase student achievement and address
disparities among focal groups by providing an increased intensity of instruction in small groups,
and more repetitions or doses of instruction. The SIA investment will enable the district to use a
catch up, keep up, and move up model of intervention in which progress is monitored
systematically and frequently.
With the SIA investment, the district will deepen professional development which will drive
measurable and lasting learning for students. Also, close cooperation between the school,
parents, and the community is one of the keys to closing achievement gaps, as parent
involvement has a strong, direct impact on student achievement.
The areas of investment were arrived at using the equity lens and by examining the barriers
different focal groups experience. Those considerations were at the core of our planning.
Addressing the mental and behavioral health needs of students will be critical to their success, so
it will be essential that all new teachers and specialists hired through this investment, as well as
existing staff, are provided with sustained and intensive professional development in SEL
strategies that include trauma-informed, culturally responsive teaching and how to utilize the
equity lens to evaluate their practices. Progress will be systematically and frequently monitored
using a variety of metrics. We will adapt or implement changes to the plan based on student
performance data, while using the equity lens.

PART SEVEN: Documentation and Board Approval
Upload evidence of board approval in an open public meeting (meeting minutes, notes, etc.).
Share link where the plan exists on a public website.
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Perrydale School District 21 J
Code:
AC
Adopted:
3/13/06
Revised/Readopted: 4/09/07; 8/18/11; 10/19/15;
Orig. Code:

12/18/17
1661

Nondiscrimination
The district prohibits discrimination and harassment on any basis protected by law, including but not
limited to, an individual's perceived or actual racef, color, religion, sex, sexual orientation2 , national or
ethnic origin, disability, marital status, age, mental or physical disability er pereeiveEI Elisaaility,
pregnancy, familial status, economic status, veterans' status, or because of the perceived or actual race,
color, religion, sex, sexual orientation, national or ethnic origin, mental org!iysical disability or pereeiveEI
aisaaility, marital status, age, pregnancy, familial status, economic status, II veterans' status of any other
persons with whom the individual associates.

fl

The district prohibits discrimination and harassment, including but not limited to, in employment,
assignment and promotion of personnel; in educational opportunities and services offered students; in
student assignment to schools and classes; in student discipline; in location and use of facilities; in
educational offerings and materials; and in accommodating the public at public meetings.
The Board encourages staff to improve human relations within the schools, to respect all individuals and to
establish channels through which citizens can communicate their concerns to the administration and the
Board.

NfKGw

The superintendent shall appoint af!e mal,e lmevm the individuals
to contact on issues
concerning the Americans with Disabilities Act of 1990 and Americans with Disabilities Act Amendments
Act of2008 (ADA), Section 504 of the Rehabilitation Act of 1973, Titlef; VI, Titk
Title IX
d other civil ri ts or discrimination
. The
issues
Board will adopt and the district will publish complaint procedures providing for prompt and equitable
resolution of complaints from students, employees and the public, and such procedures will be available at
the district's administrative office and available on the home page of the district's website.

ey·--,,w LiiiWi

The district prohibits retaliation and discrimination against an individual who has opposed any
discrimination act or practice; because that person has filed a charge, testified, assisted or participated in
an investigation, proceeding or hearing and further prohibits anyone from coercing, intimidating,
threatening or interfering with an individual for exercising any rights guaranteed under state and federal
law.

2

"Sexual orientation" means an individual's actual or perceived heterosexuality, homosexuality, bisexuality or gender identity,
regardless of whether the individuals gender identity, appearan ce, expression or behavior differs from that traditionally
associated with the individuals sex at birth.
'Distfiets a,e ,eminEleEI that the ElistFiet is ••'!"iFea te aetify smaeats am! •"'l'leyees efthe aame, effiee aaa,ess aaEI telOJ3heae
HHmbeF efthe emj9leyee er e"'J3!eyees "l'l'Bi111ea.

Nondiscrimination -AC
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END OF POLICY
Legal Reference(s):
ORS 174.IO0
ORS 192.630
ORS 326.05J(l)(e)
ORS 408.230
ORS 659.805
ORS 659.815
ORS 659.850 - 659.860
ORS 659.865
ORS 659.870
ORS 659A.003

ORS 659A.006
ORS 659A.009
ORS 659A.029
ORS 659A.030
ORS 659A.040
ORS 659A.I03 - 659A.145
ORS 659A.230 - 659A.233
ORS 659A.236
ORS 659A.309
ORS 659A.321

ORS 659A.409
OAR 581-002-0001 -002-0005
OAR 581-021-0045
OAR 581-021-0046
OAR 581-021-0047
OAR 581-022-2310
OAR 581-022-2370
OAR 839-003

Age Discrimination Act ofl975, 42 U.S.C. §§ 6101-6107 (2012).
Age Discrimination in Employment Act of 1967, 29 U.S.C. §§ 621-633 (2012); 29 C.F.R Part 1626 (20!78.
Americans with Disabilities Act of 1990, 42 U.S.C. §§ 12101-12112 (2012); 29 C.F.R. Part 1630 (2018); 28 C.F.R. Part 35
(2018).
Equal Pay Act of 1963, 29 U.S.C. § 206(d) (2012).
Rehabilitation Act of 1973, 29 U.S.C. §§ 791, 793-794 (2012); 34 C.F.R. Part 104 (2018).
Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1683 (2012); Nondiscrimination on the Basis of Sex in
Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (2018).
Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (2012); 28 C.F.R. §§ 42.101-42. l06 (2018).
Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e (2012); 29 C.F.R. § I 601 (2018).
Wygant v. Jackson Bd. of Educ., 476 U.S. 267 (1989).
Americans with D isabilities Act Amendments Act of 2008, 42 U.S.C. §§ 1210!-12133 (2012).
The Vietnam Era Veterans' Readjustment Assistance Act of 1974, 38 U.S.C. § 4212 (2012).
Genetic Information Nondiscrimination Act of 2008, 42 U.S.C. § 2000ff-1 (2012).
Cross Reference(s):
GBA -!Equal Employment Opportunity
JB -{Equal Educational Opportunity

Nondiscrimination - AC
2-2

65

Perrydale School District 21J
AC-AR
Code:
Adopted:
3/13/06
Revised/Readopted: 4/09/07; 8/18/11; 10/19/15;
12/18/17
Orig. Code:
3410.2, AR 3410.2, AR 4410.2

Discrimination Complaint Procedure
Complaints regarding discrimination or harassment, on any basis protected by Jaw, shall be processed in
accordance with the following procedures:
Step I

Any staffmember that reeeives a written er eral eemplaint seal! ret30rt the eeniplaint te the
prineipal.
Step 2

If the complainant wishes to appeal the decision of the principal, he/she --"'Ilay
submit a written appeal to the superintendent or designee within five school days after receipt
of the building principal' s response to the complaint.
The superintendent or designee shall review the rinci
and ma meet with all arties involv

-

�

.

I

in writing to the complainant within IO school days.
Step 3

If the principal is the subject of the complaint, the individual may start at sltep 2 and may T ¥%file a
complaint with the superintendent or desi gnee.
If the superintendent is the subject of the complaint, the complaint may start at i,ltep 3 and should be
referred to the Board chair. The Board may refer the investigation to a third party.

Discrimination Complaint Procedure - AC-AR
1-3
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Complaints against the 13oard as a whole or against an individual Board member, may start at sl,tep 3 and
should be �� to the Board chair and ma be referred to district counsel. Complaints against
directly to Iii Board vice chair.
th�_Board chair ma start at t 3_· and be
IOi.'.Ilimelines
ma be extended bfusea-u on mutual consent of

bet!l-j3lll'ti<' es-

,.,.
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Discrimination Complaint Form

Name of Person Filing Complaint
Student/Parent D Employee D
Type of discrimination:

I

□ Race
D Color
□ Religion
□ Sex
D National
□

Nonernj9loyee

□

Date

School or Activity

(Job applicant1

Other

□ _______

□ Marital £1,tatus
□ Age
D Sexual

Specific complaint: (Please provide detailed information including names, dates, places, activities and
results of informal discussion.) __________________________

Who should we talk to and what evidence should we consider?---------------

Suggested solution/resolution/outcome: _______________________

This complaint form should be mailed or submitted to the principal.
Direct complaints related to educational programs and services may be made to the U.S. Department of
Education, Office for Civil Rights. Direct complaints related to employment may be filed with the Oregon
Bureau of Labor and Industries, Civil Rights Division, or the U.S. Department of Labor, Equal
Employment Opportunities Commission.

Discrimination Complaint Procedure -AC-AR
3-3
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Perrydale School District 21J
Code:
Adopted:
Readopted:
Orig. Code:

BBF

3/13/06
4/09/07; 9/15/1 I
1160.1, 1172

Board Member Standards of Conduct
Individual Board members and the Board as a public entity must comply with the Codes of Ethics for
public officials provided in state law.
Board members will treat other Board members, the superintendent, staff and the public with dignity and
courtesy and will provide an opportunity for all parties to be heard with due respect for their opinions.
Board members will recognize the superintendent as the chief executive officer to whom the Board has
delegated administrative authority to establish regulations and oversee the implementation of Board
policy.

A Boa!'8 F)1e!1l�er has_ t�e righL!�-�fess j'l6fSOflal opinioflS. When e,,prnssiflg si;el1 opinions l"lffliA!!l

--��W,jjj�fi� in public, the Board member should clearly identify the opinions as
personal.

A Board member will respect the privacy rights of individuals when dealing with confidential information
gained through association with the district.
A Board members will keep information �if� discussed in executive session confidential.
A Board member will Htilize social �1e�ia Web si
_ ?_,st��-.c�nfige�!ial_i!1. ol1"!1a�io. n �%
!;_-�- �2�_2
___
_ _
_ _
_ about
"
:J:._
.
.
.
busmes
district
or
staff
students,
.•. ·•
�
ti-

�.Jllllllfr�lffii-

END OF POLICY
Legal Reference(s):
ORS 162.015 - 162.035
[Date] □ [Initials]

ORS 162.405 - 162.425

ORS 192.610 - 192.710
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ORS 244.040
ORS Chapter 244
ORS 332.055

ORS 419B.005
ORS 419B.010
ORS 419B.015

Senate Bill 415 (2019)

Cross Reference(s):
BBFA - Board Member Ethics and Conflicts oflnterest

[DateJ □ [Initials J
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Perrydale School District 21J
Code:
Adopted:
Revised/Readopted:
Orig. Code:

BDC
2/12/98
3/11/99; 3/13/06; 4/09/07; 10/10/16
1330.3, 1330.3

Executive Sessions
The Board may meet in executive session to discuss subjects allowed by statute but may not take final
action except for the expulsion oft students and matters pertain to or examination of the confidential
medical records of
student, iHeludiflg that smdeflts edueatieflal Jlfegram.

a--11

An executive session may be convened by the Board chair upon request of three Board members or by
common consent of the Board for a purpose authorized under Oregon Revised Statute (ORS) 192.660,
during a regular, special or emergency meeting. The presiding officer will announce the executive session
by identifying the authorization under ORS 192.660 for holding such session and by noting the subject of
the executive session.
The Board may hold an executive session:
I.

To consider the employment of a public officer, employee, staff member or individual agent. (ORS
192.660(2)(a))

2.

To consider the dismissal or disciplining of, or to hear complaints or charges brought against, a
public officer, employee, staff member or individual agent who does not request an open hearing.
(ORS l 92.660(2)(b))

3.

To conduct deliberations with persons designated by the governing body to carry on labor
negotiations. (ORS 192.660(2)(d))

4.

To conduct deliberations with persons designated by the governing body to negotiate real property
transactions. (ORS 192.660(2)(e))

5.

To consider information or records that are exempt by law from public inspection. (ORS
192.660(2)(£))

6.

To consult with counsel concerning the legal rights and duties of a public body with regard to
current litigation or litigation likely to be filed. (ORS 192.660(2)(h))

7.

To review and evaluate the employment-related performance of the chief executive officer of any
public body, a public officer, employee or staff member who does not request an open hearing.
(ORS 192.660(2)(i))

8.

To consider matters relating to school safety or a plan that responds to safety threats made toward a
school. (ORS 192.660(k))

9.

To review the expulsion of a minor student from a public elementary or secondary school. (ORS
332.061 (!)(a))

[Date] D [InitialsJ

Executive Sessions - BDC
1-2

71
10.

To discuss matters pertaining to or examination of the confidential medical records ofa student,
ifleludiflg that student's edueati01,al 13rogrffi'l'l. (ORS 332.061(l)(b))

Members of the press may attend executive session except those pertaining to:
1.

Strategies for negotiations;

2.

Hearin on ,th� expulsion of� minor students and mattOfB pertaining to a stHdeflt's tif;{'· ',
·
··
·
·
,•. '. •·•' Jll, medical records ·
,·

3.

fl!i1ffiii1t ±litigation or litigation likely to be filed if the member of the news media is a party to the

litigation or is an employee, agent or contractor of a news media organization that is a party to the
litigation.

If an executive session is held 001,eerniflg a miflor student, pursuant to ORS 332.061, the following shall
not be made public: the name of the minor student; the issue, including the student's confidential medical
records Bfld educational prngram, the discussion, and each Board member's vote on the issue.
All executive session minutes shall be kept in written form. Any executive session minutes will not be
considered at a public meeting and will only be reviewed by the superintendent and the Board chair.
Content discussed in executive sessions is confidential and must not be made public. Documents
pertaining to evaluation, district personnel and students are confidential and must not be made available to
the public.
END OF POLICY
Legal Reference(s):
ORS 192,660
ORS 332.045

ORS 332.061

House Bill 2514 (2019)

Cross Reference(s):
BDIBDA - Board Meetings
CBG - Evaluation of the Superintendent

[DateJ iJ [InitialsJ
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Perrydale School District 21 J
Code:
Adopted:
Revised/Readopted:
Orig. Code:

EEA

9/11/06
4/09/07; 9/15/11; 4/18/16; 10/09/17
5840(1 ), 6700

Student Transportation Services
School transportation services will be provided for in district students to and from school and for
transporting students to and from curricular and extracurricular activities sponsored by the district and
school-sponsored field trips that are extensions of classroom learning experiences. Transportation will be
provided for homeless students to and from the student's school of origin 1 as required by the Every
Student Succeeds Act of2015 (ESSA). These s�ervices shall be provided throughout the regularly
scheduled year and during the regular school day as determined by the Board.
Students living within specified attendance boundaries shall receive transportation services to their
respective schools. In addition, students, including those receiving special education, may be eligible for
transportation for health or safety reasons.
Miles from school will be determined by the superintendent in accordance with Oregon Administrative
Rule (OAR) 581-023-0040(1)(c).
The district may also provide transportation using federal funds or through cooperative agreements with
local victims assistance units for a student to attend a safe district school out of the student's attendance
area for any student who is a victim of a violent criminal offense occurring in or on the grounds of the
school the student attends or the student attends a school identified as persistently dangerous.
If there are no other schools within the district a student may transfer to, the district may establish a
cooperative agreement with other districts in the area for a transfer. Transportation for students who
transfer for such purposes will be provided in accordance with the agreement.
Students attending any private, parochial or public charter school under the compulsory school attendance
laws will, where the private, parochial or public charter school is along or near the bus route, be provided
equally the riding privileges given to public school students.

1

"School of origin" means the school that a student attended when permanently housed or the school in which the student was
last enrolled.
[Date] □ [Initials]
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Preschool students with disabilities who have transportation as a related service and children from birth to
age three who are enrolled in an eligible program shall be provided home to school transportation.
A seat that fully supports each person and meets the minimum standards and specifications of!aw will be
provided at all times. A person who weighs 40 pounds or less must be properly secured with a child safety
system that meets the minimum standards and specifications established by the Department of
Transportation under Oregon Revised Statute (ORS) 815.055. A person weighs more than 40 pounds, who
is four feet nine inches or shorter and under eight years of age must be properly secured with a child safety
system that elevates the person so that a safety belt or safety harness properly fits the person. A person
who is taller than four feet nine inches or eight years of age or older must be properly secured with a safety
belt or harness that meets the requirements under ORS 815.055. In accordance with ORS 811.210 and
811.215 vehicles in excess of 10,000 pounds used for student transportation are exempt from statutory
requirements unless they have been equipped with lap belts. Vehicles in excess of 10,000 pounds that have
been equipped with lap belts must meet child car seat requirements as set forth in law.
School buses carrying students will be considered extensions of the school experience. All students using
school transportation will abide by the code of conduct posted in each school bus or school activity
vehicle. Violations of such code, as well as other conduct which is improper or which jeopardizes the
safety of self or others, will be reported by the school bus or vehicle driver to the superintendent. The
superintendent will, as soon as possible, inform the appropriate building principal of such occurrence.
Violators may be denied use of transportation for a period of time as deemed proper by the superintendent.
The superintendent or designee shall ensure transportation officials and drivers receive notification of
students having special medical or behavioral protocols identified in student records.
Appropriate training related to specific protocols, including confidentiality requirements, will be provided
to drivers.
Aides or assistants that ride a school bus shall receive training on emergency procedures and their role in
the safe transportation of all students on the bus.
The school bus or vehicle driver will be responsible for the school bus or vehicle at all times from
departure until return. The driver will not participate in any activities that might impair� driving
abilities.
The district will comply with all state and federal laws and regulations pertaining to school bus
transportation.
END OF POLICY
Legal Reference(s):
ORS 327.006
ORS 327.033
ORS 327.043
ORS 332.405
ORS 332.415
ORS 339 .240 - 339 .250
ORS 343.155 - 343.246
ORS 343.533
[Date] □ [Initials J

ORS 811.210
ORS 811.215
ORS 815.055
ORS 815.080
ORS 820.100 - 820.190
OAR 581-021-0050 - 0075
OAR 581-022-2345

OAR 581-023-0040
OAR 581-053-0002
OAR 581-053-0003
OAR 581-053-0004
OAR 581-053-0010
OAR 581-053-0031
OAR 581-053-0040
OAR 581-053-0053
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OAR 581-053-0060
OAR 581-053-0070
OAR 581-053-0210

OAR 735-102-00IO

OAR 581-053-0220
OAR 581-053-0230
OAR 581-053-0240

Senate Bill 905 (2019)

Every Student Succeeds Act of 2015, 20 U.S.C. §§ 6315, 7912 (2018).
McKinney-Vento Homeless Assistance Act, 42 U.S.C. §§ 11431-11435 (2012).
Cross Reference(s):
EEAB - School Bus Scheduling and Routing
EEAC - School Bus Safety Program
EEACC - Student Conduct on School Buses

[Date) □ [InitialsJ
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Perrydale School District 21J
Code:
Adopted:
Readopted:
Orig. Code:

GBA

9/11/06
4/09/07; 11/1 7/1 1
1660.1, 3410.1, 4410.1

Equal Employment Opportunity

.· genetic informatio
if the employee, with or without
reasonable accommodation, is able to perform the essential functions of the position.
The superintendent will appoint an employee or serve as the officer in charge of compliance with the
Americans with Disabilities Act of 1990, the Americans with Disabilities Act Amendments Ace of 2008
(ADA) and Section 504 of the Rehabilitation Act of 1973. The superintendent will also serve as or
designate a Title IX coordinator to comply with the requirements of Title IX of the Education
Amendments of 1972. The Title IX coordinator will investigate complaints communicated to the district
alleging noncompliance with Title IX. The name, address and telephone number of the Title IX
coordinator will be provided to all students and employees.
The superintendent will develop other specific recruiting, interviewing and evaluation procedures as are
necessary to implement this policy.
END OF POLICY
Legal Reference(s):

ORS 174.100
ORS 326.051
ORS 332.505
ORS 342.934
ORS 408.225
ORS 408.230
ORS 408.235

ORS 652.210 - 652.220
ORS 659.850
ORS 659.870
ORS 659A.003
ORS 659A.006
ORS 659A.009
ORS 659A.029

ORS 659A.030
ORS 659A.040
ORS 659A.082
ORS 659A.109
ORS 659A.112
ORS 659A.233
ORS 659A.236

"Sexual orientation" means an individual's actual or perceived heterosexuality, homosexuality, bisexuality or gender identity,
regardless of whether the individual's gender identity, appearance, expression or behavior differs from that traditionally
associated within the individual's sex at birth.
1

[DateJo [InitialsJ
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ORS 659A.309
ORS 659A.321
ORS 659A.409
ORS 659A.820
OAR 581-021-0045

OAR 58!-022-2405
OAR 839-003-0000
OAR 839-006-0435
OAR 839-006-0440
OAR 839-006-0450
OAR 839-006-0455

OAR 839-006-0460
OAR 839-006-0465
House Bill 2341 (2019)
Senate Bill 479 (2019)

Title VJ of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (2012).
Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e, et. seq. (2012).
Age Discrimination in Employment Act of 1967, 29 U.S.C. §§ 621-634 (20 I 8); 29 C.F.R Part I 626 (20 I 9).
Age Discrimination Act of 1975, 42 U.S.C. §§ 6101-6107 (2012).
Equal Pay Act of 1963, 29 U.S.C. § 206(d) (2018).
Rehabilitation Act of 1973, 29 U.S.C. §§ 791, 794 (2012); 34 C.F.R. Part 104 (2019).
Title IX of the Education Amendments of I 972, 20 U.S.C. §§ 1681-1683, 1701, 1703-1705, 1720 (2018); Nondiscrimination on
the Basis of Sex in Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part I 06 (2019).
Americans with Disabilities Act of 1990, 42 U.S.C. §§ 12101-12213 (2012); 29 C.F.R. Part 1630 (2019); 28 C.F.R. Part 35
(2019).
Wygant v. Jackson Bd. of Educ., 476 U.S. 267 (1989).
Americans with Disabilities Act Amendments Act of 2008, 42 U.S.C. §§ 12101-12133 (2012).
The Vietnam Era Veterans' Readjustment Assistance Act of 1974, 38 U.S.C. § 4212 (2018).
Genetic Information Nondiscrimination Act of 2008, 42 U.S.C. § 2000ff-l (2012).
Chevron USA Inc. v. Echazabal, 536 U.S. 736 (2002).
Uniformed Services Employment and Reemployment Rights Act of 1994, 38 U.S.C. §§ 4301-4303 (2018).
Cross Reference(s):
AC - Nondiscrimination

[Date] u [Initials]
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Perrydale School District 21 J
Code:
GBDA
Adopted:
9/20/12
Revised/Readopted: 5/18/15; 6/17/19

The distiiet
· reeegHi2es that a
· Herma! aml iffij'lertaHt rele fur methers is te have the eptieH aHd a!Jility le
·
IJ!iBfjmployees must give -notice
of · intent to express milk or breast-feed to their direct supervisor. UHless etherwise agreed upeH lly the
district aHd the empleyee, the district shall prnvide the empleyee a 30 miHute rest peried to Ollpress milk er

.

.

'

.

The district will make a reasonable effort to provide a location, other than a public restroom or toilet stall,
in close proximity to the employee's work area, where an employee can express milk for breast-feed in
private, concealed from view and without intrusion by other employees or the public. "Close proximity''
means within walking distance from the employee's work area that does not appreciably shorten the rest or
meal period. If a private location is not within close proximity to the employee's work area, the district
may not include the time taken to travel to and from the location as part of the break period.3
The following locations have been identified in each facility for milk expression or breast-feeding:
1.

District office: Private office designated by administration.

An employee who expresses milk during work hours may use the available refrigeration to store the
expressed milk. The district must allow the employee to bring a cooler or other insulated food container to
work for storing the expressed milk and ensure there is adequate space in the workplace to accommodate
the employee's cooler or insulated food container.
This policy and the list of designated locations is published in the employee handbook. The list of
designated locations is available upon request in the central office of each school facility and in the
district's central office.
END OF POLICY
Legal Reference(s):
ORS 243.650
ORS 653.077

ORS 653.256
OAR 839-020-0051
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OSBA Model Sample Policy
Code:
Adopted:

GBEA

Workplace Harassment *
Workplace harassment is prohibited and shall not be tolerated. This includes workplace harassment that
occurs between district employees or between a district employee and the district in the workplace or at a
work-related event that is off district premises and coordinated by or through the district, or between a
district and a district employee off district premises. Elected school board members, volunteers and interns
are subject to this policy.
Any district employee who believes they have been a victim of workplace harassment may file a report
with the district employee designated in the administrative regulation GBEA-AR - Workplace Harassment
Reporting and Procedure, may file a report through the Bureau of Labor and Industries' (BOLI) complaint
resolution process or under any other available law. The reporting of such information is voluntary. The
district employee making the report is advised to document any incidents of workplace harassment.
"Workplace harassment" means conduct that constitutes discrimination prohibited by Oregon Revised
Statute (ORS) 659A.030 (discrimination in employment based on race, color, religion, sex, sexual
orientation, national origin, marital status, age, or expunged juvenile record), including conduct that
constitutes sexual assault 1 or that constitutes conduct prohibited by ORS 659A.082 (discrimination against
person in uniformed service) or 659A.112 (discrimination in employment based on disability).
The district, upon receipt of a report from a district employee who believes they are a victim of workplace
harassment, shall provide information about legal resources and counseling and support services, including
any available employee assistance services. The district employee receiving the report, whether a
supervisor of the employer or the district employee designated to receive reports, is advised to document
any incidents of workplace harassment, and shall provide a copy of this policy and accompanying
administrative regulation to the victim upon their disclosure about alleged workplace harassment.
All incidents of behavior that may violate this policy shall be promptly investigated.
Any person who reports workplace harassment has the right to be protected from retaliation.
The district may not require or coerce a district employee to enter into a nondisclosure2 or
nondisparagement3 agreement.
The district may not enter into an agreement with an employee or prospective employee, as a condition of
employment, continued employment, promotion, compensation, or the receipt of benefits, that contains a
1

"Sexual assault" means unwanted conduct of a sexual nature that is iuflicted upon a person or compelled through the use of
physical force, manipulation, threat or intimidation.
2

A "nondisclosure" agreement or provision prevents either party from disclosing the contents of or circumstances surrounding
the agreement.
3

A "nondisparagement" agreement or provision prevents either party from making disparaging statements about the other party.
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nondisclosure provision, a nondisparagement provision or any other provision that has the purpose or
effect of preventing the employee from disclosing or discussing workplace harassment that occurred
between district employees or between a district employee and the district, in the workplace or at a work
related event that is off district premises and coordinated by or through the district, or between a district
employee and employer off district premises.
The district may enter into a settlement agreement, separation or severance agreement that includes one or
more of the following provisions only when a district employee claiming to be aggrieved by workplace
harassment requests to enter into the agreement: 1) a nondisclosure or nondisparagement provision; 2) a
provision that prevents disclosure of factual information relating to the claim of workplace harassment; or
3) a no-rehire provision that prohibits the employee from seeking reemployment with the district as a term
or condition of the agreement. The agreement must provide the district employee at least seven days after
signing the agreement to revoke it.
If the district determines in good faith that an employee has engaged in workplace harassment, the district
may enter into a settlement, separation or severance agreement that includes one or more of the provisions
described in the previous paragraph.
It is the intent of the Board that appropriate corrective action will be taken by the district to stop workplace
harassment, prevent its recurrence and address negative consequences. Staff members in violation of this
policy shall be subject to discipline, up to and including dismissal and/or additional workplace harassment
awareness training, as appropriate. Other individuals (e.g., board members, witnesses, and volunteers)
whose behavior is found to be in violation of this policy shall be subject to appropriate sanctions as
determined and imposed by the superintendent or the Board.
The district shall make this policy available to all district employees and shall be made a part of district
orientation materials provided and copied to new district employees at the time of hire.
The superintendent will establish a process ofreporting incidents of workplace harassment and the prompt
investigation.
END OF POLICY
Legal Reference(s):
ORS 659A.001
ORS 659A.003
ORS 659A.006
ORS 659A.029
ORS 659A.030

ORS 659A.082
ORS 659A.112
ORS 659A.820
ORS 659A.875
ORS 659A.885

OAR 584-020-0040
OAR 584-020-0041
Senate Bill 479 (2019)

Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (2012).
Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e (2012).
Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1683 (2018); Nondiscrimination on the Basis of Sex in
Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (2019).
Bartsch v. Elkton School Distric� FDA-13-011 (March 27, 2014).
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OSBA Model Sample Policy
Code:
Revised/Reviewed:

GBEA-AR

Workplace Harassment Reporting and Procedure
Any district employee who believes they have been a victim of workplace harassment may file an oral or
written report consistent with this administrative regulation, may file a report through the Bureau of Labor
and Industries' (BOLI) complaint resolution process, or under any other available law.

A dditional information regarding the filing of a report may be obtained through the principal, compliance
officer or superintendent.

A complaint alleging an unlawful employment practice as described in ORS 659A.030, 659A.082 or
659A.l 12 or section 4 of Senate Bill 479 (2019) must be filed no later than five years after the occurrence
of the alleged unlawful employment practice.

All documentation related to workplace harassment complaints may become part of the personnel file of
the employee who is the alleged harasser, as appropriate. Additionally, a copy of all workplace harassment
reports, complaints, and documentation will be maintained by the district as a separate confidential file and
stored in the district office.
Investigation Procedure

The [position title(si@[are] responsible for investigating reports concerning workplace harassment. The
investigator(s) shall be a neutral party having had no involvement in the report presented. If the alleged
workplace harassment involves osition title(s)], the employee may report to \alternative positio9-title(s)].
All reports of alleged workplacef arassment behavior shall be investigated. !.lw. �\ ��JU..J-

The investigator shall:
1.

2.
3.
4.

Step 1

< '�\
'5-,�<..-lo-J.J or �·.-c,l-""\
,

I

�

\Jll�D

Document the alleged, reported incident of workplace harassment;

Provide information about legal resources and counseling and support services, which may include
district-provided assistance services available to the district employee;

Provide a copy of the district's Board policy GBEA - Workplace Harassment and this administrative
regulation to the district employee; and
Complete the following steps:

Promptly initiate an investigation. The investigator will arrange such meetings as may be
necessary to discuss the issue with all concerned parties within [five] working days after
receipt of the report. The parties will have an opportunity to submit evidence and a list of
witnesses. All findings of the investigation, including the response of the alleged harasser,
shall be reduced to writing. The investigator shall notify the complainant in writing that the
investigation is concluded and if a violation of the policy was found to have occurred to the
extent allowable by law.
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[ A copy of the report, complaint, or other documentation about the incident, and the date and
details of notification to the complainant of the results of the investi ation, together with any
, me ing disciplinary
other documentation related to the workplace harassmen · ·
action taken or recommended, shall be forwarded to t [superintende · [human resources
office].]
Step 2

·sfied · the decision at step I, the complainant may s b 1
written appeal to
superintendent or designee]. Sue a ea!
t be filed wi � · [ I 0
e step I decision. Th su erintenden [ or designeeJ s
working days after rec
designee] will arrange
review the investigators report and findings. T
such meetings with the complainant and other ah°ecte4.f��t:ltl��� necessary by the
[superintendentJ [or designeeJ to discuss the appeaLA''IR>C: superintende [or designee] shall
·
s after receipt of the
provide a written decision to the complainant wi · n [ I OJ
appeal.

[Step 3

If a complainant is not satisfied with the decision at Step 2, �Jainant may submit a
written appeal to the Board. Such appeal must be filed with� orking days after receipt
of
ision. The Board will review the findings and conclusion of the
superintenden [or designee J in a public meeting to determine what action is appropriate.
):,,rnr,,,.,,..·i'a'l"ier:aacction may include, but is n · 'ted to, holding a hearing, requesting additional
information, and adopting
superintendent's [or designee'sJ decision as the district's final
decision.
If the Board conducts a hearing, the complainant shall be given an opportunity to present the
appeal at a Board meeting. The Board may hold the hearing in executive session if the subject
matter qualifies under Oregon Jaw. The parties involved may be asked to attend such hearing
for the purpose
l)laking further explanations and clarifying the issues. The Board shall
decide, withi,� 1 .-,.,.,days, in open session what actio�y, is warranted. The Board shall
provide a written ecision to the complainant withi�orking days following completion
of the hearing.
If the Board choose� to hear the appeal, the superintenden '

decision in Step 2 is final.]

Reports involving the superintendent should be referred to the Board chair on behalf of the Board. The
Board chair will cause the information 1 required to be issued to the complainant as described in this
administrative regulation. The Board chair shall present the complaint to the Board at a Board meeting. If
the Board decides an investigation is warranted, the Board may refer the investigation to a third party.
When the investigation is complete, the results will be presented to the Board. The Board may hold the
heari�ecutive session if the subject matter qualifies under Oregon law. The Board shall decide,
withi�ays, in open ses 10 hat action if any is warranted. The Board chair shall notify the
complamant in writing wi · [ I OJ ays that the investigation is concluded and if a violation of the policy
was found to have occurred to
extent allowable by law.
Follow-up Procedures
1

Provide information about legal resources and counseling and support services, which may include district•provided assistance
services available to tbe district employee, and a copy tbe district's Board policy GBEA - Workplace Harassment and this
administrative regulation to the district employee.
RI 1/22/19 I LF
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The fpesi □ufi htle) will follow up with the district employee of''!alleged harassment once every three
months for the calendar year following the date on which the [:z:t:on titleJ received a report of
harassment, to determine whether the alleged harassment has stopped or if the employee has experienced
retaliation. The [position title] will document the record of this follow-up. The [position titleJ will continue
follow-up in this manner until and unless the employee directs the [position title] in writing to stop.
Other Reporting Options and Filing Information

Nothing in this policy prevents an employee from filing a formal grievance in accordance with a collective
bargaining agreement (CBA) or a formal complaint with BOLi or the Equal Employment Opportunity
Commission (EEOC); or if applicable, the U.S. Department of Labor (USDOL) Civil Rights Center.
Review the CBA for any provision that requires an employee to choose between the complaint procedure
outlined in the CBA and filing a BOLi or EEOC complaint.
Nothing in Board policy GBEA - Workplace Harassment or this administrative regulation prevents any
person from seeking remedy under any other available law, whether civil or criminal.
An employee or claimant must provide advance notice of claim against the employer as required by ORS
30.275.
Filing a report with the U.S. Department of Labor (USDOL) Civil Rights Center.

An employee whose agency receives federal financial assistance from the USDOL under the Workforce
Innovation and Opportunity Act, Mine Safety and Health Administration, Occupational Safety and Health
Administration, or Veterans' Employment and Training Service, may file a complaint with the state of
Oregon Equal Opportunity Officer or directly through the USDOL Civil Rights Center. The complaint
must be written, signed and filed within 180 days of when the alleged discrimination or harassment
occurred.
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[Name of District]
[Address) I [Phone]
WORKPLACE HARASSMENT REPORTING OR COMPLAINT FORM

Name of person making report/complainant: _______________________
Position of person making report/complainant: ______________________
Date of complaint: __________
Name of alleged harasser: _ _____________________________
Date and place of incident or incidents: _________________________

Description of alleged misconduct: ___________________________

Name of witnesses (ifany): _____________________________

Evidence of workplace harassment, i.e., letters, photos, etc. (attach evidence if possible): _______

Any other information: _______________________________

I agree that all of the information on this form is accurate and true to the best ofmy knowledge.
Signature: _____ _______________

Rl 1/22/19 I LF
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[Name of District)
[Address) I [Phone)
WITNESS DISCLOSURE FORM

Name of Witness: _______________________________
Position of Witness: ______________________________
Date of Testimony/Interview: _____________ ______________
Description oflnstance Witnessed: _________________________

Any Other Information: _____________________________

I agree that all the information on this form is accurate and true to the best ofmy knowledge.
Signature: ___________________
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OSBA Model Sample Policy
GBNAA/JHFF

Code:
Adopted:

Reporting Requirements for Suspected Sexual Conduct with Students *
Sexual conduct by district employees, contractors 1 , agents2, and volunteers3 is not tolerated. All district
employees, contractors, agents, and volunteers are subject to this policy.
"Sexual conduct," means verbal or physical conduct or verbal, written or electronic communications by a
school employee, a contractor, an agent or a volunteer that involve a student and that are sexual advances
or requests for sexual favors directed toward the student, or of a sexual nature that are directed toward the
student or that have the effect of unreasonably interfering with a student's educational performance, or of
creating an intimidating, hostile or offensive educational environment. "Sexual conduct" does not include
touching that is necessitated by the nature of the school employee's job duties or by the services required
to be provided by the contractor, agent or volunteer, and for which there is no sexual intent.
"Student" means any person who is in any grade from prekindergarten through grade 12 or 21 years of age
or younger and receiving educational or related services from the district that is not a post-secondary
institution of education, or who was previously known as a student by the person engaging in sexual
conduct and who left school or graduated from high school within 90 days prior to the sexual conduct.
Any district employee [4 )�;agent or volunteer],who has reasonable cause to believe that a
student has been subjected to sexual conduct by another district employee, contractor, agent or volunteer,
or that another district employee, contractor, agent or volunteer has engaged in sexual conduct with a
student shall immediately report such suspected sexual conduct to the [5]desi gnated licensed administrator
or the alternate designated licensed administrator for their school building. If the superintendent is the
alleged perpetrator the report shall be submitted to the [licensed administrator position title] who shall
report the suspected sexual conduct to the Board chair.

"Contractor" means a person providing services to the district under a contract in a manner that requires the person to have
direct, unsupervised contact with students.
1

"Agent" means a person acting as an agent for the district in a manner that requires the person to have direct, unsupervised
contact with students.
2

"Volunteer" means a person acting as a volunteer for the district in a manner that requires the person to have direct,
unsupervised contact with students.

3

The following language in brackets, i.e., [, contractor, agent or volunteer], is optional language for the district to consider
including. If the language is kept, the district must make these groups aware of the policy and its administrative regulation and
their responsibilities under both. This may also be included in contracts with agents and contractors and include reference to this
policy.]
[4

[5 Senate Bill I 55 (2019) requires the district to designate a licensed administrator to receive reports of suspected sexual
conduct, and designate an alternate licensed administrator for each school building.]
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� employee fails to report suspected sexual conduct or fails to maintain confidentiality of records, the
employee will be disciplined up to and including dismissal.]
When the designated licensed administrator receives a report of suspected sexual conduct by a district
employee, contractor, agent or volunteer, the administrator will follow procedures established by the
district and set forth in the district's administrative regulation JHFF/GBNAA-AR - Suspected Sexual
Conduct Report Procedures and Form. All such reports will be reported to the Oregon Department of
Education (ODE) or Teacher Standards and Practices Commission (TSPC) as appropriate, for
investigation. The agency receiving a report will complete an investigation regardless of any changes in
the relationship or duties of the person who is the alleged perpetrator.
When there is reasonable cause to support the report, a district employee suspected of sexual conduct shall
be placed on paid administrative leave pending an investigation and the district will take necessary actions
to ensure the student's safety.
When there is reasonable cause to support the report, a district contractor, agent or volunteer suspected of
sexual conduct shall be removed from providing services to the district and the district will take necessary
actions to ensure the student's safety.
The district will post in each school building the names and contact information of the employees[6 ]
designated for the school building to receive reports of suspected sexual conduct and the procedures the
designee will follow upon receipt of the report.
The district will notify, as allowed by state and federal law, the person who was subjected to the suspected
sexual conduct about any actions taken by the district as a result of the report.
A district employee, contractor or agent will not assist another district employee, contractor or agent in
obtaining a new job if the individual knows, or has reasonable cause to believe the district employee,
contractor or agent engaged in sexual conduct. Nothing in this policy prevents the district from disclosing
information required by law or providing the routine transmission of administrative and personnel files
pursuant to law.
The initiation of a report in good faith about suspected sexual conduct may not adversely affect any terms
or conditions of employment or the work environment of the person who initiated the report or who may
have been subject to sexual conduct. If a student initiates a report of suspected sexual conduct by a district
employee, contractor, agent or volunteer in good faith, the student will not be disciplined by the district or
any district employee, contractor, agent or volunteer.
The district will provide to employees at the time of hire, or to a contractor, agent or volunteer at the time
of beginning service for the district, the following:
1.

A description of conduct that may constitute sexual conduct;

[6 Senate Bill 155 (2019) requires the district to designate a licensed administrator and an alternate licensed administrator for
each school building.]
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2.

A description of the investigatory process and possible consequences if a report of suspected sexual
conduct is substantiated; and

3.

A description of the prohibitions imposed on district employees, contractors and agents when they
attempt to obtain a new job, pursuant to ORS 339.378(2).

All district employees are subject to Board policy GCAB - Personal Electronic Devices and Social Media Staff regarding appropriate electronic communications with students.
Any electronic communications with students by a contractor, agent or volunteer for the district will be
appropriate and only when directed by district administration. When communicating with students
electronically regarding school-related matters, contractors, agents or volunteers shall use district e-mail
using mailing lists and/or other internet messaging to a group of students rather than individual students or
as directed by district administration. Texting or electronically communicating with a student thro
contact information gained as a contractor, agent or volunteer for the district is [[strongly] [ ·scoura d
[prohibited).
The superintendent shall develop administrative regulations to implement this policy and to comply with
state law.
END OF POLICY
Legal Reference(s):
ORS 332.107
ORS 339.370 - 339.400

ORS 419B.005 -419B.045

Senate Bill 155 (2019)

Every Student Succeeds Act, 20 U.S.C. § 7926 (2018).
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OSBA Model Sample Policy

Code:
Revised/Reviewed:

GBNAA/JHFF-AR

✓

Suspected Se:xmtt-Conduct Report Procedures and Form *

When the designee receives a report of suspected sexual conduct that may have been committed by a
person licensed 1 through Teacher Standards and Practices Commission (TSPC), the designee shall notify
TSPC as soon as possible. When the designee receives a report of suspected sexual conduct that may have
been committed by a person who is not licensed through TSPC, the designee shall notify the Oregon
Department of Education (ODE) as soon as possible.

The district posts in each school building the names and contact information of the employees[2] in each
school building designated to receive reports of suspected sexual conduct and thet\'rocedures th ! ignee
� Y
will follow upon receipt of the report.
�.,.,i.�1
If the superintendent is the alleged perpetrator the report shall be submitted to the [iicensed admmistrator
position title] who shall refer the report to the Board chair.

o--1:.,..,J-v--

When the designee receives a report of suspected sexual conduct by a district employee, and there is
reasonable cause to support the report, the district shall place the district employee on paid administrative
leave3 and take necessary actions to ensure the student's safety. The employee shall remain on leave until
TSPC or ODE determines that the report is substantiated and the district takes appropriate employment
action against the employee, or cannot be substantiated or is not a report of sexual conduct and the district
determines either: I) an employment policy was violated and the district will take appropriate employment
action against the employee; or 2) an employment policy has not been violated and an employment action
against the employee is not required. The district will investigate all reports of suspected sexual conduct
by persons who are licensed by the TSPC, unless otherwise requested by TSPC, and all reports of
suspected sexual conduct by persons who are not licensed by TSPC, unless otherwise requested by ODE.

When the designee receives-;�l!?� of suspected sexual conduct by a contractor[4], an agent or a
volunteer, the district [may] [shall] ohibit the contractor, agent or volunteer from providing services to
·
the district. If the district <let
there is reasonable cause to support a report of suspected sexual
conduct, the district shall prohibit the contractor, agent or volunteer from providing services. [The district
may reinstate the contractor, agent or volunteer, and such reinstatement may not occur until such time as a
report of suspected sexual conduct has been investigated and a determination has been made by TSPC or
ODE that the report is unsubstantiated.]
\
1

"License" includes a license, registration or certificate issued by the Teacher Standards and Practices Commission.

[2 Senate Bill 155 (2019) requires the district to designate a licensed administrator and an alternate licensed administrator for
each school building.]
3

The district employee cannot be required to use any accrued leave during the imposed paid administrative leave.

The district is encouraged to duplicate this language in the contract. If the contract is with a company and the person assigned
to do the work is the alleged perpetrator, the district shall notify the company and request another company employee be
assigned to complete the work.]
[

4
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Upon request from ODE or TSPC the district will provide requested documents or materials to the extent
allowed by state and federal Jaw.
The name, address and other identifying information about the employee who made the report are
confidential and are not accessible for public inspection.
[An "investigation" means a detailed inquiry into the factual allegations of a report of suspected sexual
conduct that is based on interviews with the person who initiated the report, the person who may have
been subjected to sexual conduct, witnesses and the person who is the subject of the report, and results in a
finding that the report is a substantiated report, cannot be substantiated, or is not a report of sexual
conduct. If the subject of the report is a district employee represented by a contract or a collective
bargaining agreement, the investigation must meet any negotiated standards of such employment contract
or agreement.)
Nothing prevents the district from conducting its own investigation, unless another agency requests to lead
the investigation or requests the district to suspend the investigation, or taking an employment action based
on information available to the district before an investigation conducted by another agency is completed.
The district will cooperate with agencies assigned to conduct such investigations.
�'

[A "substantiated report" means a report of sexual conduct that TSPC or ODE determines is founded.)
If, following the investigation, the district decides to take an ·employment action, the district will inform
the district employee of the employment action to be taken and provide information about the appropriate
appeal process. [The employee may appeal the employment action taken throu the appeal process
lo ent
oyee may a
provided by the applicable collective bargaining agreement.] [T
aQioll +a�n through au appea] ptocGss ad"1iuWere<l by a ncuttal tl1i1d l'fifly.] If the district is notified that the employee decided not to appeal the employment action or if the
determination of an appeal sustained the employment action, the district shall create a record of the
findings of the substantiated report and the employment action taken by the district will be placed in the
records on the school employee maintained by the district. Such records created are confidential and not
public records as defined in Oregon Revised Statute (ORS) 192.311, however the district may use the
record as a basis for providing infonnation required to be disclosed about a district employee under ORS
339.378(1). The district will notify the employee that information about substantiated reports may be
disclosed to a potential employer.
Training
The district shall provide training each school year to district employees on the following:
1.

Prevention and identification of sexual conduct;

2.

Obligations of district employees under ORS 339.388 and 419B.005 - 419B.050 and under adopted
board policies to report suspected sexual conduct; and

3.

Appropriate electronic communications with students.

The district shall make available each school year the training described above to contractors, agents,
volunteers and to parents and legal guardians of students attending district-operated schools, and will be
made available separately from the training provided to district employees.
RI 1/22119 I LF
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The district shall provide to contractors, agents and volunteers each school year information on the
following:
1.

Prevention and identification of sexual conduct;

2.

Obligations of district employees under adopted board policies to report suspected sexual conduct;
and

3.

Appropriate electronic communications with students.

The district shall make available each school year training that is desi gned to prevent sexual conduct to
students attending district-operated schools.

Rl 1/22/19 I LF
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[Name of School District)
SUSPECTED SEXUAL CONDUCT REPORT FORM

Name of person making report: ____________________________
Position of person making report: ___________________________
Name of person suspected of sexual conduct: _______________________
Date and place of incident or incidents: _________________________

Description of suspected sexual conduct: ____ ____________________

Name of witnesses (if any): ____________________________

Evidence of suspected sexual conduct, e.g., letters, photos, etc. (attach evidence if possible): _____

Any other information:-------------------------------

I agree that all of the information on this form is accurate and true to the best of my knowledge.
Signature: _______________________

Rll/22/19 I LF
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[Name of School District)
WITNESS DISCLOSURE FORM

Name of witness: --------------------------------Position of witness:-------------------------------Date of testimony/interview: _________
Description of instance witnessed: ___________________________

Any other information: _______________________________

I agree that all the information on this form is accurate and true to the best of my knowledge.
Signature: ______________________

Rl 1/22/19 I LF
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Perrydale School District 21J

Code:
Adopted:

GCAB

10/27/14

Personal Electronic Devices and Social Media - Staff**
Staff possession or use of personal electronic devices on district property, in district facilities during the
work day and while the staff is on duty in attendance at district-sponsored activities may be permitted
subject to the limitations set forth in this policy and consistent with any additional school rules as may be
established by the superintendent. At no time, whether on duty or off duty, will a personal electronic
device be used in a manner that interferes with staff duty and responsibility for the supervision of students.
A "personal electronic device" is a device not issued by the district and is capable of electronically
communicating, sending, receiving, storing, recording, reproducing, and/or displaying information and
data.
Personal electronic devices shall be silenced during instructional or class time, while on duty or at any
other time where such use of the device would cause a disruption of school activities or interfere with
work assignment. Devices which have the capability to take photographs or record video or audio shall not
be used for such purposes while on district property or while a staff member is on duty at district
sponsored activities, unless as expressly authorized by the principal or designee for a use directly related to
and consistent with the employee's assigned duties. Computers, tablets, iPads or similar devices brought to
school will be restricted to academic activities during on duty time.
The district will not be liable for loss or damage to personal electronic devices brought to district property
and district-sponsored activities.
Staff members, while on duty and off duty, will utilize social media websites, public websites and blogs,
judiciously by not posting confidential information about students, staff or district business. 1 Staff may not
post images of district facilities, staff, students, volunteers or parents without written authorization from
persons with authority to grant such a release. Staff members, while on duty and off duty, will treat fellow
employees, students and the public with respect while posting on social media websites, etc., in order to
prevent substantial disruption in school.
Communication with students using personal electronic devices will be appropriate and professional.
Communication with students using personal electronic devices regarding nonschool-related matters is
prohibited during work hours and strongly discouraged at aal . es. If communicating with students
electronically regarding school-related matters, staff [shou
shall se district e-mail using mailing lists
·
ividual students. Texting !!._students
and/or other internet messaging to a group of students rathe
during work hours is discouraged. Texting !!._students while off duty is strongly discouraged.
Exceptions to the prohibitions set forth in this policy may be made for health, safety or emergency reasons
with superintendent or designee approval.

1

Nothing in this policy is intended in any form to limit the right of employees to engage in protected labor activities via the use
of social media.
[DateJD [InitialsJ
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Staffare subject to disciplinary action up to and including dismissal for using a personal electronic device
in any manner that is illegal or violates the terms of this policy. Staff actions on social media websites,
public websites and biogs, while on or off duty, which disrupt the school environment, are subject to
disciplinary action up to and including dismissal. A "disruption"2 for purposes of this policy includes, but
is not limited to, one or more parent threatens to remove their children from a particular class or particular
school, actual withdrawal of a student or students from a particular class or particular school and/or a
threatened or actual negative impact on the learning environment.
The taking, disseminating, transferring or sharing of obscene, pornographic or otherwise illegal images or
photographs, whether by electronic data transfer or otherwise (commonly called texting, sexting, emailing,
etc.) may constitute a crime under state and/or federal law. Any person taking, disseminating, transferring
or sharing obscene, pornographic or otherwise illegal images or photographs, will be reported to law
enforcement and/or other appropriate state or federal agencies.
Licensed staff are subject at all times to the Standards of Competent and Ethical Performance for
Teachers.
The superintendent shall ensure that this policy is available to all employees.
END OF POLICY
Legal Reference(s):
ORS 163.432
ORS 163.433
ORS 163.684
ORS I 63.686
ORS 163.687
ORS 163.688
ORS 163.689

ORS 163.693
ORS 163.700
ORS 167.057
ORS 326.01 I
ORS 326.051
ORS 332.072
ORS 332.107

ORS 336.840
ORS 339.372
[OAR 584-020-0000 - 020-0035]
Senate Bill 155 (2019)

18 U.S.C. § 1466A (2018).
18 u.s.c. § 1470 (2018).
20 u.s.c. § 7131 (2018).
20 u.s.c. § 7906 (2018).
Copyrights, Title 17, as amended, United States Code (2018); 19 C.F.R. Part 133 (2019).
Melzer v. Bd. Of Educ., City of New York, 336 F.3d 185 (2d Cir. 2003).
Ross v. Springfield Sch. Dist., No. FDA 80-1, aff' d, 56 Or. App. 197, rev'd and remanded, 294 Or. 357 (I 982), order on remand
(1983), aff'd, 71 Or. App. 111 (1984), rev'd and remanded, 300 Or. 507 (1986), order on second remand (1987), revised order
on second remand (I 988).

Cross Reference(s):
JHFF - Reporting Requirements Regarding Sexual Conduct with Students

2

Ibid. p. I

[Date Jo [Initials J
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Perrydale School District 21J
Code:
Adopted:

IGAJ
9/20/12

Human Sexuality, AIDS/IIlV, Sexually Transmitted Diseases, Health Education
The district shall �� an age appropriate, comprehensive plan of instruction focusing on human
sexuality, HIV/AIDS and sexually transmitted .alfll(disease prevention in elementary and
secondary schools as an integral part of health education and other subjects.ICourse material and
instruction for all human sexuality education courses that discuss human sexuality shall enhance a
student' s understandin of sexualit as a normal and health as ect of human develo ment.

HIV/AIDS and sexually transmitted
education comprehensive plan shall provid
6-8 and at least twice during grades 9-12.

: In addition, the
· sease prevention education and the human sexuality
. instruction at least annually, for all students in grade

Parents, teachers, school administrators, local health departments staff, other community representatives
and persons from the medical community who are knowledgeable of the latest scientific information and
effective education strategies shall develop the plan of instructionfllmmB!l!BfttlBt-li!J:i

�_?!."llm'ls!i'llffl!il1'�-ffii! .::r<tYHY�{tw.l
. ,�,,,,,...,.,.._.. •
. ...,.:

The Board shall approve the plan of instruction and require that it be reviewed and updated biennially in
accordance with new scientific information and effective educational strategies.
Parents of minor students shall be notified in advance of any human sexuality, AIDS/HIV district
instruction. Any parent may request that� child be excused from that portion of the instructional
program under the procedures set forth in ORS 336.035 (2).
The comprehensive plan of instruction shall include the following information that:
1.

Promotes abstinence for school age youth and mutually monogamous relationships with an
uninfected partner for adults;

2.

Allays those fears concerning HIV that are scientifically groundless;

3.

Is balanced and medically accurate;

4.

Provides balanced and accurate information
contraception and other disease reduction measures;

· on risks and benefits of

5.

Human Sexuality, AIDS/HIV, Sexually Transmitted Diseases, Health Education IGAI
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6.

Stresses high-risk behaviors such as the sharing of needles in !attooing and body piercing and�r
syringes for injecting �llegal drugs and/or steFOidd, contr9l1ed sub�Wi.ces;

7.

Discusses the characteristics of the emotional, physical and psychological aspects of a healthy
relationship and thebenefits ofdelaying pregnaHC')' beyond the adolescent years as a means to better
ensurn a healthy futurn for parents and their ehildren;

9.

Stresses that HIV/STDs and Hepatitis B/C can be serious possible hazards of sexual contact;

10.

Provides students with information about Oregon Jaws that address young people4's rights and
responsibilities relating to childbearing and parenting;

11.

Advises students of consequences of having sexual relations with persons younger than 18 years of
age to whom they are not married;

13.

Teaches that no form of sexual expressionh:irll!:!Jm\ltpr is acceptable when it physically or emotional
hann�one�elf or �!hers and notte ltlake �llWaHted physical and verbal sexual advaneesf:/illi it is
.

�ilm w.� �aw@,�g.e-Qf qi.eiiPt��in.�midw/?siin;

14.

16.

Validates the importance of ontf s honesty, respectftm�\i�!l1��n,!.t.Y-i\iiW�, and
responsibility for ones{ actions;

17.

Human Sexuality, AIDS/HIV, Sexually Transmitted Diseases, Health Education IGAI
2-3

97

The comprehensive plan of instruction shall include skill/--based instruction that:
1.

Assists students to develop and practice effective communication skills, development of self esteem
and ability to resist peer pressure;

2.

3.

Enhances studentsf ability to access valid health information and resources related to their sexual
health;

4.

5.

Is research based(f,�JM�\�� or best practices; and

6.

Aligns with the Oregon Health Education Content Standards and Benchmarks.

All sexuality education programs emphasize that abstinence from sexual intercourse, when practiced
consistently and correctly, is the only 100 percent effective method against unintendedg�egnancy,
sexually transmitted HIV and hepatitis B/C infection and other sexually transmitted
diseases.

mB.ffl';,��

of�ll{l,!Ui"1it�ml!

Abstinence is to be stressed, but not to the exclusion
other methoes for
nt
·n
e
v
'
r
'.
!/
,.
):1ill
.•.
in
ended
pregnancy,
HIV
infection,
hepatitis
B/C
infection
and
other
sexually
transmitted
�. ' •�
>.. !
.
·
·
.
.
.
Jeffl:Jffili
diseases. Such courses are to acknowledge the value of abstmence while not devalumg or
· ·
ignoring those students who have had or are having sexual relationships. Further, sexuality education
materials, including instructional strategies, and activities must not, in any way use shame or fear based
tactics.
Materials and information shall be presented in a manner sensitive to the fact that there are students who
=· · ·,c
·
have experiencec!El�T- sexual abus
END OF POLICY
Legal Reference(s):
ORS 336.035
ORS 336.107
ORS 336.455 - 336.475

ORS 339.370 - 339.400
OAR 581-021-0009

OAR 581-022-2030
OAR 581-022-2050
OAR 581-022-2220

Cross Reference(s):
IGBHD - Program Exemptions
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Perrydale School District 21J
Code:
Adopted:
Revised/Readopted:
Orig. Code:

IGBBA
4/9/98
4/09/07; 1/26/12; 7/11/16
7212.3

Identification - Talented and Gifted Students**
In order to serve academically talented and intellectually gifted students in grades K-12, the district directs
the superintendent after due consideration of the input of staff, parents and the community to establish a
written identification process.
This process of identification shall include as a minimum:
1.

Use of research based best practices to identify talented and gifted students from under-represented
populations such as ethnic minorities, students with disabilities, students who are culturally and/or
linguistically diverse or economically disadvantaged.

2.

Behavioral, learning and/or performance information.

3.

A nationally standardized mental ability test for assistance in the identification of intellectually
gifted students.

4.

A nationally standardized academic achievement test of reading or mathematics or a test of total
English Language Arts/Literacy or total mathematics on the Smarter Balanced Assessment for
assistance in identifying academically talented students.

Identifying students shall score at or above the 97 th percentile on one of these tests. Other students who
demonstrate the potential to perform at the eligibility criteria, as well as additional students who are
talented and gifted may be identified.
If a parent is dissatisfied with the identification process or placement of their student, they may appeal the
decision through the accompanyin administrative regulation, IGBBA-AR. After exhausting the district's
final decision a arent ma a ea! the decision to the State
appeal procedure and receiving
Su erintendent of Public Instruc
, 1-.lwlBBIEND OF POLICY
Legal Reference(s):
ORS 343.395
ORS 343.407
ORS 343.411

OAR 581-021-0030
OAR 581-022-2325
OAR 581-022-2330

OAR 581-022-2370
OAR 581-022-2500

Cross Reference(s):
IGBBB - Identification - Talented and Gifted Students among Nontypical Populations
IGBBC - Programs and Services - Talented and Gifted
IGBBD - Parent Notification and Participation

Identification - Talented and Gifted Students** - IGBBA
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Perrydale School District 21J
Code:
Revised/Reviewed:

IGBBA-AR
4/09/07; 7/11/16

Appeal Procedure for Talented and Gifted Student Identification and Placement**
The Board has established an appeal process for a parent to utilize if they are dissatisfied with the
identification process and/or placement of their student in the district program for talented and gifted
(TAG) students and wish to request reconsideration. The district's desire and intent is to reach satisfactory
solutions during the informal process:
Informal Process
I.

A parent will contact the district TAG coordinator to request reconsideration.

2.

The TAG coordinator will conferfit� with the parent! ang.EJ�XJnclude an .. add.
"'
aizpJ?J?,i;i!!,,e persons, e.g., principal, counselor, teacher, etc.Jf�•llliiff :
:" ''. ·
Hl'�R!:- At this time, i�formation pertinent to the selection or placement will shared.

3.

If an agreement cannot be reached, the parent may initiate the Formal Process.

t

..

Formal Process
I.
2.
3,

The TAG coordinator shall acknowledge in writing the receipt of the request within five working
days and shall forward a copy of the request and acknowledgment to the TAG coordinator.
The TAG coordinator and other appropriate administrator shall review the student's file and earlier
. Additional
decisions within 10 working days of the original reques
the earlier decision

��4™.

The parent may lie provided ffi'l opportunity to present additional evidenee.
If deemed necessary, a formal hearing will be conducted by the district hearings officer utilizing the
appropriate procedures.
M�A decision will be made '
within 20 working days after receipt of the
. The parent shall be notified of the decision in
written request for reconsideratio
writing and the decision shall be forwarded to the superintendent.

-7,2.,_If the parent is still dissatisfied, ¥11-lfflllli Hn appeal to the � Superintendent of
mes outlined in th� -Oregon Administrative Rules
Public Instruction
�z;;rmay lie used. The district
shall provide a copy of the
(OAR) P:ift11tJLl"' •
upon request.
appFopFiate O
Appeal Procedure for Talented and Gifted Student Identification
and Placement** - lGBBA-AR
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Perrydale School District 21J
Code:
Adopted:
Readopted:

IGBBC
4/09/07

1/26/12

Programs and Services - Talented and Gifted**
A district written plan will be developed for programs and services beyond those normally offered by the
regular school program. All required written course statements shall identify the academic instructional
programs and services to be provided which accommodate the assessed levels and accelerated rates of
learning in identified talented and gifted students. The superintendent will remove any administrative
barriers that may exist which restrict students' access to appropriate services and will develop program and
service options. These options may include, but are not limited to, the following:
1.

Early Entrance

2.

Grade Skipping

3.

Ungraded/Multi-age Classes

4.

Cluster Grouping in Regular Classes

5.

Continuous Progress

6.

Cross Grade Grouping

7.

Compacted/Fast-Paced Curriculum

8.

Special Full- or Part-time Classes

9.

Advanced Placement Classes

I 0.

Honors Classes

11.

Block Classes

12.

Independent Study

13.

Credit by Examination

14.

Concurrent Enrollment

15.

Mentorship/Intemship

16.

Academic Competitions

-Magnet Programs/Schools
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The Board has established an appeals process for parents to utilize if they are dissatisfied with the
·
·
o re uest
programs and services recommended for their ide . ·
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The Board has established a complaint

END OF POLICY
Legal Reference(s):
OAR 58 J.022.2325
OAR 581 ·022·2330

OAR 581 •022-2370
OAR 58 J-022-2500

Cross Reference(s):
IGBBA - Identification - Talented and Gifted
IGBBB - Identification - Talented and Gifted Students among Nontypical Populations
IGBBD - Parent Notification and Participation
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Perrydale School District 21J
Code:
IKF
Adopted:
4/09/07
Revised/Readopted: 9/20/12; 12/16/13; 4/18/16;
6/07/16; 10/09/17; 10/15/18;
6/17/19
Orig. Code:
7430.1; 7432

Graduation Requirements**

(Since the district has adopted this version ofIKF, we have not include the other version.)
The Board will establish graduation requirements for the awarding of a high school diploma, a modified
diploma, an extended diploma and an alternative certificate which meet or exceed state requirements.
A student may satisfy graduation requirements in less than four years. The district will award a diploma to
a student fulfilling graduation requirements in less than four years if consent is given by the studentl's
parent or guardian or by the student if the student is 18 years of age or older or emancipated.
If the district requires diploma requirements beyond the state requirements, the district shall grant a waiver
for those requirements to any student who, at any time from grade 9 to 12, was:
1.

A foster child 1;

2.

Homeless;

3.

A runaway;

4.

A child in a military family covered by the Interstate Compact on Educational Opportunity for
Military Children;

5.

A child of a migrant worker; or

6.

Emolled in the Youth Corrections Education Program or the Juvenile Detention Education Program.

For any student identified above, the district shall accept any credits earned by the student in another
district or public charter school, applying those credits toward the state requirements for a diploma if the
credits satisfied those requirements in that district or public charter school.
Diploma

A high school diploma will be awarded to students in grades 9 through 12 who complete a minimum of26
credits which include at least:
1.

Three credits ofmathematics (shall include one unit at the Algebra I level and two units that are at a
level hlgher than Algebra I);

2.

Four credits of English language arts (shall include the equivalent of one unit in written
composition);

3.

Three credits of science;

1

As defined in ORS 30.297.

Graduation Requirements** - IKF
1-6

103
4.

Three credits of social sciences (including history, civics, geography and economics (including
personal finance));

5.

One credit in health education;

6.

One credit in physical education; and

7.

Three credits in career and technical education, the arts or world languages (units shall be earned in
any one or a combination).

The district shall offer students credit options provided the method for obtaining such credits is described
in the student2's personal education plan and the credit is earned by meeting requirements described in
Oregon Administrative Rule (OAR) 581-022-2025.
To receive a diploma, in addition to credit requirements, as outlined in OAR 581-022-2000, a student
must:
1.

Demonstrate proficiency in the Essential Skills of reading, writing and applying mathematics;

2.

Develop an education plan and build an education profile;

3.

Demonstrate extended application through a collection of evidence;

4.

Participate in career-related learning experiences.

Essential Skills
The district will allow English Language Leamer (ELL) students to demonstrate proficiency in the-all
required Essential Skills of applying mathematics in a variety of settings, in the stuElent"s language of
origin for ,1iese ELL stuElents V<'ho by the end of high school:
0.

Are on track to meet all other graduation requiremeHts; and

0.

Are unable le demonstrate proficiency in the Essential Skills in Ettglish.

The district will allov<' ELL stml0J,ts te demoHstrate proficiettcy in EsseHtial Skills ether thaH applying
mathematics iH a variety efsettings, iH the st:,dent"s language oferigiH for these ELL students -.vhe hy the
end efhigs schoel:
0.

Are on traek to meet all other graduatiOH requiremettts;

0.

Are unable to demottstrate proficiency in the Essential Skills in Ettglish;

0.

Have been enrolled in a U.S. sehool for five years or less; and

0.

Have d0JBonstrnted sufficioot Bttglish language skills using the English Language ProficieHcy
Assessmoot for the 21st Century (BLPA21)�,

"This erileria dees net apply '.e stHElents seeking a diploma in 2017 2018 er 2018 2019.
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The district will develop procedures to provide assessment options as described in the Essential Eki!ls and
Leeal Per/0rma11ee Assessment Afam,a/Test Administration Manual, in the ELL studentl's language of
origin for those ELL students who meet the criteria above, and will develop procedures to ensure that
locally scored assessment options administered in an ELL studentl's language of origin are scored by a
qualified rater.
Essential Skills Appeal

The district will follow Board policy KL - Public Complaints in the event of an appeal for the denial of a
diploma based on the Essential Skills graduation requirement. The district will retain student work samples
and student performance data to ensure that sufficient evidence is available in the event of an appeal.
Modified Diploma

A modified diploma will be awarded only to students who have demonstrated the inability to meet the full
set of academic standards adopted by the State Board of Education for a diploma while receiving
reasonable modifications and accommodations. A modified diploma may only be awarded to a student
who meets the eligibility criteria below:
l.

Has a documented history of an inability to maintain grade level achievement due to significant
learning and instructional barriers; or

2.

Has a documented history of a medical condition that creates a barrier to achievement.

Having met the above eligibility criteria, a modified diploma will be awarded to students, who while in
grade nine through completion of high school, complete 24 credits which shall include:
I.

Three credits in English language arts;

2.

Two credits in mathematics;

3.

Two credits in science;

4.

Two credits in social sciences (which may include history, civics, geography and economics
(including personal finance));

5.

One credit in health education;

6.

One credit in physical education; and

7.

One credit in career technical education, the arts or a world languages (units may be earned in any
one or a combination).

In addition to credit requirements as outlined in OAR 581-022-2010, a student must:
I.

Develop an education plan and build an education profile; and

2.

Demonstrate extended application through a collection of evidence.

A student must also demonstrate proficiency in the Essential Skills with reasonable modifications and
accommodations.

Graduation Requirements** - IKF
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Districts may make modifications to the assessment for students who seek a modified diploma when the
following conditions are met:
I.

For a student on an individualized education program (IEP) or Section 504 plan, any modifications
to work samples must be consistent with the requirements established in the IEP or 504 plan.
Modifications include practices and procedures that compromise the intent of the assessment through
a change in learning expectations, construct, or content that is to be measured, grade level standard,
or measured outcome of the assessment. This means that IEP or 504 school teams responsible for
approving modifications for a student2's assessment may adjust the administration of the assessment
and/or the assessment2's achievement standard;

2.

For a student not on an IEP or 504 plan, any modifications to work samples must have been
provided to the student during their instruction in the content area to be assessed and in the year in
which the student is being assessed, and modifications must be approved by the school team that is
responsible for monitoring the student2's progress toward the modified diploma.

Students not on an IEP or a Section 504 Plan may not receive a modified Smarter Balanced assessment.
A student2 's school team shall decide that a student should work toward a modified diploma no earlier
than the end of grade six and no later than two years before the student2 's anticipated exit from high
school.
A student2's school team may decide to revise a modified diploma decision.
A student2's school team may decide that a student who was not previously working toward a modified
diploma should work toward one when the student is less than two years from anticipated exit from high
school if the documented history has changed.
Beginning in grade five or beginning after a documented history to qualify for a modified diploma, the
district shall annually provide to the parents or guardians of the student, information about the availability
and requirements of a modified diploma.
Extended Diploma
An extended diploma will be awarded only to students who have demonstrated the inability to meet the
full set of academic content standards adopted by the State Board of Education for a diploma while
receiving modifications and accommodations. To be eligible for an extended diploma, a student must:
I.

While in grade nine through completion of high school, complete 12 credits, which may not include
more than six credits in a self-contained special education classroom and will include:
a.
b.
c.
d.
e.
f.
g.

2.

Two credits of mathematics;
Two credits of English;
Two credits of science;
Three credits of history, geography, economics or civics;
One credit of health;
One credit of physical education; and
One credit of the arts or a world language.

Have a documented history of:
a.
b.

An inability to maintain grade level achievement due to significant learning and instructional
barriers;
A medical condition that creates a barrier to achievement; or
Graduation Requirements** - IKF
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A change in the student2 's ability to participate in grade level activities as a result of a serious
illness or injury that occurred after grade eight.
Beginning in grade five or beginning after a documented history to qualify for an extended diploma, the
district shall annually provide to the parents or guardians of the student, information about the availability
and requirements an extended diploma.
c.

Alternative Certificates

Alternative certificates will be awarded to students who do not satisfy the requirements for a diploma, a
modified diploma, or an extended diploma if the students meet minimum credit requirements established
by the district.
Beginning in grade five or beginning after a documented history to qualify for an alternative certificate,
the district shall annually provide to the parents or guardians of the student, information about the
availability and requirements of an alternative certificate.
Other District Responsibilities

The district will ensure that students have onsite access to the appropriate resources to achieve a diploma,
a modified diploma, an extended diploma, or an alternative certificate at each high school. The district will
provide age-appropriate and developmentally appropriate literacy instruction to all students until
graduation.
The district may not deny a student the opportunity to pursue a diploma with more stringent requirements
than a modified diploma or an extended diploma for the sole reason the student has the documented
history listed under the above modified diploma or extended diploma requirements.
The district may award a modified diploma or an extended diploma to a student only upon the written
consent of a student who is emancipated or who has reached the age of 18 at the time the modified or
extended diploma is awarded, or the student2's parent or guardian. The district shall receive the written
consent during the school year in which the modified diploma or the extended diploma is awarded.
A student shall have the opportunity to satisfy the requirements for a modified diploma, an extended
diploma or an alternative certificate in either 4 years after starting the ninth grade, or until the student
reaches the age of 21, if the student is entitled to a public education until the age of 21 under state or
federal law.
A student may satisfy the requirements for a modified diploma, an extended diploma or an alternative
certificate in less than four years but not less than three years. To satisfy the requirements for a modified
diploma, an extended diploma or an alternative certificate in less than four years, the student2's parent or
guardian or a student who is emancipated or has reached the age of 18 must provide written consent which
clearly states the parent, guardian or student is waiving the fourth year and/or years until the student
reaches the age of 21. A copy of the consent will be forwarded to the district superintendent who will
annually report to the Superintendent of Public Instruction the number of such consents.
A student who qualifies to receive or receives a modified diploma, an extended diploma or an alternative
certificate shall have the option of participating in a high school graduation ceremony with the student2's
class.
A student who receives a modified diploma, an extended diploma, or an alternative certificate shall have
access to instructional hours, hours of transition services and hours of other services that are designed to
meet the unique needs of the student and when added together provide a total number of hours of
instruction and services that equals at least the total number of instructional hours that are required to be
provided to students who are attending a public high school.
Graduation Requirements** - IKF
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The district will award to students with disabilities a document certifying successful completion of
program requirements. No document issued to students with disabilities educated in full or in part in a
special education program shall indicate that the document is issued by such a program. When a student
who has an IEP completes high school, the district will give the student an individualized summary of
performance.
Eligible students with disabilities are entitled to a Free Appropriate Public Education (F APE) until the age
of 21, even if they have earned a modified diploma, an extended diploma, an alternative certificate or
completion ofa General Education Development document. The continuance of services for students with
disabilities for a modified diploma, extended diploma or alternative certificate is contingent on the IEP
team determining the studentl's continued eligibility and special education services are needed.
Students and their parents will be notified of graduation and diploma requirements.
The district may not deny a diploma to a student who has opted out of statewide assessments if the student
is able to satisfy all other requirements for the diploma. Students who opt-out will need to meet the
Essential Skills graduation requirement using another approved assessment option. Students may opt out
of the Smarter Balanced or alternate Oregon Extended Assessment by completing the Oregon Department
ofEducation1 's Opt-out Form 3 and submitting the form to the district.
The district will issue a high school diploma pursuant to Oregon law (ORS 332.114) to a veteran if the
veteran resides within the boundaries of the district or is an Oregon resident and attended a high school of
the district, or to a deceased veteran, upon request from a representative of the veteran, if the deceased
veteran resided within the boundaries of the district at the time of death or was an Oregon resident at the
time of death and attended a high school of the district.
The district shall establish conduct and discipline consequences for student-initiated test impropriety.
;;"Student-initiated test impropriety'-'" means student conduct that is inconsistent with the Test
Administration Manual or accompanying guidance; or results in a score that is invalid.
END OF POLICY
Legal Reference(s):
ORS 329.045
ORS 329.451
ORS 329.479
ORS 332.107
ORS 332.114
ORS 339.115
ORS 339.505

ORS 343.295
OAR 581-021-0009
OAR 581-022-2000
OAR 581-022-2005
OAR 581-022-2010
OAR 581-022-2015

OAR 581-022-2020
OAR 581-022-2025
OAR 581-022-2030
OAR 581-022-2115
OAR 581-022-2120
OAR 581-022-2505

Test Administration Manual, published by the OREGON DEPARTMENT OF EDUCATION.

Cross Reference(s):
IKFA - Early Graduation

3
www.ode.state.or.us: Educator Resources>Student Assessment >Test Administration>Form?2018-20J 9 30-day notice and opt
out form
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Perrydale School District 21 J
Code:
Adopted:
Revised/Readopted:
Orig. Code:

JEA
4/09/07
4/18/16
5100

Compulsory Attendance**
Except when exempt by Oregon law, all students between ages 6 and 18 who have not completed the 12th
grade are required to regularly attend a public full-time school during the entire school term.
All students five of age who have been enrolled in a public school are required to attend regularly while
enrolled in the public school.
Persons having legal control of a student between ages 6 and 18 who has not completed the 12th grade are
required to have the student attend and maintain the child in regular attendance during the school term.
Persons having legal control of a student who is five years of age and has enrolled the child in a public
school, are required to have the student attend and maintain the child in regular attendance during the
school term.
Under the superintendent's direction and supervision, attendance supervisors shall monitor and report any
violation of the compulsory attendance law to the superintendent or designee. Failure to send a student and
to maintain a student in regular attendance is a Class C violation.
The district will develop procedures for issuing a citation.
A parent who is not supervising � student by requiring school attendance may also be in
violation of Oregon Revised Statute (ORS) 163.577 (l)(c). Failing to supervise a child is a Class A
violation.
In addition, Hnder 13oliey JHFDA SHs13ei1sioB ofDriviBg Privileges, the distriet may re13ort srudei1ts with
10 eonseootive days Hneitellsed absenee or 15 ellmlllative days llBeitoosed absenee iB a single semester to
the Oregon Dllf)artmoot ofTu11s13ortation.
Exemptions from Compulsory School Attendance

In the following cases, students shall not be required to attend public schools full-time:
1.

Students being taught in a private or parochial school in courses of study usually taught in
kindergarten through 12 grade in the public schools and in attendance for a period equivalent to that
required of students attending public schools.

2.

Students proving to the Board's satisfaction that they have acquired equivalent knowledge to that
acquired in the courses of study taught in kindergarten through 12 grade in the public schools.

4.

Students being taught by a private teacher the courses of study usually taught in kindergarten
through 12 grade in the public school for a period equivalent to that required of students attending
public schools;.

5.

Students being educated in the home by a parent:

HR! 1/22/19 / RS
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a.

b.

When a student is taught or is withdrawn from a public school to be taught by a parent or
private teacher, the parent or teacher must notify the Willamette Education Service District
(ESD) in writing within 10 days of such occurrence. In addition, when a home-schooled
student moves to a new ESD, the parent shall notify the new ESD in writing, within 10 days,
of the intent to continue home schooling. The ESD superintendent shall acknowledge receipt
of any notification in writing within 90 days of receipt of the notification. Notification must be
received and acknowledged before a student is withdrawn from school and thereafter before
the start of each school year;
Each student being taught by a parent or private teacher shall be examined no later than
August 15, following grades 3, 5, 8 and 10:
(])
(2)
(3)

If the student was withdrawn from public school, the first examination shall be
administered at least 18 months after the date the student withdrew;
If the student never attended public or private school, the first examination shall be
administered prior to the end of grade 3;
Procedures for home-schooled students with disabilities are set out in OAR 581-0210029.
(a)
(b)
(c)
(d )
(e)

8.

Examinations testing each student shall be from the list of approved examinations
from the State Board of Education;
The examination must be administered by a neutral individual qualified to
administer tests on the approved list provided by the Oregon Department of
Education;
The person administering the examination shall score the examination and report
the results to the parent. Upon request of the ESD superintendent, the parent shall
submit the results of the examination to the ESD;
All costs for the test instrument, administration and scoring are the responsibility
of the parent;
In the event the ESD superintendent finds that the student is not showing
satisfactory educational progress, the ESD superintendent shall provide the parent
with a written statement of the reasons for the finding, based on the test results and
shall follow the guidelines in Oregon Revised Statutes and Oregon Administrative
Rules.

Students excluded from attendance as provided by law-;!

HRl l/22119 I RS
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10.

An exemption may be granted to the parent of any student 16 or 17 years of age who is lawfully
employed full-time, or who is lawfully employed part-time and enrolled in school, a community
college or an alternative education program as defined in ORS 336.615.

END OF POLICY
Legal Reference(s):
ORS 153.018
ORS 163.577
ORS 336.615 - 336.665
ORS 339.010 - 339.090
ORS 339.095
ORS 339.257

HRll/22/19 j RS

ORS 339.990
ORS 419B.550 -419B.558
ORS 807.065
ORS 807.066
OAR 581-021-0026
OAR 581-021-0029

OAR 581-021-0071
OAR 581-021-0077
Senate Bill 802 (2019)
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Perrydale School District 21J
Code:
Adopted:
Readopted:

JECA
4/09/07
4/19/12

Admission of Resident Students**

School-age students who live within the district attendance area may attend school without paying tuition.
1.

Residents over age 19 who have a diploma may be admitted wi!ll !lie Dj)prnval of!lle superintendent
and upon pa:,�11ent of tuition at !lie rate established by !lie Beacrd. 8tudents. ville !um 19 yeafS of age
.
.
.
'-!lie

3.

The Board shall admit otherwise eligible students who are not receiving special education and who
have not yet attained 21 years of age prior to the beginning of the current school year if they are
shown to be in need of additional education in order to receive a diploma. These students may attend
school without paying tuition for the remainder of the school year.

4.

The Board shall admit otherwise eligible students who have not yet attained age 21 prior to the
beginning of the current school year if the student is receiving special education services and:
a.
b.

Has not yet received a regular high school diploma; or
Has received a modified diploma, an extended diploma or an alternative certificate.

8tudents with disabilities veluntaiily placed outside !lie home by !lleir parent may coatiaue le attend
!lie school the stt1Eleat was atteadiag prier to !lie placement as a district resideat when the srndent's
parent ai1d school staffean demoastrate it is ia the s!udeat's best iaterest.
5.

Students whose parent or guardian voluntarily placed the child outside the child's home with a
public or private agency and who is living in a licensed, certified or approved substitute care
program, and whose residency is established pursuant to Oregon Revised Statute (ORS) 339.134.

6.

Students who are military children 1 are considered resident of the district, if the district is the district
of military residence2 for the military child. Parents of military students must provide proof of

[Date] 0 [Initials]
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residency within 10 days after the date of military transfer or pending transfer indicated on the
official military order.
7.

The Board may, based on district criteria, deny regular school admission to students who have
become residents and who are under expulsion from another school district for reasons other than a
weapons policy violation.

8.

The Board shall deny for at least one calendar year from the date of the expulsion regular school
admission to students who have become residents and who are under expulsion from another school
district for a weapons policy violation.

�,c:::::::::,,,-----

yide alf�ive nip� of
�µ.

END OF POLICY
Legal Reference(s):
ORS 109.056
ORS 327.006
ORS 339.l 15

[Date] o [Initials l

ORS 339.133
ORS 339.134
ORS 433.267

Senate Bill 802 (2019)
Senate Bill 905 /2019)
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Perrydale School District 21J
Code:
JED
Adopted:
4/09/07
Revised/Readopted: 6/07/16

Student Absences and Excuses
It is the student's responsibility to maintain regular attendance in all assigned classes. �J�'�
i\Jibsence from school or class will be excused under the following circumstances:

2.

8erious i�llness of an immediate family member when the student's presence at home is necessary;

3.

Emergency situations that require the student's absence;

5.

Field trips and school-approved activities;

6.

Medical appointments. Confirmation of appointments may be required;

7.

Other reasons deemed appropriate by the school administrator when satisfactory arrangements have
been made in advance of the absence.

Each school shall notify a parent or guardian by the end of the school day if their child has an unplanned
absence. The notification will be either in person, by telephone or another method identified in writing by
the parent or guardian. If the parent or guardian cannot be notified by the above methods, a message shall
be left, if possible.
Additionally, the superintendent will develop procedures whereby those students who are considered
truant may be subject to the following penalties: detention, suspension2 and/or ineligibility to participate in
athletics or other activities.
END OF POLICY
Legal Reference(s):

2

The use of out-of-school suspension or expulsion for discipline of a student in the fifth grade or below, is limited to:
I. Nonaccidental conduct causing serious physical harm to a student or employee;
2. When a school administrator detennines, based on the administrator's observation or upon a report from an employee, the
student's conduct poses a threat to the health or safety of stodents or employees; or
3. When the suspension or expulsion is required by law.
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ORS 109.056
ORS 332.107
ORS 339.030
ORS 339.055

ORS 339.065
ORS 339.071
ORS 339.250
ORS 339.420

OAR 581-021-0046
OAR 581-021-0050
OAR 581-023-0006(11)

Cross Reference(s):
JGBHD - Program Exemptions
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Perrydale School District 21J
Code:
JFCF
5/05/12
Adopted:
Revised/Readopted: 4/18/16; 6/17/19

Hazing, Harassment, Intimidation, Menacing, Bullying, Cyberbullying,

tllR1W111JiB��.a-�J:�i&)
The Board, in its commitment to providing a safe positive and productive learning environment for all
students, will consult with parents/guardians, employees, volunteers, students, administrators, and
community representatives in developing this policy in compliance with applicable Oregon law.
Hazing, harassment, intimidation, bullying, and menacing, and by students, staff, or third parties toward
students is strictly prohibited. Teen dating violence is unacceptable behavior and prohibited.
Retaliation against any person who is a victim of, who reports, is thought to have reported, or files a
complaint about an act of hazing, harassment, intimidation, bullying, menacing, cyberbullying, or teen
dating violence, or otherwise participates in an investigation or inquiry is strictly prohibited. A person who
engages in retaliatory behavior will be subject to consequences and appropriate remedial action. False
charges shall also be regarded as a serious offense and will result in consequences and appropriate
remedial action.
Students whose behavior is found to be in violation of this policy will be subject to consequences and
appropriate remedial action which may include discipline, up to and including expulsion. TI1e dismet may
also file a reEjt1est with the Oregon 0eJ3artment of ttill!Sf)ortation to SHSfleHd the dri¥1ng f)ri,ileges or the
right to af)flly fur driving f)rivileges ofa stt1dent 15 years of age or older who has seen SUSfJeHded or
ei,fJellee at least twiee fur assat11!ing or menacing another stt1den! or ei.11fJloyee, willful damage or injury to
distriet fll"Of)erty or fur the t1se of threats, intimidation, hat·assment, or coercion agaiHsl a distriet emf)loyee
er another stHdeft!.
Staff whose behavior is found to be in violation of this policy will be subject to consequences and
appropriate remedial action which may include discipline, up to and including dismissal. Third parties
whose behavior is found to be in violation of this policy shall be subject to appropriate sanctions as
determined and imposed by the superintendent or the Board.
Students, staff, or third parties may also be referred to law enforcement officials.
The principal and the superintendent is responsible for ensuring that this policy is implemented.

Def'mitions
"District" includes district facilities, district premises, and nondistrict property if the student is at any
district-sponsored, district-approved, or district-related activity or function, such as field trips or athletic
events where students are under the jurisdiction of the district.
"Third parties" include, but are not limited to, coaches, school volunteers, parents, school visitors, service
contractors, or others engaged in district business, such as employees of businesses or organizations
participating in cooperative work programs with the district and others not directly subject to district
control at interdistrict and intradistrict athletic competitions or other school events.

Hazing, Harassment, Intimidation, Menacing, Bullying, Cyberbullying,
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"Hazing" includes, but is not limited to, any act that recklessly or intentionally endangers the mental
health, physical health or safety of a student for the purpose of initiation or as a condition or precondition
of attaining membership in, or affiliation with, any district-sponsored activity or grade level attainment,
(i.e., personal servitude, sexual stimulation/sexual assault, forced consumption of any drink, alcoholic
beverage, drug or controlled substance, forced exposure to the elements, forced prolonged exclusion from
social contact, sleep deprivation or any other forced activity that could adversely affect the mental or
physical health or safety of a student); requires, encourages, authorizes or permits another to be subject to
wearing or carrying any obscene or physically burdensome article; or assigrnnent of pranks to be
performed or other such activities intended to degrade or humiliate. It is not a defense against hazing that
the student subjected to hazing consented to or appeared to consent to the hazing.
"Harassment, intimidation or bullying" means any act that substantially interferes with a student's
educational benefits, opportunities or performance, that takes place on or immediately adjacent to district
grounds, at any district-sponsored activity, on district-provided transportation, or at any official district bus
stop, that may be based on, but not limited to, the protected class status of a person, having the effect of:
1.

Physically harming a student or damaging a student's property;

2.

Knowingly placing a student in reasonable fear of physical harm to the student or damage to the
student's property; or

3.

Creating a hostile educational environment including interfering with the psychological well-being
of the student.

"Protected class" means a group of persons distinguished, or perceived to be distinguished, by race, color,
religion, sex, sexual orientation 1, national origin, marital status, familial status, source of income, or
disability.
"Teen dating violence" means:
1.

A pattern of behavior in which a person uses or threatens to use physical, mental, or emotional abuse
to control another person who is in a dating relationship with the person, where one or both persons
are 13 to 19 years of age; or

2.

Behavior by which a person uses or threatens to use sexual violence against another person who is in
a dating relationship with the person, where one or both persons are 13 to 19 years of age.

"Domestic violence" means abuse between family and/or household members, as those terms are
described in ORS 107.705.
"Cyberbullying" is the use of any electronic communication device to harass, intimidate or bully.
"Retaliation" means any acts of, including but not limited to, hazing, harassment, intimidation, bullying,
menacing, or cyberbullying toward the victim, a person in response to an actual or apparent reporting or,
or participation in the investigation of, hazing, harassment, intimidation, bullying, menacing, teen dating
violence, acts of cyberbullying, or retaliation.
"Menacing" includes any act intended to place a district employee, student or third party in fear of
imminent serious physical injury.
1

"Sexual orientation" means an individual's actual or perceived heterosexuality, homosexuality, bisexuality or gender identity,
regardless of whether the individual's gender identity, appearance, expression or behaviors differs from that traditionally
associated with the individual's sex at birth.
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Reporting
Administration will take reports and conduct a prompt investigation of any reported acts of hazing,
harassment, intimidation, bullying, menacing, cyberbullying, or teen dating violence. Any employee who
has knowledge of conduct in violation of this policy shall immediately report concerns to the
administration who has overall responsibility for all investigations. Any employee who has knowledge of
incidents of teen dating violence that took place on district property, at a district-sponsored activity, or in a
vehicle used for district-provided transportation shall immediately report the incident to the administration .
Failure of an employee to report any act of hazing, harassment, intimidation, bullying, menacing,
cyberbullying, or teen dating violence to the administration may be subject to remedial action, up to and
including dismissal. Remedial action may not be based solely on an anonymous report.
Any student who has knowledge of conduct in violation of this policy or feels they have been subjected to
an act of hazing, harassment, intimidation, bullying, menacing, or cyberbullying of feel they have been a
victim of teen dating violence in violation of this policy, is encouraged to immediately report concerns to
the administration who has overall responsibility for all investigations. Any volunteer who has knowledge
of conduct in violation of this policy is encouraged to immediately report concerns to the administration.
A report made by a student or volunteer may be made anonymously. A student or volunteer may also
report concerns to a teacher or counselor who will be responsible for notifying the appropriate district
official.
Reports against the principal shall be filed with the superintendent. Reports against the superintendent
shall be filed with the Board chair.
The person who makes the report shall be notified when the investigation has been completed and, as
appropriate, the findings of the investigation and any remedial action that has been taken. The person who
made the report may request that the superintendent review the actions taken in the initial investigation, in
accordance with district complaint procedures.
Training and Education
The district shall incorporate into existing training programs for students, information related to the
prevention of, and the appropriate response to, acts of harassment, intimidation or bullying, and
cyberbullying and this policy.
The district shall incorporate age-appropriate education about teen dating violence and domestic violence
into new or existing training programs for students in grade 7 through 12.
The district shall incorporate into existing training programs for staff information related to the prevention
of, and the appropriate response to, acts of harassment, intimidation or bullying, teen dating violence,
domestic violence, and cyberbullying and this policy.
Notice
The superintendent shall be responsible for ensuring annual notice of this policy is provided in a student or
staff handbook, school and district's website, and school and district office. Complaint procedures, as
established by the district, shall be followed.
Domestic violence posters provided by the Oregon Department of Education (ODE) shall be posted in
clearly visible locations on school campuses in accordance with rules adopted by ODE.
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END OF POLICY
Legal Reference(s):
ORS 163.190
ORS 163.197
ORS 107.705
ORS 166.065
ORS 166.155 - 166.165
ORS 174.100(7)

ORS 332.072
ORS 332.107
ORS 339.240
ORS 339.250
ORS 339.351 - 339.368
OAR 581-021-0045

OAR581-021-0046
OAR 581-021-0055
OAR 581-022-2310
OAR 581-022-2370

Title VJ of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (2012).

Cross Reference(s):
GBN/JBA - Sexual Harassment
JBA/GBN - Sexual Harassment
JFCM - Tirreats of Violence
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Use of Restraint &fl-dil Seclusionlf
The Board is dedicated to the development and application of best practices within the district's public
educational/behavioral progra111s. It is tee inteHt eff}ie Board te-establishi a-lffiipolicy �
defines the circumst�ces that must exist and the requirements that must
be met prior to, durin and after the use of physieal restraint and/or seclusion as an intervention with
district students.

liUili.lil.WP��zi �
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�estrllint Jllll.Y

lJe ilnpgsed on a �tu\lent i1i tlte district only � th� foUowJgg �9!/!1S9UJ�:

U • - ill�llll&������ori11.til� rime ()fimi:nment �4 sµbs.�tiiµ pµys.ica,l Qr fiodily
�,�;.:,1.iiliiliii:���!iJ.WswiiiilaJii:f'�t:lta�.

B�l�linmiliiBil!i:��M�m�•�i'<iU(i•�:i!t�•�:

Definitions
1.

"Physical ikcstraint" means the restriction of a st:i���t's l!ffllffil��t movement); b� -���.•�� 1;1 �;e
. ,
,
persons holdmg the student or applying physical �pressure llflOn the studentSrPfli�m!:!lmS"Physieal tlestraint" does not include!;
a.

touching or hfl.olding a studen¢s without the use offuree fur the purpose of direeting the
student or assisting the student in completing a task or activity. The definitioB oft'physieal
restrain�''de<es-i'!et--Hlt,lu;ltHl;;,-ustH'li'ffl<:lehflfti-eal,el'ltffl'lttlliHl�F0Hte-FesliFatt¼Hl4ft-sttUIBat-iis

I. "Seclusion" means the involuntary confinement of a student alone in a room from which the
student is h sicall revented from leavin .

"Seclusion" does not include the removal of a student for a shortyeriod of time to provide the
student with an opportunity to regain self-contro!Jl'll.aJi in a setting from which the
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2. "Serious bodily injury'' means any significant impairment of the physical condition of a person, as
determined by qualified medical personnel, whether self-inflicted or inflicted by someone else.

4. "Mechanical restraint" means a device used to restrict the movement of a student or the movement
or normal function of a portion of the body of a student.
"Mechanical restraint" does not include:
a. A protective or stabilizing device ordered by a licensed physician; or
b. A vehicle safety restraint when used as intended during the transport of a student in a
moving vehicle.
5.

6. "Prone restraint" means a restraint in which a student is held face down on the floor.

Tbe use ofphysieal restraiat aarl/or seelusiott is ottly perm.itterl as a part of a behavioral support plan whea
other less restrietive ittterveatiotts would ttot be effeetive aarl the sturlettt's behavior poses a threat of
immiaef!t, seiious physieal harm. to the sturlef!t or others.

behavioral suppo
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prevention, de-escalation and crisis response techniques. Any program selected by the district must be in
compliance with state and federal law with respect to the use ofrestraint and/or seclusion.
An annual review ofthe use ofphysical restraint and seclusion durin ':. preceding school year shall be
completed and submitted to the SuperiHtemloot of Public lnstreotioH m
'· ....!\!. to ensure compliance with
district policies and procedures.

The results ofthe annual review ��•ij�lliilt-!ft shall be documented and shall include at a minimum:
I.

2.
3.

4.
5.
6.

The total number ofincidents of 13hysioal W.�1- restraint;

The total number of incidents ef.m�J�g seclusion;
The total number of seclusions in a locked room;

The total number ofstudents placed in 13hysical restraint;

The total number ofstudents placed in seclusion;

The total number ofincidents that resulted in injuries or death to students or � as a
result ofthe use ofphysical restraint or seclusion;

7.
8.

The total number ofphysical restraint am!--hr seclusion incidents carried out by untrained individuals;

9.

The demographic characteristics� ofall students upon whom physical restraint aml-lor seclusion was
imposed;

10.

The total number ofrooms available for use by the district for seclusion ofa student and a
description ofthe dimensions and design ofthe rooms.

T),i-u»J report shall be made available to the Boafd and to the public at the district's main office and
on the district's websiteflli\Blflll
At least once each school year the public
as to how to access the report.

IIE1111i'al'iiiili!DRltltllliln shall be notified

The district shall investigate all complaints regarding the use ofrestraint and/or seclusion practices
according to the procedures outlined in Board policy KL - Public Complaints and KL-AR - Public
Complaint Procedure. The complaint procedure is available at the district's administrative office and is
available on the home page ofthe district's website.

Use ofRestraint anellr Seclusionl!'ll< - JGAB
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A!r4e complainant, who is a student, isa J3(lfen1 or �uardirn,�f_ a student aHending school in the district or
fiJ!al·
is a person who resid es in the districtlw�l?rml,,�j-q�mif •... ' .� 1�t�Ef. ea,1� :.: .:.
;. . . ..
.
.
.
·
·
·
·
.
·
·
decision by the Bo,ud to the &eJ3t11y-.j;:up<mlIBllfieflM�i¼bliie-IlllStH
!l· ·
. j:f!ll�fil•h11#'[ittJ,1f•
as provided in
OAR �-Gl:)2...()'94-0

l.fJli!f•j:�

The superintendent shall develop administrative regulations to carry out the requirements set forth in this
policy and to meet any additional requirements established by law related to the use, reporting and written
documentation of the use of physical restraint or seclusion by district persoflfieitil'Jf.
END OF POLICY
Legal Reference(s):
ORS 161.205
ORS 339.250
ORS 339.285
ORS 339.288
ORS 339.291
ORS 339.294
ORS 339.297

ORS 339.300
ORS 339.303
OAR 581-021-0061
OAR 581-021-0550
OAR 581-021-0553
OAR 581-021-0556

OAR 581-021-0559
OAR 581-021-0563
OAR 581-021-0566
OAR 581-021-0568
OAR 581-021-0569
OAR 581-021-0570
OAR 581-022-2370

Cross Reference(s):
JGA - Corporal Punishment
JGB - Detention of Students
JGDA/JGEA - Discipline of Students with Disabilities
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Use of Restraint�: Seclusion

a.
b.

P0rents ,;;ill be prnvieee v.f,fritten documentation ofthe incident within 24 hours that
provides:

[U� A description ofthe physieal restraint aoo/or seclusioniffll.illfig:
(a)
(b)
(c)
(2)
(3)

(4)
(5)
(6)

The date of the physieal restraint or seclusion;
T)le timt$ _the
estrat· nt or seclusion began and ended{ and
fbe location·�
-IIIH.

A description of the student's activity that prompted the use ofphysieal restraint or
seclusion;
The efforts used to de-escalate the situation and the alternatives to physiead restraint or
seclusion that
The names of
:ofthc publie eeueation program 111111\lwho administered
the physieal restraint or seclusion;
A description ofthe training status of the peFsofl!'lc1 """4fffji-llJ,vho administered
the physiea! restraint or seclusion, including any information that may need to be
provided to the parent or guardian; and
Timely notification of a debriefing meeting to be held and of the parent's or guardian's
right to attend the meeting.

:;,��:!!:11,m{

3.

4.

An administrator will be notified as soon as practicable whenever physieal restraint aittl,lor seclusion
has been used.

5.

If physiea! restraint or seclusion continues for more than 30 minutes the student must be provided
with adequate access to bathroom and water every 30 minutes. Ifphysiead restraint or seclusion
continues for more than 30 mi5e very 15 minutes after the first 30 minutes.an administrator for
.
provide written authorization for the continuation of the
the pub!ie eeueatioa progF!lrfl �must
Use ofRestraint� Seclusion - JGAB-AR
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pl1ysical restraint or seclusion, including providing documentation for the reason the physical
restraint or seclusion must be continued. Whenever physical restraint or seclusion extends beyond 30
minu�Tc� 't,°1' �8," 1ll
1 el �taff of the district will immediately attempt to verbally or electronically notify a
,r.• .;n. .
pare nl{!lr:
-�an.
. 5 .

7.

A documented debriefing meeting must be held within two school days after the use of physical
restraint and/or seclusion; staff members involved in the intervention must be included in the
meeting. The debriefing team shall include an administrator. Written notes shall be taken and a copy
of the written notes shall be provided to the parent or guardian of the student.

·�1mll1'll

The completes Physical Restraillt attEl/or Seelusioll lllciEleBt Report Fom1 shall ittcluEle the follovtiHg:
10.

Name of the stuElellt;

l 0.

Name of staff111e111her(s) aEl111inisterittg tlie physical res!fOittt or seelusiott;

10.

Date of the physical restraittt or seclusioll aBEl the time the physical res!faillt or see!usioll hegaB aHEl
eBEleEl;

l 0.

Loeatiett of the physicfrl restraint or seelusioH;

10.

A EleseriptioH of the physical restraillt or see!Bsiott;

10.

A EleseriptioB ofthe stuEleBt's activity iffifJ1eEliately preeeEliBg the heha,,,'ier that prnmpteEl the use of
physical res!faiBt or seelusieB;
Use ofRcstraint aoo-fil, Seclusion - JGAB-AR
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I I.

Effu1is to de esealate tile simation and alternatives to pl3ysioal restraint or seclusion tl3at were
attempted;
Infumiatien deeumenting parent eontact and netifieation; and

12.

A summary efthe debriefiag rneetiag 13eld.

Physieal :ifiestraint and/or seclusion as a part of a behavioral support plan in the student's
Individual Education Program (IEP) or Section 504 plan.
1.

Parent participation in the plan is required.

2.

The IBP team that develops the behavioral support plan shall include knowledgeable and trained
personnelili!f, including a behavioral specialist and a district representative who is familiar with the
pl3ysical restraint training practices adopted by the district.

3.

Prior to the implementation of any behavioral support plan that includes physical restraint and/or
seclusion a functional behavioral assessment must be completed. The assessment plan must include
an individual threshold for reviewing the plan.

ftl<;� . When a behavior support plan includes physical restraint or seclusion the parents will be provided a
copy of the district Use of Restraint aHd-if Seclusion policy at the time the plan is developed.

Use of physieal restraint and/or seclusion in an emergency by school administrator, staff or
volunteer to maintain order or prevent a student from harming his,LherseltffiaJID', other students
or school staff.
Use ofphysieal restraint and or seclusion under these circumstances with a student who does not have
phys_ica1 restraint �or seclu�i!;JJ: -�.!.P,'!!1,�fth�ir IBP_ o_r Se�tion 504 p\an is _subject to all ?fthe
.
reqmrements estabhshed by lmllil�
this admm1strative regulat10n with the except10n of those
specific to plans developed in an IBP or 504 plan.
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Expulsion**
A principal, after reviewing available information, may recommend to the superintendent that a student be
expelled. Expulsion of a student shall not extend beyond one calendar year.

..
No student may be expelled without a hearing unless the student's parents, or the student if 18 years of
age, waive the right to a hearing, either in writing or by failure to appear at a scheduled hearing. By
waiving the right to a hearing, the student and parent agree to abide by the findings of a hearings officer.
When an expulsion hearing is not waived, the following procedure is required:
1.

Notice will be given to the student and the parent by personal service 1 or by certified mail2 at least
five days prior to the scheduled hearing. Notice shall include:
a.
b.

1

The specific charge or charges;
The conduct constituting the alleged violation, including the nature of the evidence of the
violation and reason for expulsion;

The person serving the notice shall file a return of service. (OAR 581-021-0070)

When "certified mail is given to a parent of s suspended student, the notice shall be placed in the mail at least five days before
the date of the hearing." (OAR 581-021-0070)
2

[Date]O[lmtials]
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c.
d.
e.
f.

A recommendation for expulsion;
The student's right to a hearing;
When and where the hearing will take place; and
The right to representation.

2.

The Board may expel, or may delegate the authority to decide on an expulsion to the superintendent
or designee, who will also act as the hearings officer. The district may contract with an individual
who is not employed by the district to serve as the hearings officer. The hearings officer designated
by the Board will conduct the hearing and will not be associated with the initial actions of the
building administrators;

3.

Expulsion hearings will be conducted in private and will not be open to the general public unless the
student or the students' parents request an open session;

4.

In case the parent or student has difficulty understanding the English language or has other serious
communication disabilities, the district will provide a translator;

5.

The student shall be permitted to have representation present at the hearing to advise and to present
arguments. The representation may be an attorney and/or parent. The district's attorney may be
present;

6.

The student shall be afforded the right to present� version of the events underlying the
expulsion recommendation and to introduce evidence by testimony, writings or other exhibits;

7.

The student shall be permitted to be present and to hear the evidence presented by the district;

8.

The hearings officer or the student may record the hearing;

9.

Strict rules of evidence shall not apply to the proceedings. However, this shall not limit the hearings
officer's control of the hearing;

I 0.

If the Board is conducting the expulsion hearing, the Board may designate the Board chair or a third
party as the hearings officer. The designated hearings officer will determine the facts of each case on
the evidence presented at the hearing. Evidence may include the relevant past history and student
education records. The hearings officer will provide to the Board, findings as to the facts, the
recommended decision and whether or not the student has committed the alleged conduct. This will
include the hearings officer's recommended decision on disciplinary action, if any, including the
duration of any expulsion. This material will be available in identical form to the Board, the student
if age 18 or over and the students' parents at the same time. Following the review by the Board of
the hearings officer's recommendation, the Board will make the final decision regarding the
expulsion;

11.

If the Board has delegated authority to the superintendent or designee to act as the hearings officer,
the superintendent may designate him er hersrlifllllt or a third party, as the hearings officer.
The hearings officer's decision is final. However, a decision of the hearings officer may be appealed
by the parent or the student if age 18 or over to the Board for review. If the decision of the hearings
officer is appealed to the Board for review, the findings as to the facts and the hearings officer's
decision will be submitted to the Board, and will be available in identical form to the Board, the
student if age 18 or over and the students' parents at the same time. At its next regular or special

[Date] D [Initials]
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meeting the Board will review the hearings officer's decision and will affirm, modify or reverse the
decision;
12.

A Board review of the hearings officer's decision will be conducted in executive session unless the
student or the student's parent requests a public hearing. If an executive session is held by the Board
or a private hearing held by the hearings officer, the following will not be made public:
a.
b.
c.
d.

The name of the minor student;
The issues involved, including a student's confidential rnedieal record aBd that studeHt's
edueatieHal pFograrn;
The discussion;
The vote of Board members, which may be taken in executive session when considering an
expulsion.

Prior to expulsion, the district must propose alternative programs of instruction or instruction combined
with counseling to a student subject to expulsion for reasons other than a weapons policy violation. The
district must document to the parent of the student that proposals of alternative education programs have
been made.
END OF POLICY
Legal Referooee(s):
ORS 192.660
ORS 332.0el
ORS 33e.e15 to 336.665
ORS 339.115
ORS 339.240
ORS 339.250
OAR 581 021 0050 to 0075

Cross Reference(s):
JG - Student Discipline

[DateJD [InitialsJ
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Medications**
The district recognizes that administering a medication to a student and/or permitting a student to
administer a medication to themself, may be necessary when the failure to take such medication during
school hours would prevent the student from attending school, and reco gnizes a need to ensure the health
and well-being of a student who requires regular doses or injections of a medication as a result of
experiencing a life-threatening allergic reaction or adrenal crisis 1 , or a need to manage hypoglycemia,
asthma or diabetes. Accordingly, the district may administer or a student may be permitted to administer to
themselfprescription (injectable and noninjectable) and/or nonprescription (noninjectable) medication at
school.

Current first-aid and CPR cards are strongly encouraged for designated personnel.
'.Vhell a lieeRsed health eare prnressiollal is not immediately available, personnel desigaated by the distriet
may admillister to a student, epinephrine, glueagon or another medieation to a student as preseribed and/or
allov,ed by Oregon law.
The district reserves the right to reject a request for

The superintendent and/or designee will require that an individualized health care �an and allergy plan is
developed for every student with a known life-threatening alleri:;yii@i
I
and an
individualized health care plan for every student for whom the district has been given proper notice of a
diagnosis of adrenal insufficiency. Such a plan will include provisions for administering medication and/or
responding to emergency situations while the student is in school, at a school-sponsored activity, under the
supervision ofschool personnel, in a before-school or after-school care program on school-owned property
and in transit to or from school or a school-sponsored activity.

T QbAC

iii

A student may be allowed to self-administer a medication for asthma, diabetes, hypoglycemia or severe
allergies as prescribed by an Oregon licensed health care professional, upon written and signed request of
the parent or guardian and subject to age-appropriate guidelines. This self-administration provision also
requires a written and signed confirmation the student has been instructed by the Oregon licensed health
care professional on the proper use of and responsibilities for the prescribed medication.
1

Under proper notice given to the district by a student or student's parent or guardian.

Rll/07/19 j PH
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A request to the district to administer or allow a student to self-administer prescription medication e£--a
nonpreseripti01, rneaieation tllat is not approved by tl1e Feed and Drug Adrninistrntion (FDA) shall include
a signed prescription and treatment plan from a prescriber or an Oregon licensed health care professional.

A written request and permission form signed by a student's parent or guardian, unless the student is
allowed to access medical care without parental consent under state law 3 , is required and will be kept on
file.
If the student is deemed to have violated Board policy or medical protocol by the district, the district may
revoke the permission given to a student to self-administer medication.
•;'

Prescription and nonprescription medication will be handled, stored, monitored, disposed of and records
maintained in accordance with established district administrative regulations governing the administration
of prescription or nonprescription medications to students, including procedures for the disposal of sharps
and glass.
A process shall be established by which, upon parent or guardian written request, a back-up prescribed
autoinjectable epinephrine is kept at a reasonably, secure location in the student's classroom as provided
by state law.
designated personnel to any student
A premeasured dose of epinephrine may be administered by ,.
··· believes, in good faith, is
or other individual on school premises who a-staif.nteEIIB<�
experiencing a severe allergic reaction, regardless of whether the student or individual has a prescription
for epinephrine.

Tiris policy shall not prohibit, in any way, the administration of recognized first aid to a student by district
employees in accordance with established state law, Board policy and administrative regulation.

2

A registered nurse who is employed by a public or private school, ESD or local public health authority to provide nursing
services at a public or private school may accept an order from a physician licensed to practice medicine or osteopathy in
another state or territory of the U.S. if the order is related to the care or treatment of a student who has been enrolled at the
school for not more than 90 days.

3

Subject to ORS 109.610, 109.640 and 109.675.

RI 1/07/19 j PH
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A school administrator, teacher or other district employee designated by the school ad inistrat?ri� not
.
n1
liable irt a criminal action or for civil damages as a result of the administrationl:iJj.l!�•fll!1'1iooP!ltfilWit
. .
of prescription and/or nonprescription medication, subject to state law.

l�}�iw,

A school administrator, school nurse, teacher or other district employee designated by the school
s a� r. e�sult of� stu1ent's s�lf
a��strator is not li�ble in a � ;1��}�� actiort or.[o�Jl�a
,.
_
••
.
..
admm1strat10n of med1cat10n, . . . .
wlien l_that person
in good faith{ assisted the student in self-administration of the medication, slll,j eet to state law.

I��-

g

A sc��ol a� i�strato:, sch?ol n°:se, teacher or other di�trict employee de�!i1
� .����.
.
. 1s not hable m a cnmmal ac!Jon or for c1v1l damages, wliea 111?il,,kJ
adm1mstrat10n
· · ;;li. atD.itf
--that person in good faith administers autoinjectable epinephrine to a student or other
individual with a severe aller , who is unable to sel administer the medication,, slil�et-1-..tat<ttaw

The district and the members of the Board are not liable in a criminal action or for civil dama

The superintendent shall develop administrative regulations as needed to meet the requirements oflaw,
Oregea Admiaistrative Rt1les and the implementation of this policy.
END OF POLICY
Legal Reference(s):
ORS 109.610
ORS 109.640
ORS 109.675
ORS 332.107
ORS 339.866 - 339.871
ORS 433.800 - 433.830

ORS 475.005 - 475.285
OAR 166-400-0010(17)
OAR I 66-400-0060(29)
OAR 333-055-0000-055-0115
OAR 581-021-0037

OAR 581-022-2220
OAR 851-047-0030
OAR 851-047-0040
Senate Bill 665 (2019)

Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232g (2018); Family Educational Rights and Privacy, 34
C.F.R. Part 99 (2019).
OREGON HEALTH AUTHORITY AND OREGON DEPAR1MENT OF EDUCATION, Medication Administration: A Manualfor School
Personnel.
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Perrydale School District 21J
Code:
JHCD/JHCDA-AR
Adopted:
4/09/07
Revised/Readopted: 12/16/13; 4/18/16; 7/11/16;
10/15/18
AR5822
Orig. Code:

Medications**
Students may, subject to the provisions of this administrative regulation, have prescription or
nonprescription medication administered by designated personnel, or may be permitted to administer
prescription or nonprescription medication to themself.
l.

Definitions
a.

"Medication" means any drug, chemical compound, suspension or preparation in suitable form
for use as a curative or remedial substance taken internally or externally but not injected
except for premeasured doses of epinephrine, medication to treat adrenal insufficiency and
glucagon to treat severe hypoglycemia. Medication includes any prescription for
·
bronchodilators or autoinjectable epinephrine pre
. b student's
on licens
care rofessional for asthma or severe al er ·es

b.

tion medication" means any medication that under federal or state law requires a
prescription by a prescriber.
"Nonprescription medication" means medication that under federal law does not require a
prescription from a prescriber.
"Adrenal crisis" means adrenal crisis as defined in Oregon Revised Statute (ORS) 433 .800.
"Adrenal insufficiency" means adrenal insufficiency as defined in ORS 433.800.
"Notice of a diagnosis of adrenal insufficiency" means written notice to the district from a
student or the parent or guardian of a student who has been diagnosed as adrenal insufficient
with a copy of an order from the student's primary care provider that includes the student's
diagnosis, description of symptoms indicating the student is in crisis, prescription for
medication to treat adrenal insufficiency crisis and instructions for follow-up care after
medication to treat adrenal insufficiency crisis has been administered.
"Prescriber2" means a doctor of medicine or osteopathy, a physician assistant licensed to
practice by the Board of Medical Examiners for the state of Oregon, an Oregon-licensed,
advance practice registered nurse with prescriptive authority, a dentist licensed by the Board of
Dentistry for the state of Oregon, an optometrist licensed by the Board of Optometry for the

c.
d.
e.
f.

g.

2 A registered nurse who is employed by a public or private school, ESD or local public health authority to provide nursing
services at a public or private school may accept an order from a physician licensed to practice medicine or osteopathy in
another state or territory of the U.S. if the orderis related to the care or treatment of a student who has been enrolled at the
school for not more than 90 days.
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h.

1.

J.
k.
2.

Designated Staff/Training
a.

b.

c.

d.
e.
3.

state of Oregon, a naturopathic physician licensed by the Board ofNaturopathy for the state of
Oregon or a pharmacist licensed by the Board of Pharmacy or the state of Oregon.
"Qualified trainer" means a person who is familiar with the delivery of health services in a
school setting and who is a registered nurse licensed by the OregoJ;l State Board of Nursing, a
doctor of medicine or osteopathy or a physician assistant licensed by the Board of Medical
Examiners for the state of Oregon or a pharmacist licensed by the State Board of Pharmacy for
the state of Oregon.
"Severe allergy" means a life-threatening hypersensitivity to a specific substance such as food,
pollen, dust or insect sting.
"Asthma" means a chronic inflammatory disorder of the airways that requires ongoing medical
intervention.
"Designated personnel" means the school personnel designated to administer medication
pursuant to district policy and procedure.

The building principal will designate personnel authorized to administer prescription or
nonprescription medication to a student while the student is in school, at a school-sponsored
activity, under the supervision of school personnel, in a before-school or after-school care
programs on school-owned property and in transit to or from school or a school-sponsored
activity, as required by Oregon law. The principal will supervise and ensure building and
activity practices and procedures are consistent with the requirements of law, rules and this
administrative regulation.
The principal will ensure the training required by Oregon law is provided to designated
personnel. Training may be conducted by a qualified trainer. Training will be provided
annually to designated personnel authorized to administer medication to students. The first
year and every third year of training requires in-person instruction; during the intervening
years, designated personnel may complete an online training that has been approved by the
Oregon Department of Education (ODE) so long as a trainer is available within a reasonable
amount of time following the training to answer questions and provide clarification.
Training will provide an overview of applicable provisions of Oregon law, administrative
rules, district policy and administrative regulations and include, but not be limited to, the
following: safe storage, handling, monitoring medication supplies, disposing of medications,
record keeping and reporting of medication administration and errors in administration,
emergency medical response for life-threatening side effects, allergic reactions or adrenal
insufficency and student confidentiality. Materials as recommended and/or approved by the
ODE will be used.
A copy of the district's policy and administrative regulation will be provided to all staff
authorized to administer medication to students and others, as appropriate.
A statement that the designated personnel has received the required training will be signed by
the staff member and filed in the district office.

Administering Premeasured Doses of Epinephrine to a Student or Other Individual
A premeasured dose of epinephrine may be administered by trained, designated personnel to any
student or other individual on school premises who the personnel believe, in good faith, is
experiencing a severe allergic reaction, regardless of whether the student or individual has a
prescription for epinephrine.
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5.

inistering of Medication to a Student Experiencing Symptoms of Adrenal Crisis
A student experiencing symptoms of adrenal crisis while the student is in school, at a school
sponsored activity, while under the supervision of school personnel, in a before-school or after
school care program on school-owned property and in transit to or from a school or a school
sponsored activity, may be treated by desi gnated personnel and shall be subject to the following:
a.
b.
c.
d.

e.

6.

Upon notice of a diagnosis of adrenal insufficiency, as defined in Oregon Administrative Rule
(OAR) 581-021-0037, the building principal will designated one or more school personnel to
be responsible for administering the medication to treat adrenal insufficiency;
The designated personnel will successfully complete training to administer medication to treat
a student who has adrenal insufficiency and is experiencing symptoms of adrenal crisis in
accordance with the rules adopted by the Oregon Health authority;
The student or the student's parent or guardian must provide adequate supply of the student's
prescribed medication to the district;
The district will require the development of an individualized health care plan for the student
that includes protocols for preventing exposures to allergens, and establishes if or when a
student may self-carry prescription medication when the student has not been approved to self
administer medication;
In the event that a student experiences symptoms of adrenal crisis and the designated personnel
determines the medication to treat adrenal insufficiency should be administered, any available
staff member will immediately call 911 and the student's parent or guardian.

Administering Medication to a Student
a.

A request to permit designated personnel to administer medication to a student may be
approved by the district and is subject to the following:
(1)

A written request for designated personnel to administer prescription medication to a
student, if because of the prescribed frequency or schedule, the medication must be
given while the student is in school, at a school-sponsored activity, while under the
supervision of school personnel and in transit to or from school or a school-sponsored
activity, must be submitted to the school office and shall include:
(a)
(b)

I!

The written permission of the student's parent or guardian or the student if the
student is allowed to seek medical care without parental consent pursuant to ORS
109.610, 109.640 or 109.675; and
The written instruction from the prescriber for the administration of the
prescription medication to the student that includes:

1199
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(i)
(ii)
(iii)
(iv)
(v)
(vi)
(vii)

(2)

Name of the student;
Name of the medication;
Method of administration;
Dosage;
Frequency of administration;
Other special instructions from the prescriber, if any; and
Si gnature of the prescriber.

The prescription label prepared by a pharmacist at the direction of the prescriber, will be
considered to meet this requirement if it contains the information listed in (i)-(vi) above.
A written request for designated personnel to administer nonprescription medication to a
student must be submitted to the school office and is subject to the following:
(a)
(b)
(c)

The nonprescription medication is necessary for the student to remain in school;
The nonprescription medication is provided in the original manufacturer's
container by the parent or guardian ofthe student;
The written instruction from the student's parent or guardian for the administration
of the nonprescription medication includes:
(i)
(ii)
(iii)
(iv)
(v)
(vi)
(vii)

Name of the student;
Name of the medication;
Method of administration;
Dosage;
Frequency of administration;
Other special instructions, if any; and
Si gnature of the student's parent or guardian.

lfthe written instruction is not consistent with the manufacturer's guidelines for
the nonprescription medication, the written instruction must also include a written
order allowing the inconsistent administration si gned by a prescriber.
(d)

Ifthe nonprescription medication is not approved by the Food and Drug
Administration (FDA), a written order from the student's prescriber is required
and will include:
Name of the student;
Name of the medication;
Dosage;
Method of administration;
Frequency of administration;
A statement that the medication must be administered while the student is in
school;
(vii) Other special instructions, if any; and
(viii) Si gnature of the prescriber.
(i)
(ii)
(iii)
(iv)
(v)
(vi)

b.

An individualized health care and allergy plan will be developed for a student with a known
life-threatening allergy and will include protocols for preventing exposures to allergens and
procedures for responding to life-threatening allergic reactions while the student is in school,
at a school-sponsored activity, while under the supervision of school personnel, in a before
school or after-school care program on school-owned property and in transit to or from school
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c.
d.
e.
f.

g.
7.

or a school-sponsored activity, and will include a determination on if or when the student may
self-carry prescription medication if the student has not been approved to self-administer
medication;
It is the student's parent or guardian's, or the student's if the student is allowed to seek
medical care without parental consent, responsibility to ensure that an adequate amount of
medication is on hand at the school for the duration of the student's need to take medication;
It is the student's parent or guardian's, or the student's if the student is allowed to seek
medical care without parental consent, responsibility to ensure that the school is informed in
writing of any changes in medication instructions;
In the event a student refuses medication, the parent or guardian will be notified immediately,
except where a student is allowed to seek medical care without parental consent. No attempt
will be made to administer a medication to a student who refuses a medication;
Any error in administration of a medication will be reported to the parent or guardian
immediately, except where a student is allowed to seek medical care without parental consent
and documentation will be made on the district's Accident/Incident Report form. Errors
include, but are not limited to, administering medication to the wrong student, administering
the wrong medication, dose, frequency of administration or method of administration;
Medication shall not be administered until the necessary permission form and written
instructions have been submitted as required by the district.

Administration of Medication by a Student to Themself
a.

A student including a student in grade K through 12 with asthma or severe allergies, may be
permitted to administer medication to themself without assistance from designated personnel
and is subject to the following:
(1)

A student must demonstrate the ability, developmentally and behaviorally, to self
administer prescription medication and must have:
(a)

(b)

(c)
(2)

A permission form from a parent or guardian, except when the student is allowed
to seek medical care without parental consent pursuant to ORS 109.610, 109.640
or 109.675, and other documentation requested by the district must be submitted
for all self-medication.
If the student has asthma, diabetes and/or a severe allergy, a medication that is
prescribed by a prescriber and a written treatment plan developed by a prescriber
or other Oregon licensed health care professional for managing of student's
asthma, diabetes and/or severe allergy, and directs use by the student while the
student is in school, at a school-sponsored activity, while under the supervision of
school personnel, in a before-school or after-school care programs on school
owned property and in transit to or from school or a school-sponsored activity. The
prescriber will include acknowledgement that the student has been instructed in the
correct and responsible use of the prescribed medication;
The permission to self-administer the medication from a building administrator
and a prescriber or registered nurse practicing in a school setting.

A student must demonstrate the ability, developmentally and behaviorally, to self
administer nonprescription medication and must have:
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(a)
(b)
(c)
(3)

The written permission of the student's parent or guardian, except when the
student is allowed to seek medical care without parental consent pursuant to ORS
109.610, 109.640 or 109.675;
The student's name affixed to the manufacturer's original container; and
The permission to self-administer medication from a building administrator.

A student must demonstrate the ability, developmentally and behaviorally, to self
administer nonprescription medication that is not approved by the FDA and must have:
(a)
(b)

The written permission of the student's parent or guardian, except when the
student is allowed to seek medical care without parental consent pursuant to ORS
109.610, I 09.640 or I 09.675; and
A written order from the student's prescriber that includes:
(i)
(ii)
(iii)
(iv)
(v)
(vi)

Name of the student;
Name of the medication;
Dosage;
Method of administration;
Frequency of administration;
A statement that the medication must be administered while the student is in
school;
(vii) Other special instructions, if any; and
(viii) Signature of the prescriber.
b.

c.
d.

e.

f.
g.
h.
1.

8.

The student may have in his/her possession only the amount of medication needed for that
school day except for manufacturer's packaging that contains multiple dosage, the student may
carry one package, such as, but not limited to, autoinjectable epinephrine or
bronchodilators/inhalers;
Sharing and/or borrowing of any medication with another student is strictly prohibited;
For a student who has been prescribed bronchodilators or epinephrine, the designated
personnel will request that the parent or guardian provide backup medication for emergency
use by that student. Backup medication, if provided, will be kept at the student's school in a
location to which the student has immediate access in the event the student has an asthma
and/or severe allergy emergency;
Upon written request from a parent or guardian and with a prescriber's written statement that
the lack of immediate access to a backup autoinjectable epinephrine may be life threatening to
a student, and the location the school stores backup medication is not located in the student's
classroom, a process shall be established to allow the backup autoinjectable epinephrine to be
kept in a reasonably secure location in the student's classroom;
A student shall not administer medication to themself until the necessary permission form and
written instructions have been submitted as required by the district;
Permission for a student to administer medication to themself may be revoked if the student
violates Board policies and/or this administrative regulation;
A student may be subject to discipline, up to and including expulsion, as appropriate;
A student permitted to administer medication to themself may be monitored by designated
personnel to monitor the student's response to the medication.

Handling, Monitoring and Safe Storage of Medication Supplies for Administering Medication to
Students
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a.
b.

c.
d.

Medication administered by designated personnel to a student or self administered by a student
must be delivered to the school in its original container, accompanied by the permission fonn
and written instructions, as required above.
Medication in capsule or tablet form and categorized as a sedative, stimulant, anticonvulsant,
narcotic analgesic or psychotropic medication will be counted by designated personnel in the
presence of another district employee upon receipt, documented in the student's medication
log and routinely monitored during storage and administration. Discrepancies will be reported
to the building principal immediately and documented in the student's medication log. For
such medication not in capsule or tablet form, standard measuring and monitoring procedures
will apply.
Designated personnel will follow the written instructions of the prescriber and the student or
the student's parent or guardian, and training guidelines as may be recommended by the ODE
for administering all forms of prescription and/or nonprescription medications.
Medication will be secured as follows:
(I)
(2)
(3)

e.
f.

9.

Designated personnel will be responsible for monitoring all medication supplies and for
ensuring medication is secure at all times, not left unattended after administering and that the
medication container is properly sealed and returned to storage.
In the event medication is running low or an inadequate dosage is on hand to administer the
medication, the designated personnel will notify the student's parent or guardian or the student
(in situations involving ORS 109.610, 109.640 and 109.675) immediately.

Emergency Response
a.

b.

c.

10.

Nonrefrigerated medications will be stored in a locked cabinet, drawer or box used
solely for the storage of medication;
Medications requiring refrigeration will be stored in a locked box in a refrigerator;
Access to medication storage keys will be limited to the building principal and
designated personnel.

Designated personnel will notify 911 or other appropriate emergency medical response
systems and administer first aid, as necessary, in the event oflife-threatening side effects that
result from district-administered medication or from student self-medication or allergic
reactions. The parent or guardian, school nurse and building principal will be notified
immediately.
Minor adverse reactions that result from district-administered medication or from student self
medication will be reported to the parent or guardian immediately, except when the student is
allowed to seek medical care without parental consent pursuant to ORS 109.610, 109.640 or
109.675.
Any available district staff will immediately call 911 and the student's parent or guardian ifthe
designated personnel believes the student is experiencing symptoms of adrenal crisis and plans
to administer medication.

Disposal of Medications
a.

Medication not picked up by the student's parent or guardian, or the student when allowed
pursuant to ORS 109.610, 109.640 and 109.675, at the end ofthe school year or within five
school days of the end of the medication period, whichever is earlier, will be disposed ofby
designated personnel in a nonrecoverable fashion as follows:
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(I)
( 2)
(3)
(4)

Medication will be removed from its original container and personal information will be
destroyed;
Solid medications will be crushed, mixed or dissolved in water, liquid medications will
be mixed or dissolved in water; and
Mixed with an undesirable substance, e.g., coffee grounds, kitty litter, flour; and
Placed in impermeable non-descriptive containers, e.g., empty cans or sealable bags, and
placed in the trash.

Prescriptions will be flushed down the toilet only if the accompanying patient information
specifically instructs it is safe to do so.

b.
11.

Other medication will be disposed of in accordance with estabJish�d training procedures
• ..
including sharps and glass.
All medication will be disposed ofby designated personnel in the presence of another school
employee and documented as described in Section IO below.

Transcribing, Recording and Record Keeping
a.

A medication log will be maintained for each student administered medication by the district.
The medication log will include, but not be limited to:
(I)
(2)
(3)
(4)
(5)
(6)

b.

c.

The name of the student, name of medication, dosage, method of administration, date
and time of administration, frequency of administration and the name of the person
administering the medication;
Student refusals of medication;
Errors in administration of medication;
Incidents of emergency and minor adverse reaction by a student to medication;
Discrepancies in medication supply;
Disposal of medication including date, quantity, manner in which the medication was
destroyed and the signature of the staff involved.

All records relating to administration of medications, including permissions slip and written
instructions, will be maintained in a separate medical file apart from the student's education
records file unless otherwise related to the student's educational placement and/or
individualized education program. Records will be retained in accordance with applicable
provisions of OAR 166-400-0010(17) and OAR J 66-400-0060(29).
Student health information will be kept confidential. Access shall be limited to those
designated personnel authorized to administer medication to students, the student and his/her
parent or guardian. Information may be shared with other staff with a legitimate educational
interest in the student or others as may be authorized by the parent or guardian in writing or
others as allowed under state and federal law.
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Perrydale School District 21 J
JHFDA
4/09/07

Conduct

The superintendent may, under ORS 339.254, make a request to the Oregon Department of Transportation
(ODOT) for the
' on of a student's driving privilege or the right to apply for a driving privilege on
the basis of con
_ vided belof
;),Pllowing requirements will be met:
1.

The superintendent will meet with parent before submitting a request to ODOT;

2.

The request to ODOT will b� in writing;

3.

The student involved is at · st 15 years of age;

4.

The student has been exp

5.

The student has been suspended or expelled at least twice for any of the following reasons:
a.
b.
C.

d.

,bringing a weapon on school property; or

Assaulting or menacing a school employee or another student;
Willful damage or injury to distric
.,,.gr,coercion against a school employee or another
Use of threats, intimidation, haras
student;
.· d substance or being under the influence of any
Possessing, using or delivering an
controlled substance at a school or on school property or at a school-sponsored activity,
function or event.
-V-y _',,,

6.

The request to suspend a student's driving privilege or the ri t to apply for a driving privilege shall
. second written request. A second
not be for more than one year unless the superintenden
reaches 21 years of age;
ent
request may state suspension of driving privilege until the

7.

If a driving privilege is suspended the student may apply t

OT for a hardship permit.

Withdrawal

The superintendent [or Board] may, under ORS 339.257, notify ODOT of the withdrawal from school of a
student who is at least 15 years of age and under 18 years of age.
· shall notify the
Upon receipt of the district's notice that a student has withdrawn from schoo
notice unless the
student that driving privileges will be suspended on the 30th day following t
student presents documentation that complies with ORS 807.066. For purposes of this policy, a student
shall be considered to have withdrawn from school if the student has:
Suspension of Driving Privileges - JHFDA
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1.

More than IO consecutive school days of unexcused absences; or

2.

. jfteen school days total of unexcused absences during a single semester.

T
t has a right to appeal the superintendent's decision through district suspension/expulsion due
process procedures.
END OF POLICY
Legal Reference(s)
ORS 192.660
ORS 332.061
ORS 336.615 - 336.665
ORS 339.240
ORS 339.250
ORS 339.254

ORS 339.257
ORS 807.065
ORS 807.066
ORS 807.240

..

OAR 581-021-0065
OAR 581-021-0070
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JHFE
4/09/07
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R

tin

f Suspected Child Abuse

Any district employee who has reasonable cause to believe that any child with whom the employee has
come in contact has suffered abuse or neglect, as defined in state law, by any adult or by a student with
whom the emplo
contact has abused a child, will immediately notify the Oregon Department of
Human Services
cal law enforcement agency. The district employee shall also immediately inform
sup
·ncipal or superintendent.

�P"

Abuse ofa child by district employees or by students will not be tolerated. All district employees are
subject to this policy and the accompanying administrative regulation. Ifa district employee is a suspected
abuser, reporting requirements remain the same. The district will designate the administration to receive
reports ofabuse ofa child by dis · ct employees and specify the procedures to be followed upon receipt of
an abuse report. In the event th
ignated person is the suspected abuser, the administration shall receive
the report of abuse. The district
post in each school building the name and contact information ofthe
person designated to receive c
. reports, as well as the procedures the administration will follow
upon receipt ofa report. When
. · stration takes action on the report, the person who initiated the
report must be notified.
A substantiated report ofabuse by an employee shall be documented in the employee's personnel file. A
ented in the student's education record.
substantiated report ofabuse by a student shall
Upon request, the district shall provide records
employee or former district employee to law e
Teachers Standards and Practices Commission.

· ·gations of suspected abuse of a child by a district
t, Oregon Department ofHuman Services or

Any district employee participating in good faith in the making ofa report, pursuant to this policy and
Oregon law and who has reasonable grounds for the making thereof, shall have immunity from any
ith respect to the making or
liability, civil or criminal, that might otherwise be incurred o ·
content ofany such report. Further, the initiation ofa report in g
ar about suspected abuse ofa child
he work environment ofthe
may not adversely affect any terms or conditions ofemploymen
ild by a district employee or a student,
complainant. Ifa student initiates a report ofsuspected abuse of
in good faith, the student will not be disciplined by the Board or any district employee. Intentionally
making a false report of abuse ofa child is a Class A violation.
The district shall establish written procedures to provide annual training: I) for district staff in the
vention and identification ofabuse ofa child and on the obligations ofdi
loyees undc,
!RSI 419B.005, as directed by Board policy, to report susp
se ofa child; 2) for
, 1 entification ofabuse
parents and legal guardians ofstudents attending district schools on the prev
ofa child and the obligation ofdistrict employees to report suspected abuse
, separate from
district staff training; and 3) designed to prevent abuse ofa child available to students attending district
operated schools.

8 rs: ••

[DateJD [Initials J
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The superintendent shall implement such regulations as are necessary to accomplish the intent of this
policy and to comply with state law.

·enee(s):

ORS 33sf.370 te 339.100

ORS 11&.716 te
118.75 lhtta:Nlandrn.leg.state.er.
Hsiers/118.html

ORS 419B.005 te 119B.050
OAR 581 022 0711

Cross Reference(s):
JHFF - Reporting Requirements Regarding Sexual Con

[DateJD [InitialsJ
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OSBA Model Sample Policy
IBFE

Reporting of Suspected Abuse of a Child
Any district
.�e who has reasonable cause to believe that any child with whom the employee has
come in cont
· -suffered abuse 1 shall orally report or cause an oral report immediately by telephone or
otherwise to
. office of the Oregon Department of Human Services (DHS) or its designee or to the
Jaw enforcement agency within the county where the person making the report is located at the time of the
contact pursuant to Oregon Revised Statute (ORS) 419B.010. Any district employee who has reasonable
cause to believe that any adult or student with whom the employee is in contact has abused a child shall
immediately report or ca ...,
ort to be made in the same manner to DHS or its designee or to the law
,
enforcement agency with :.the ', unty where the person making the report is located at the time of the
... If known, the report shall contain the names and addresses of the child
contact pursuant to ORS
and the parents of the child or other persons responsible for the child's care, the child's age, the nature and
extent of the suspected abuse, including any evidence of previous abuse, the explanation given for the
t the person making the report believes might be helpful in
suspected abuse, any other informati
)and the identity of a possible perpetrator.
establishing the possible cause of the

�I"" .

t.

Abuse of a child by district employee , ontractors2, agents3 , volunteers4 , or students will not be tolerated.
All district employees, contractors, agents, volunteers and students are subject to this policy and the
accompanying administrative regulation.
e that another district employee, contractor,
Any district employee who has reasonable cause
,. ia student has been subjected to abuse by another
agent, volunteer or student has engaged in abuse,
district employee, contractor, agent, volunteer or stu ent shall immediately report such to the Oregon
Department of Human Services (DHS) or its designee or the local law enforcement agency pursuant to
ORS 419B.015, and to the designated licensed administrator.
e licensed administrator, in the event
The district will designate a [5 )licensed administrator and an
r each school building to receive
that the designated licensed administrator is the suspected ab
reports of suspected abuse of a child by district employees, contractors, agents, volunteers or students.

1

Includes the neglect of a child; abuse is defined in ORS 419B.005.

2 "Contractor" means a person providing services to the district under a contract in a manner that requires the person to have
direct, unsupervised contact with students.
3

"Agent" means a person acting as an agent for the district in a manner that requires the person to hav
contact with students.

supervised

4

"Volunteer" means a person acting as a volunteer for the district in a manner that requires the person to have direct,
unsupervised contact with students.
[5 Senate

Bill 155 (2019) requires the district to designate a licensed administrator and an alternate licensed administrator in the
event the licensed administrator is the alleged abuser for each school building to receive these reports.]
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If the superintendent is the alleged perpetrator the report shall be submitted to the [licensed administrator
position title] who shall also report to the Board chair.

-rh..�ct will post the name and contact information of the designees for each school building

algnated to receive reports of suspected abuse and the procedures the designee will follow upon receipt
of a report, the contact information for local law enforcement and the local DHS office or its designee and
a statement that the duty to report suspect abuse is in addition to the requirements of reporting to a
designated licensed administrator.
i.

When a desi
,.,; eives a report of suspected abuse, the designee will follow procedure established by
the district an 4'et" rth in administrative regulation JHFE-AR(l) - Reporting of Suspected Abuse of a
Child. All such reports of suspected abuse will be reported to a law enforcement agency or DHS, or its
designee, for investigation, and the agency will complete an investigation regardless of any changes in the
relationship or duties oft�son who is the alleged abuser.

When there is reasonable�Jto support the report, a district employee suspected of abuse shall be
placed on paid administrative leave pending an investigation and the district will take necessary actions to
ensure the student's safety. When there is reasonable cause to support the report, a district contractor,
agent or volunteer suspected of abuse shall be removed from providing services to the district and the
district will take necessary actions to� the student's safety.

The district will notify the person, as Wf;;{ed by state and federal law, who was subjected to the suspected
abuse about any actions taken by the district as a result of the report.

A substantiated report of abuse by an employee shaljj:>e documented in the employee's personnel file. A
substantiated report of abuse by a student shall b(°Jented in the student's education record.

The initiation of a report in good faith, pursuant t�IPJ)olicy, may not adversely affect any terms or
conditions of employment or the work environment of the person initiating the report or who may have
been subjected to abuse. If a student initiates a report of suspected abuse of a child by a district employee,
contractor, agent, volunteer or student, in good faith, the stud
JU not be disciplined by the district or
any district employee, contractor, agent or volunteer. lntentio
)naking a false report of abuse of a
child is a Class A violation.

The district shall provide training each school year to district employees on the prevention and
identification of abuse, the obligations of district employees under ORS 339.388 and ORS 4 l 9B.005 4 l 9B.050 and as directed by Board policy to report suspected abuse of a
''!J!nd appropriate electronic
communications with students. The district shall make available each sch
r the training described
above to contractors, agents, volunteers, and parents and legal guardians
nts attending districtoperated schools, and will be made available separately from the training provided to district employees.
The district shall provide each school year information on the prevention and identification of abuse, the
obligations of district employees under Board policy to report abuse, and appropriate
omc
vailable each
communications with students to contractors, agents and volunteers. The district shal
hools.
school year training that is designed to prevent abuse to students attending district-op
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The district shall provide to a district employee at the time ofhire, or to a contractor, agent, or volunteer at
the time ofbeginning service for the district, the following:
description ofconduct that may constitute abuse;
2.

A description of the investigatory process and possible consequences if a report ofsuspected abuse
is substantiated; and

3.

fthe prohibitions imposed on district employees, contractors, and agents when they
in a new job, as provided under ORS 339.378. [A district employee, contractor or
agent
. n 'illssist another district employee, contractor or agent in obtaining a new job if the
individual knows, or has reasonable or probable cause to believe the district employee, contractor or
agent engaged in abuse, unless criteria found in ORS 339.378(2)(c) are applicable.]

Nothing in this policy pr
routine transmission ofa

e district from disclosing information required by law or providing the
tive and personnel files pursuant to law.

The district shall make available to students, district employees, contractors, agents, and volunteers a
policy ofappropriate electronic communications with students.
Any electronic communications with
ts by a contractor, agent or volunteer for the district will be
appropriate and only when directed b ,strict administration. When communicating with students
electronically regarding school-relate matters, contractors, agents or volunteers shall use district e-mail,
using mailing lists and/or other internet messaging to a group ofstudents rather than individual students or
as directed by district administration. Texting or electronically communicating with a student through
teer for the district is [[strongly] [discouraged]
contact information gained as a contractor, agent
[prohibited].
The superintendent shall develop administrative regulations as are necessary to implement this policy and
to comply with state law.
END OF POLICY
Legal Reference(s):

ORS 339.370 - 339.400
ORS 418.257 -418.259

ORS 419B.005 -419B.050

Greene v. Camreta, 588 F.3d IO 11 (9th Cir. 2009), vacated in part by, remanded by Ca
201 l); vacated in part, remanded by Greene v. Camreta 661 F.3d 1201 (9th Cir.2011).
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Perrydale School District 21J
JHFE-AR(J)

5/05/12
opted: 5/21/18; 10/15/18

Any district emp
•<•ving reasonable cause to believe that any child with whom the employee comes
in contact has su
use, or that any person with whom the employee comes in contact has abused a
child, shall oral!
r cause an oral report to be immediately made by telephone or otherwise to the
local office ofth
Department of Human Services (DHS) or to a law enforcement agency within
the county where the person making the report is at the time oftheir contact The district employee should
also immediately inform their supervisor, principal or superintendent
If known, such report shall contain the names and addresses ofthe child and the parents ofthe child or
other persons responsible for th . 'Id's care, the child's age, the nature and extent of the suspected abuse,
the explanation given for the su
ted abuse, any other information which the person making the report
·
believes might be helpful in est
the possible cause of the suspected abuse and the identity ofa
possible perpetrator.
S_lls ecting the abuse ofa child. The
A written record ofthe abuse report shall be made by the
· lo . e� p
· em_
. . ·. : :. abuse reporting form which
written record may be made using
includes at a minimum:
I.

The name and position ofthe person m

eport;

2.

The names and addresses ofthe child an
the child's care and the age ofthe child;

arent ofthe child or other persons responsible for

3.

The name and position ofany witness to the report;

4.

A description ofthe nature and extent ofthe abuse, inc u
helpful in establishing cause of abuse and identity ofthe a

5.

A description ofhow the report was made (i.e., phone or ot er method);

6.

The name of the agency and individual who took the report;

7.

The date and time that the report was made; and

8.

The names of persons who received a copy of the written report.

y information which could be

The written record ofthe abuse report shall not be placed in the student's educational record. A copy ofthe
written report shall be retained by the employee making the report and a copy shall be provided to the
employee's supervisor and/or superintendent.
Reporting of Suspected Abuse ofa Child - JHFE-AR(l)
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When the district receives a report ofsuspected abuse of a child by one ofits employees, and the
superintendent determines that there is reasonable cause to support the report, the district shall place the
di JBft,�ployee on paid administrative leave until the DHS or a law enforcement agency either: 1)
d ·;:·· · . that the report is unfounded or that the report will not be pursued; or 2) determines that the
ded and the education provider takes the appropriate disciplinary action against the district
f the DHS or a law enforcement agency is unable to determine whether the abuse ofa child
o
the district may either reinstate the employee or take disciplinary action at the district's
discretion.

The written record of each reported incident of abuse ofa child, action taken by the district and any
findings as a res Jpf� report shall be maintained by the district.
1i,� :- �

'.

Defmitions
1.

2.

Oregon Jaw }ecognizes these types ofabuse:

a.
b.
c.
d.
e.

5 "".......- � -

Physical;
Neglect;
Mental injury;
Threat ofharm;
Sexual abuse and s

t·f;.•.

.l�k•;f�

xploitation.

"Child" means an unmarried person who is under 18 years ofage.

Confidentiality of Records

Th, o=o, addrnss ,od ollifil idwhf,aog i,'
"'°"' <he =ployeo who made tlre rnport
confidential and are not accessible for publicT
i ..•,. .11.n.

=

The dis£ip�ar1 record� ofa district employee �- distri�t employee convicted ofa crime listed in
.
f,lllf ORS� 342.143 are not exempt from disclosure under ORS 192.345 or 192.355.
Therefore, ifa district employee or former employee is convicted ofa crime listed in ORS 342.143, the
district that is or was the employer ofthat employee when the crime was committed shall disclose the
. : . ver, prior to the disclosure ofa
disciplinary records of the employee to any person upon req
· e-.information from the record that
disciplinary record the district shall remove any personally i "'''
ployee who is not the subject ofthe
would disclose the identity ofa child, a crime victim or a distric
disciplinary record.

riliiWWW

Failure to Comply

Any district employee who fails to report a suspected abuse ofa child as provided by this policy and the
prescribed Oregon law commits a violation punishable by Jaw. A district em
o fails to comply
prescribed law. If
with the confidentiality ofrecords requirements commits a violation punish
· ity ofrecords as
an employee fails to report suspected abuse ofa child or fails to maintain co
required by this policy, the employee will be disciplined.
Reporting ofSuspected Abuse of a Child - JHFE-AR(l)
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Cooperation with Investigator
0

· ct staff shall make every effort in suspected abuse of a child cases to cooperate with investigating
. ollows:
nvestigation of abuse of a child will be directed by the DHS or law enforcement officials as
ired by law. DHS or law enforcement officials wishing to interview a student shall present
themselves at the school office and contact the school administrator, unless the school administrator
is the subject of the investigation. When an administrator is notified that the DHS or law
enforcement would like to interview a student at school, the administrator must request that the
investiga · �I fill out the appropriate form (See JHFE-AR(2) - Abuse of a Child
Investigati
-·;:iucted on District Premises). If the student is to be interviewed at the school, the
administra
ignee shall make a private space available. The administrator or designee of the
.. ·scretion of the investigator, be present to facilitate the interview. If the
ciiil does not have adequate identification the administrator shall refuse access to
Law enforcement officers wishing to remove a student from the premises shall present themselves at
the office and contact the ' . inistrator or designee. The officer shall sign the student out on a form
f:"
to be provided by the sch
[

?"

2.

When the subject matter
"'.lffiirview or investigation is identified to be related to suspected
abuse of a child, district employees shall not notify parents;

3.

The administrator or designee shall advise the investigator of any conditions of disability prior to
any interview with the affected child;

4.

· · ything that transpires during an investigation in
District employees are not authorized to
rmation become part of the student's education
which the employee participates, nor sh
y subsequent trial resulting from the investigation
records, except that the employee may t
and may be interviewed by the respective litigants prior to any such trial.

Reporting of Suspected Abuse of a Child - JHFE-AR(l)
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OSBA Model Sample Policy
JHFE-AR(J)

Reporting of Suspected Abuse of a Child
Reporting

Any district
. e having reasonable cause to believe that any child with whom the employee comes
in contact has suffered abuse 1 shall orally report or cause an oral report immediately by telephone or
otherwise to the local office of the Oregon Department of Human Services (DHS) or to a law enforcement
agency within the county where the person making the report is at the time of their contact. Any district
se to believe that any adult or student with whom the employee is in
employee who has reaso
contact has abused a chi!
ediately report or cause a report to be made in the same manner to
DHS or its designee or to
enforcement agency within the county where the person making the
report is located at the time of the contact pursuant to ORS 419.010.
.cause to believe that another district employee, contractor,
Any district employee who has reaso
use, or that a student has been subjected to abuse by another
agent, volunteer or student has engag
district employee, contractor, agent,
eer or student shall immediately report such to the DHS or its
designee or the local law enforcemen gency pursuant to ORS 4 l 9B.015, and to the design ated licensed
administrator or alternate licensed administrator for their school building.
s of the child and the parents of the child or other
If known, the report shall contain the names and
e nature and extent of the suspected abuse,
persons responsible for the child's care, the child
n given for the suspected abuse, any other
including any evidence of previous abuse, the ex
information that the person making the report believes might be helpful in establishing the possible cause
of the suspected abuse and the identity of a possible perpetrator.
,0 ,
c:::; .. I
If the superintendent is the alleged abuser the report shall be
position title] who shall refer the report to the Board chair.

, \
1"• V\<·\fv

IJ� � •

ted to the [licensed administrator

A written record of the abuse report shall be made by the employee reporting the suspected abuse of a
child and will include: name and position of the person making the report; name of the student; name and
ing any information which
position of any witness; description of the nature and extent of the abuse, ·
ption
of how the report
could be helpful in establishing cause of abuse and identity of the abuser;
. took the report; date and
was made (i.e., phone or other method); name of the agency and individ
· · tten report.
time that the report was made; and name of person who received a copy
The written record of the abuse report shall not be placed in the student's educational record. A copy of the
· ed to the
written report shall be retained by the employee making the report and a copy shall b
designee that received the report.

1

Includes the neglect of a child; abuse is defined in ORS 4 l 9B.005.
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i··.

When the designee receives a report of suspected abuse of a child by a district employee, and there is
reasonable cause to support the report, the district shall place the district employee on paid administrative
f�lllld take necessary actions to ensure the student's safety. The employee shall remain on leave until
·.
fi1>r
law enforcement determines that the report is substantiated and the district takes the appropriate
e " loyment action, or cannot be substantiated or is not a report of abuse and the district determines that
either I) an employment policy was violated and the district will take appropriate employment action
against the employee, or 2) an employment policy has not be violated and no action is required by the
district again
ployee.

receives a report ofsuspected abuse by a contractor[3 ], agent or volunteer, the district
[may [shall] " h ··t the contractor, agent or volunteer from providing services to the district. If the
distric�aemrines there is reasonable cause to support the report of suspected abuse, the district shall
prohibit the contractor agent or volunteer from providing services. The district may reinstate the
contractor, agent or volu ·· . ·• 1'lll
..··· . d such reinstatement may not occ r until such time as a report of
4
· . . . .. · .
·• · Vel;mated
•.J!)
suspected abuse has bee i
and a determination has be ciu..-.si.,e by law enforcement or DHS
.
that the report is unsubst · ·�'.j

The written record of each reported incident of abuse of a child, action taken by the district and any
findings as a result of the report shall be maintained by the district.

�!

1aecides to take an emplo ent action, the district will inform
If, fo)lowing the in"½ s · ·on, the di
Y'.11
_
the dtstnct emplo e ofthe employm'lt action to be taken and provide mformatton about the appropnate
appeal process.
e employee may appeal the employment action taken through the appeal process
provided by the applicable collective bargaining agreement.] [;Ib@ employee may appaa-1 !lie emplo,H11!1'lt
·
tion
., :.

:to.l

If the district is notified that the employee decid
appeal the employment action or if the
detennination ofan appeal sustained the employm 't:1iction, a record of the findings of the substantiated
report and the employment action taken by the district will be placed in the records on the school
employee maintained by the district. Such records created are confidential and not public records as
defined in Oregon Revised Statute (ORS) 192.311, however t
"trict may use the record as a basis for
providing information required to be disclosed about a distric
oyee under ORS 339.378(1). The
· reports may be disclosed to a
district will notify the employee that information about subst
potential employer.
0

Definitions

1.

2

Oregon law recognizes these types of abuse:

a.
b.

Physical;
Neglect;

The district employee cannot be required to use any accrued leave during the imposed paid administr

,

e.

[3 The district is encouraged to duplicate this language in the contract. If the contract is with a compan
e person assigned
to do the work is the alleged perpetrator, the district shall notify the company and request another company employee be
assigned to complete the work.]
The district will investigate all reports of suspected abuse, unless otherwise requested by DRS or its designee or law enforcement
pursuant to law.

4
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C.

d.

�:

Mental injury;
Threat of harm;
Sexual abuse and sexual exploitation.

2.

"Child" means an unmanied person who is under 18 years of age.

3.

[A "subs��eport" means a report of abuse that a law enforcement agency or DHS determines
is founded.
®

Confidentiality of Records

The name, address and other identifying information about the employee who made the report are
confidential and are not accessible for public inspection.
Upon request from law enforcement or DHS the district shall immediately provide requested documents or
materials to the extent allowed by state and federal law.
Failure to Comply

Any district employee who fails to report a suspected abuse of a child as provided by this policy and the
prescribed Oregon law commits a violation punishable by law. A district employee who fails to comply
with the confidentiality ofrecords requirements commits a violation punishable by the prescribed law. If
an employee fails to report suspected abuse of a child or fails to maintain confidentiality ofrecords as
required by this policy, the employee will be disciplined up to and including dismissal.
Cooperation with Investigator

The district staff shall make every effort in suspected abuse of a child cases to cooperate with investigating
officials as follows:
l.

Any investigation of abuse of a child w.· be directed by the DHS or law enforcement officials as
required by law. DHS or law enforc ent officials wishing to interview a student shall present
themselves at the school office and ontact the school administrator, unless the school administrator
is the subject of the investigation.
en an administrator is notified that the DHS or Jaw
enforcement would like to interview a student at school, the administrator must request that the
investigating official fill out the appropriate form (See JHFE-AR(2) - Abuse of a Child
Investigations Conducted on District Premises). The administrator or designee should not deny the
interview based on the investigator's refusal to sign the form.] Ifthe student is to be interviewed at
the school, the administrator or designee shall make a private space available. The administrator or
designee of the school may, at the discretion of the investigator, be present to facilitate the interview.
If the investigating official does not have adequate identification the administrator shall refuse
access to the student.
IR!h",t

Law enforcement officers wishing to remove a student from the premises shall present themselves at
the office and contact the administrator or designee. The officer shall sign the student out on a form
to be provided by the school;
2.

When the subject matter ofthe interview or investigation is identified to be related to suspected
abuse of a child, district employees shall not notify parents;
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3.

The administrator or desi gnee shall advise the investigator of any conditions of disability prior to
any interview with the affected child;

4.

District employees are not authorized to reveal anything that transpires during an investigation in
which the employee participates, nor shall the information become part of the student's education
records, except that the employee may testify at any subsequent trial resulting from the investigation
and may be interviewed by the respective litigants prior to any such trial.

Nothing prevents the district from conducting its own investigation, unless another agency requests to lead
the investigation or requests the district to suspend the investigation, or taking an employment action based
on information available to the district before an investigation conducted by another agency is completed.
The district will cooperate with agencies assigned to conduct such investigations.

,

RI 1/22/19 j PH

Reporting of Suspected Abuse of a Child - JHFE-AR( I)
4-4

155

Perrydale School District 21J
Code:
KL
Adopted:
4/09/07
Revised/Readopted: 10/19/15; 4/18/16

Public Complaints
No staff, ;;!�: �;f.J£�arent
. .
: or oommuaity ,
_
�,,,
member IJ;f-,B
will be demed the nght to WiY
__
petition the Board for redress of a grievance, complaints will be referred through the proper administrative
process for resolution before investigation or action by the Board. Exceptions are complaints that concern
the superintendent or involve Board actions or Board operations.

The Board advises the publi� that there is a proper process J.-mllfor resolving complaints, including
but not limited to
in the following areas:

�llfij�

1.

Instruction;

2.

Discipline;

3.

Learning materials; eF

BJif���;

m��-•
7.

Retaliation against a student 01· a stHdOHt's pBrOH! who in good faith reported information that the
student believes is evidence of a violation of state aHd--lffederal law, rule or regulation.

Community members, staff, parents and students who have a complaint are encouraged to start at the
lowest level in the organization to attempt to resolve the complaint.
The following order will be used unless otherwise identified(See administrative regulation
Public Complaint Procedure for specific procedures and timelines):
1.

Teacher/Employee;

2.

Building principal;

3.

Superintendent;

4.

Board.

KL-ARl!II
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4is�.

� ey

. • ·.
�tfm

_llS im option ff all parties
.• �f·A·i·�· ll. . ..
. a. y ff medi
-aijv. .� 9�<.·
. •.'·J:e.···/· .re
··••.··.8?0 n Qr Mo,tee,,
t�.
p
··· • '�
[Th
.
.
..
·
. poµwhunt agee In wnting to patti�Pil.t� m•�ch me/lial:lbnl!fI'.�l>lJ!!ign;]
�Q ... tlJ.¢
.• ·. ....
;,�
PJ'.

Any complaint about school personnel other than the superintendent will be investigated by the
administration before consideration and action by the Board. The Board will not hear charges against
employees in a session open to the public unless an employee requests an open session.

an

Complaints against the Board as a whole or ��ainst individual Boardmember should be made teferted
to the Board chair on behalf of the Board.[(Sa:tL::�J�.;.iYli��iiuil,l.ilt��)
" directly to the Board vice chair on behalf

--state

The superintendent will devel013 and administer the general complaint process, as appropriate.

�i11ffjlli&ISmaw.Jlalilliillllllitllai�

!L���int alle�es a violation of
s$tandard� er a vielatien efether sta!\l!ef)" er admiHistrative rnle for whieh the £!ate
£\ljlerintendent ef Ptthlie Ins!rnetien has UJlJleal resjlensibilities, aHd the eomJllaiH! is net resolved at the
. .
.
.
.
. .
.
.

Charter Schools of which the District Board is a Sponsor
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b the district Board ma
581-002-0023.J

Oregon Department of Education under OA

581-002-0001 - 581-002-0023.J

END OF POLICY
Legal Reference(s):
ORS 192.660
ORS 332.107

ORS 659.852
OAR 581-002-0001 -002-0005

OAR 581-022-2370

Anderson v. Central Point Sch. Dist., 746 F.2d 505 (9th Cir. 1984).
Connick v. Myers, 461 U.S. 138 (1983).
Cross Reference(s):
IIA - Instructional Resources/Instructional Materials
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Perrydale School District 21J
Code:
Revised/Reviewed:

KL-AR[{�

9/20/12; 10/19/15; 4/18/16

Public Complaint Procedure

c.l I

Ittitioting o Coff113loint: 8te13 Otte

who wishes to express a eei�l-atfit-
should discuss the matter with the school employee involved Cteacher, counselor, assistant principal,
secretary, etc.).
The Administrator: Step

:i:w&

If the �is unable to resolve a problem or concern�
-. within five working days of the meeting with the employee, then the complainant may
file a writte�, �igne� c?mplaint with the principal. The principal shall evalu:t:-th. � � m
!!l .P.�
lain,.!,; l. an
_
_
, ·
. ffl!B
..· . . .
render a dec1�10n within five workmg days after rece1vmg the complamt.JlltllilI!ii-"lfiis

1·'... _

The Superintendent: Step �

does not resolve the complaint, within 10 working days of the meeting with
rincipal, the complainant, ifhelshe •Nishes to pUi'sue the action, shalllfflj} file
a signee, writte
complaint with the superintendent clearly stating the nature of the
complaint and a suggested remedy. (A form is available, but is not required.)
The superintendent shall investigatellilfil, the complaint, confer with the complainant and the
parties involvedl ane-prepare a written report ofhls,4lcrlJI findings and his,41er conclusion! and
provide the written report to the complainant within 10 working days after receiving the written
complaint. (Approximately one week in most cases will be required.)
The Board: Step�

If the complainant is dissatisfied with the superintendent's findings and conclusion, the complainant
may appeal the decision to the Board within five working days of receiving the superintendent's
decision. The Board may hole ahearing t0
review the findings and conclusion of the
·
·
·
su erintendent,

II

II parties involved, including the school administration, will
be asked to attend such -��
for the purposes of prnsentif1g aeeitional facts, making
further explanations and clarifying the issues.
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The Boafd may elect to hold the hearing in eiwcutive session if the subject matter Etualifies under
Oregon Revised Statutes.

Complaints against the superintendent should be referred to tlie Bo'.11"� chair on behalf of the Board. The
.
Board chair shall present the complaint to the Boardfffl;:{,IB:i�- Tf the Board decides an
investigation is warranted, the Board may refer the investigation to a third party. When the investigation is
·
· ·
complete, the results will be resented to the Board.
Board shall decid

Complaints against the Board as a whole or against an individual Board member should be mooe-(��ied
to the Board chair on behalf of the Board. The Board chair shall present the complaint to the Boaidli�
� ff the Board decides an investigation is warranted, the Board may refer the investigation to
a third party. When the investigation is complete, the results will be resented to the Board. Attef
fefi>eP,'ffij�ttHeffilltt&-ef.the>-iff-�atttffi,tfhe Board shall decid

!!lflPII

Complaints against the Board chair may be mad
rlirectly to the Board vice chair on behalf of the
Board. The Board vice chair shall present the complaint to the Boarctd @ ,,
Q •fthe Board
decides an investigation is warranted, the Board may refer the investigation to a third party. When the
investigation is complete, the results will be presented to the Board. Aftef Feeeiviag the Fesults of the
·
· ·
e Board shall decide in o en session what action, if an , is warranted.

If a eo111j3laiat alleges a violation of state staHdaFds or a violation of otheF statutoFy OF admiaistrative rule
fof which the State Su13eFintendeat of Public !Hstruetion has a1313eal Fes13oasillilities, aHd the eonlj'llaint is
not resolved at the Boafd le,,,el, then the distFiet viill su1313ly the eo111j3laiaant with BflflF0j3riate iafoFF11ation
.
.
.
.
.
Public Complaint Procedure - KL-ARtlj
2-4

160

decision.)
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Perrydale School District
COMPLAINT FORM
TO:

�m1��t·•'Jfl'a4@� ffifilr.:.:m,��mi,
Person Making Complaint ___________________________
�hone Number ___________

�! _________

Nature of Complaint _____________________________

Who should we talk to and what evidence should we consider? _______________

Suggested solution/resolution/outcome: ______________________

. .... .. ... , ........... . ....................... ..................................... ....... .................... . . ............. . ............................................
Office Use
Disposition of Complaint: ___________________________

Signature: ____________________

Date: _________

cc: District Office
Corrected 11/19/19
Public Complaint Procedure - KL-AR!(}
4-4
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OSBA Model Sample Policy
.

eviewed:

KL-AR(2)

Appeal to the Deputy Superintendent of Public Instruction

An appeal pr
s been established by the Oregon Department of Education (ODE) by Oregon
Administrati
(OAR) 581-002-0001 -581-002-0023 1 for complaints that allege violation of OAR
Chapter 581, . Qn 22 (Division 22 Standards), Oregon Revised Statute (ORS) 339.285-339.303 or
OAR 581-02 :tJ55 •· - 581-021-0570 (Restraint and Seclusion), or ORS 659.852 (Retaliation).

The complainant may appeal the district's final decision for a complaint to the Deputy Superintendent of
Public Instruction if:
I.

2.
3,

Y")

The complainant hi�hsted the district's complaint procedures except as otherwise allowed by
statute;

The district failed to render aw · l<!J. decision within 30 days of the submission of the complaint at
any step unless the district and ., Jc..-'· inant have agreed in writing to a longer time period for that
step; or

The district failed to resolve the complaint within 90 days of the initial filing of the complaint,
regardless of the number of steps in the district complaint process, unless the district and the
· e period.
complainant have agreed in writing to a Ion

The appeal may include a complaint alleging a vi
retaliation occurred in response to a complaint for
decision for a complaint.

[ORS 659.852 if the complainant alleges that

c the complainant received the district's final

The appeal must be received by ODE no later than:
1.

2.

One year after the date of the final decision by the dist ·

If the district fails to resolve the complaint, no later than two years after the date on which the
complainant first filed the complaint with the district.

The complaint upon which the appeal is based must have been initially fi
the following two dates:
I.

1

the district by the later of

The date occurring two years after the date• on which the alleged violation or unlawful incident
occurred or on which the complainant discovered the alleged violation or unlawful incident2; or

The following is not a representation of the complete rules. See complete rules available on the Oregon Administrative Rules.

If the alleged violation or unlawful incident is of a continuing nature, the date on which the alleged violation or unlawful
incident occurred is the most recent date on which the alleged violation or unlawful incident occurred.
2

HR?/18/191 PH
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2.

1
I.

2.

The date occurring one year after the date on which the affected student graduated from, moved
away from or otherwise left the district.

e�eal shall:

Be in writing;

Be submitted in person, by mail, or electronically.

The appeal
I.

2.
3.

4.

5.

t e person filing the appeal;

The phone number, address, or email address, ifavailable, ofthe person filing the appeal;

The name ofthe st :t)fthe person filing the appeal is filing on behalfofthe student;
t

A statement of the facts on which the appeal is based; and

Other information requested by ODE.
·
Upon receipt ofan appeal, ODE will Ju.i
·•'· =
.�
·. · ine whether the appeal satisfies the requirements ofOAR 581002-0003 and OAR 581-002-0005.
·. . ·

[ ---

After these determinations, ODE will give written notice to the complainant and the district whether the
appeal has been accepted.

IfODE has accepted an appeal and gave notice t'e &plainant and the district involved, the district
shall submit a written response and all corresponJl;�itocuments, and other information ODE requested
within 30 days ofreceipt of the notice.

The district's written response shall include:
1.

2.
3.

4.

A statement offacts;

A description ofdistrict action taken in response to the complaint; or ifnone was taken, an
explanation of the reason(s) why no action was taken;
Any stipulation reached concerning settlement of the complaint; an

A list ofany complaints filed with another agency by the complain
appeal to the extent that the district is aware ofsuch complaints.

_' erning the subject of the

The Director ofODE may for good cause extend the time by which a district must make a submission
described above.

IJ ,

Upon receipt of the district's written response, ODE will conduct an investigation to �. ,flne whether
the district violated a rule or law described in OAR 581-002-0003.

ODE shall issue a final order pursuant to OAR 581-002-0017.
HR7/18/19 I PH
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In Touch Project Management
Budget

Initial Setup FY2019-20
InTouch Software - with Discount
Receipt Printers
Receipt Printer Tape

InTouch - EMV Credit Card Reader - For Credit*'
lnTouch -Magnetic Strip Reader for Counter Credit Cards Required**

Additional Setup Hardware
Wireless

T Mobile Hot Spot with Booster
Internet Access to Football Field
laptops - Touch Screens
Wireless Keyboard and Mouse

Desktops

Qty

Price Each

1 $
3 $
1 $

4,300.00 $
253.96 $
54.99 $

$

.

Vendor
4,300.00 InTouch
761.88 Epson - Amazon
54.99 Amazon

Total

2 $

SOD.OD

1 $

150.00 $

150.00

InTouch

3 $

50.00 $

150.00

Amazon

2 $
2 $
1 $

39.10 $
29.75 $
600.00 $

2 $
3 $
1 $

800.00 $
40.00 $
$

Office Supplies - Mobile work Station items

1,000.00 InTouch

312.80 T-Mobile - Hot Spot
238.00 T-Mobile - Hot Spot
600.00 Online NW - Bid
1,600.00 Bids from Jerry Compton
120.00 Costco
- Perrydale SD - Currently Have

$

500.00

$

9,787.67

Annual Recurring Costs - FY 2.020-21
In Touch Software Support
Estimate

Credit Card Fees - Monthly Sales Avg. on 3% expense

Estimate

Credit Card Fees - Monthly .40 per Trans.
Internet Access to Football Field
Wireless

T Mobile Hot Spot

1 $
$500
100

2,150.00 $
3% $
0.40 $

1 $
2 $
2 $

39.99 $
39.10 $
29.75 $

$

2,150.00 InTouch
180.00 InTouch
480.00 InTouch
479.88 Online NW - Bid
938.40 T-Mobile - 12 Months
714.00 T-Mobile - 12 Months
4,942.28
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Perrydale School District 21 J

Code: DJC-AR
Adopted:
Orig.Code(s): 6621 AR

Special Procurements and Exemptions from Competitive Bidding
Contracted services for the district exceeding $5,000 $10,000 require three quotes or bids.
A written contract including the date of completion shall be signed prior to approval of the job.
Advance payment, draws, shall be limited to the lesser of 10 percent of the job or $1,000, unless approved
by the superintendent and Board chair when special circumstances arise+.
A contract will not be paid until the job is completed.
Bills submitted to the District for contracted services shall:
I.

Include an itemized list of materials. The district reserves the right to require a copy of the original
invoice for any materials and supplies used, should additional verification become necessary.

2.

Provide a detailed list of labor billed to the district.

'This rnles is a •,erk iH progress. The law sets $5,000 $10,000 as the threshold aHa I am proposiHg $3,000 as a reasoHaele
compromise. This v, ould leave PerrydalH-aamiRistrative rnle more restrictive th.an both the law aRd most odwr districts.

Special Procurements and Exemptions from Competitive Bidding - DJC-AR
1-1
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Perrydale School District 21J

Code: DJC-AR
Adopted: 4/09/07
Orig. Code(s): 6621 AR

Special Procurements and Exemptions from Competitive Bidding
Contracted services for the district exceeding $5,000 require three quotes or bids.
A wri!ten contract including the date of completion shall be signed prior to approval of the job.
Advance payment, draws, shall be limited to the lesser of 10 percent of the job or $1,000, unless approved
by the superintendent and Board chair when special circumstances arise'.
A contract will not be paid until the job is completed.
Bills submitted to the District for contracted services shall:
1.

Include an itemized list of materials. The district reserves the right to require a copy of the original
invoice for any materials and supplies used, should additional verification become necessary.

2.

Provide a detailed list of labor billed to the district.

1

This rules is a work in progress. The law sets $5,000 as the threshold and I am proposing $3,000 as a reasonable compromise.
This would leave Perrydale's administrative rule more restrictive than both the law and most other districts.

Special Procurements and Exemptions from Competitive Bidding - DJC-AR
1-1
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LOCAL GOVERNMENT PROGRAM

.3chool

The

'Boo,.rd bf' f:d.u.ca+fo.1,

(Governing Body) of ___________

Z. lc___,(Emplayer), pursuant to the provisions of Oregon Revised
c;.:"}_-'i¼.:__-=,
,_..,.oc
,..,· .,__,_, ,.
...· ,.h
o._l1.:£,
"'-'-l�P-\_.W
\'...._f_,Y_(.__,.'41-'d
_...,
'-'' ""
.___,�
_._
Statutes (ORS) 243.474, which provides in part that:
"A local government that establishes a deferred compensation plan may invest all or part of the plan's assets through the
deferred compensation investment program established by the Oregon Investment Council (OIC) under ORS 243.421,"
Hereby determines to be included in the State of Oregon Deferred Compensation Investment Program, also known as
the Oregon Savings Growth Plan, established by the OIC under ORS 243.421 and administered by the Public Employees
Retirement Board according to ORS 243.435 for its eligible personnel.

Be it further resolved that the proper officers are herewith authorized and directed to take all actions and make such
reductions and submit such deferrals as are required by the Public Employees Retirement Board of the State of Oregon
pursuant to ORS 243.478 (1), and
Be it further resolved that Employer agrees to be bound by the terms and conditions of the contracts between the State, its
investment providers and record keeping company, and the "Plan Document" as identified in ORS 243.401 to 243.507 and
TPA services as amended from time to time. Specifically, without limitation, Employer agrees to appoint its governing body
as Trustee of its Plan, as required by Section 457(9) of the Internal Revenue Code (!RC), 26 USC 457(g)(2). The Employer
certifies it is an "eligible employer" under !RC Section 457(e)(1) and has received a copy of the Plan Document and
TPA Services.
Be it further resolved that Employer shall submit a certified copy of this resolution and "Notification Memo" to the State of
Oregon, Public Employees Retirement System (PERS) as the Plan Administrator.
Be it further resolved that the Governing Body and Employer, recognize the PERS Board's responsibility for maintaining
the integrity of the Plan and hereby agree to cooperate fully with the Plan Administrator in accordance with procedures
established by PERS, including without limitation in processing requests for withdrawal in case of an unforeseeable
emergency as defined in IRC Sec. 457(b)(5) and Treasury Regulations 1.457-2(h)(4) and (5)

The person in the following position is hereby designated as the agent in matters pertaining to the State of Oregon Deferred
Compensation Investment Program.
Title

.>t,fex:io:\::en,;len-\::

Agent ________________________________________
Address

:PQ..<cw·:\a\e 'Rd .

, l.\'4- 5

Arotli{ oe .
J

97, o 1

fu3-lo2"B-�O
E-mail address em i \ b1J.-,- n @..\?err�do,.1 e•• i<, \2, • oa. , LlS
urs 'B� - 5pm
Mc� tbm�h 'Tr\u<-S�
p9.,f�����
±,l!eFA� Agent \ ?\<..-� Sv \\\\IQ.I'.\
,Phone Number '50 ·� - {i;,J?; - olO'rO
PhoneNumber

Fax Number

5:>5 � <J.:35 - Olp�I
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I hereby certify that the foregoing resolution is a true, correct and complete copy of the resolution duly and regularly passed
by the

�pcx:,I '5:x:u-d

(Employer Name) of

Or ed-,u_c_a.,··\-, cm.

"f'o 1..)S

(County) on the

(Goveming Body) of

I lR

+I-\

'R�le &\:tcpl 915-lnc..t�

c
day of _,_ffi
-'---'""'Qr
"'-"
"'h
__,________

and that this resolution has not been repealed or amended, and is now in full force and effect.

Dated this _____ day of

mCLCeh

X

Governing Body Authorized Signature

Title

Mailing Address
NOIIFICATION MEMO
Daytime Phone
County

soo- IP:2-3 -204D
'-Pc\\.(

Federal Identification Number
PERS Employer Number
Employer Representative (Name)

!PAY:ROL!L DATA
I.

Deferral will be submitted by wire. Back-up documentation containing the participants' demographic information and
deferral amounts must be included.

2.

Normal payday (i.e., every Thursday, every other Friday, etc): _______________
_____
a) Attach payday schedule for a calendar year
b) Number of employees on this pay mode: __________________________

3.

Participants are able to indicate upon enrollment whether deferral amount shall be indicated in dollar amount or

as percentage of salary per pay period. Please indicate your preference:

We will accept deferral indicated in dollars or percentage of salary.
� We will accept deferral indicated in dollars only.
4. The initial and amended payroll reduction authorization, forms and Letters of Transmittal should be sent to:

5. Payroll Reduction Listing that will be sent prior to each pay day should be sent to:

Name

�R� 0LA1\-,\h,"

800 Summer Street N.E., Suite 200, Salem, OR 97301
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Local Government Entity
ARTICLE I • PURPOSE

Employer, which is a local government entity in Oregon and an "eligible employer" under Section 457(e)(1) of the Internal
Revenue Code (IRC), 26 USC 457(e)(1), desires to establish an "eligible deferred compensation plan" ("the Plan"), as defined
in Section 457(b) of the Internal Revenue Code, for employees performing services for Employer ("Employer" or "Plan
Sponsor"). Employer is the Plan Administrator, and its governing body is the Plan Trustee. The Plan is a "local government
deferred compensation plan" as defined in ORS 243.401 (9) that is administered by the Public Employees Retirement System.
A Third Party Administrator (TPA) may be contracted to offer administrative services.
ARTICLE II· ACCOUNTS HELD IN TRUST

All amounts of compensation deferred under the Plan, all property and rights purchased with such amounts and all
income attributable to such amounts, property, or rights shall be held in trust for the exclusive benefit of Participants
and their beneficiaries.
ARTICLE Ill - INVESTMENT

Employer shall offer a diversified investment program(s) for employees participating ("Participants") in the Plan. All or any
portion of each Participant's Account may be, but shall not be required to be, invested by Employer in the options designated
by Participant. Employer shall have absolute and uncontrolled discretion with respect to the option or options, in which the
Account as defined in Article IV, shall be invested.
ARTICLE IV • OEFERRAL

The compensation that Participant would otherwise receive for the pay period shall be reduced by the amount specified
by the Participant in the Plan and Agreement, or through instructions communicated via the PERS/OSGP Website,
telephone, or other approved method(s) prescribed by the Deferred Compensation Office. The amount of the reduction
shall be contributed to Participant's Deferred Compensation Account (the "Account").
ARTICLE V - CHANGE IN AMOUNT OF DEFERRAL

The amount of compensation to be deferred under the Plan may be increased or decreased at any time in accordance with
Plan procedures. Any such revision shall be effective for any calendar month by salary reduction only if an agreement providing
for the deferral has been entered into before the first day of the month in which the compensation is paid or made available.
ARTICLE VI - MAXIMUM DEFERRAL

Except as provided in Article XIV, the following limitations shall apply: In no event shall the amount deferred for any
Participant's taxable year exceed the lesser of (i) the certain amount specified by the Internal Revenue Service ($16,500
in 2011, and as may be adjusted by the Internal Revenue Service from time to time), or (ii) 100 percent of Participant's
includible compensation for the taxable year for services performed for Employer.
ARTICLE VII -TIMING OF DEFERRAL

Compensation may be deferred for any calendar month by salary reduction only if an agreement providing for the
deferral has been entered into before the first day of the month in which the compensation is paid or made available.

SL3
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ARTICLE VIII - EMPLOYER'S OBLIGATION; FEES AND CHARGES
Employer's sole obligation to the Participant at any time shall be equal to the value of the Account at such time. The
Participant's Account shall be reduced by any charges or fees incurred in liquidating any investment in which the Account
is invested, including any interest penalty for early withdrawal of amounts deposited in any financial institution. In addition,
the Plan may charge each Participant an annual administrative fee of up to two (2) percent of the Account.
Loan: If employer chooses to participate in the Plan's loan program, participants may be eligible to borrow funds from their
OSGP account.
ARTICLE IX - NON-ASSIGNMENT
Except as required by the terms of a domestic relations order as defined in IRS Private Letter Ruling 9145010, July 31, 1991,
the Internal Revenue Code, as may be amended, and Plan provisions, Participant may not assign, anticipate, alienate, sell,
transfer, pledge, or in any way encumber any of the rights Participant may have in the Employer's 457 Plan, as may be
amended. Employer shall reject and refuse to honor any such purported action with respect to such rights. The interest of
Participant or any beneficiary designated by Participant in Participant's Account or in any obligation established by this
Plan-Trust Declaration shall not be subject to the claims of Participant's creditors or to legal process on behalf of
Participant's creditors or be liable for the debts of any beneficiary.
ARTICLE X - AVAILABILITY OF DEFERRED FUNDS
In no event will any amount payable under this Plan be paid or made available to Participant before the Participant incurs a
Severance from Employment or is approved for an Unforeseeable Emergency or De Minimis distribution which are defined
below. In no event may a Participant's Beneficiary or alternate payee under a QDRO receive a De Minimis distribution or a
distribution for an Unforeseeable Emergency.
Severance from Employment shall be determined in the manner prescribed by the Internal Revenue Service. For purposes
of this Plan, Participant will have a Severance from Employment on ceasing to render services for the Plan Sponsor, including
services as a temporary employee. If a Participant returns to work with the Plan Sponsor, the Participant is no longer eligible
for distributions except as otherwise expressly allowed under the Plan and the Internal Revenue Code. "Unforeseeable
Emergency shall mean severe financial hardship to Participant resulting from a sudden and unexpected illness or accident
of Participant or of Participant's dependent (as defined in Section 152(a) of the Internal Revenue Code), loss of Participant's
property due to casualty, or other similar extraordinary and unforeseeable circumstances arising as a result of events beyond
Participant's control. The circumstances that will constitute an Unforeseeable Emergency will depend upon the facts of
each case, but in any case, payment may not be made to the extent that such hardship is or may be relieved: (i) through
reimbursement of compensation by insurance or otherwise, (ii) by liquidation of Participant's assets, to the extent the
liquidation would not itself cause severe financial hardship, or (iii) by cessation of deferrals under the Plan."

De Minimis Distribution. If a Participant's account has less than $5,000 and the Participant has not contributed to the
Plan for a minimum of two years, the Participant may request that the account balance be distributed to the Participant.
A Participant may elect this option only once.
Unforeseeable Emergency. Upon the occurrence of an Unforeseeable Emergency, as defined above, Participant may
submit an Unforeseeable Emergency Withdrawal Request on a form supplied by the Deferred Compensation Office. If
the Deferred Compensation manager, or the manager's designee, approves the request, a distribution will be made in
an amount consistent with the terms of this Plan and Agreement and reasonably needed to satisfy the emergency need.
Loan. If employer chooses to participate in the Loan Program, participants may be eligible to borrow funds from their
OSGP account.

Distribution After Severance from Employment. Upon Participant's Severance from Employment, as defined above,

Employer shall direct the record keeper to pay Participant the value of Participant's Account in the manner specified in
Article XII.

800 Summer Street N.E., Suite 200, Salem, OR 97301
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(a) Upon Participant's Severance from Employment, as defined in Article X, Employer shall authorize
payment to the Participant in accordance with Plan procedures; or
(b) Upon the occurrence of an Unforeseeable Emergency, as defined in Article X. Participant may submit an
Unforeseen Emergency Withdrawal Request on a form supplied by the Employer or TPA. The request, if
approved, will be for only the amount of payment as is consistent with the terms of this Plan document
and reasonably needed to satisfy the emergency need.
ARTICLE XII • DISTRIBUTIONS
The Settlement Agreement, which must be completed by a Participant upon severance of employment when the Participant
requests a distribution from the Plan, provides for the time and manner in which the value of the Participant's Account is
to be paid following Severance from Employment. The Participant may make or change an election regarding the manner
in which payments are to be made by completing and executing the "Manner of Payment" portion of the Settlement
Agreement and delivering it to the Deferred Compensation Office at least 30 days before the payment commencement
date. The "Payment Commencement Date" portion and the "Manner of Payment" portion of the Settlement Agreement
shall become effective when executed by both Participant and Employer. The payment commencement date must be at least
30 days after the termination date. Notwithstanding the foregoing, however, the payment commencement date can be no
later than April 1 following the calendar year in which Participant reaches age 701/2 or incurs a Severance from Employment,
whichever is later. The manner of payment selected must satisfy the requirements of Section 401(a)(9) of the Internal
Revenue Code. If a Participant fails to elect a payment commencement date by the required beginning date as defined in
OAR 459-050-0080, payments shall be made in accordance with IRC 401 (a)(9). Account balances of less than $1,000 shall be
distributed as a lump sum within one year after the termination date.
ARTICLE XIII· DISTRIBUTION TO BENEFICIARIES
If the Participant dies after having begun to receive distributions, the distribution of benefits must continue to the designated
beneficiary at least as rapidly as under the schedule of payments elected by Participant. If Participant dies before having begun
to receive distributions, Participant's entire Account must be distributed by December 31 of the calendar year that contains
the fifth anniversary of Participant's death, unless the designated beneficiary elects within 60 days after the date the Deferred
Compensation Office is notified of the Participant's death to have one of the following speCtal rules apply:
(a) IF THE BENEFICIARY IS PARTICIPANT'S SURVIVING SPOUSE: Distribution commencement date is no later than
December 31 of the year in which the Participant would have reached age 701;, or the year that contains the first
anniversary of Participant's death, whichever is later. Payments must be made over the spouse's life or a period no
longer than the spouse's life expectancy.
(b) IF THE BENEFICIARY IS A PERSON OTHER THAN THE SURVIVING SPOUSE: If the beneficiary was
designated by the Participant, distributions must begin no later than December 31 of the year that contains
the first anniversary of Participant's death. The entire Account must be paid over a period which does not
exceed the beneficiary's life expectancy.
(c) IF THE BENEFICIARY WAS NOT DESIGNATED BY THE PARTICIPANT: As defined in section 401 (a)(9) of the
Internal Revenue Code, the Participant's entire interest must be distributed to the Estate.
Distributions to the beneficiary may not commence until at least 30 days after the Employer or TPA receives notification
of Participant's death.
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Participants nearing normal retirement age may make up some or all of any deferrals they did not make during previous
years of eligibility. For purposes of this Article, "normal retirement age" shall have the meaning given to that term under
the retirement system of the plan sponsor. A Participant may elect to make additional catch-up contributions using either
of the options listed below. These options may not be exercised simultaneously.
(a) The earliest a Participant may exercise this catch-up option is three years before the Participant

reaches normal retirement age. Within one to three years prior to the Participant's normal retirement,
the Participant may make additional contributions, such that the sum of normal contributions and
catch-up contributions does not exceed the lesser of:
(i) twice the dollar amount in effect under Internal Revenue Code section 457(b)(2)(A)
($16,500 in 2011 and as rnay be adjusted from time to time), or
(ii) the sum of the maximum contribution level available to the employee (the lesser of 100%
of eligible income or the applicable dollar amount which is $16,500 in 2011) plus so much
of the maximum contribution level as was not previously used.

(b) A Participant who has attained age fifty (50) before the close of the pay year rnay defer an amount in
addition to the maximum contribution level, not to exceed the lesser of:
(i) the dollar amount stated by the Internal Revenue Service ($5,500 in 2011 and as may
be adjusted from time to time); or
(ii) compensation as defined in IRC 415(c) less any other elective deferrals for the year.
ARTICLE XV· PLAN-TO-PLAN TRANSFERS OUT OF THE PLAN
If Participant has a Severance frorn Employment under this Plan, and becomes employed by another Employer that sponsors
a plan that accepts eligible rollover distributions under the Internal Revenue Code, including but not limited to an "eligible
deferred compensation plan" under Section 457, Participant rnay request a transfer of his or her Account to the new
Employer's plan. Such a transfer is subject to the terrns and conditions of the plan receiving the funds.
A:RTICLE XVI • ACCEPTANCE OF DEFERRALS FROM ANOTHER PLAN
Compensation deferred by a Participant pursuant to another eligible plan, including but not limited to plans established
under sections 401(k) and 403(b) of the Internal Revenue Code, IRAs, and a governmental employer's "eligible deferred
compensation plan" within the meaning of Section 457 of the Internal Revenue Code, may be accepted by this Plan. Such
amounts shall be credited to the Participant's Account established pursuant to this Plan-Trust Declaration and shall be subject
to all the terms and provisions of the Plan, Oregon Revised Statutes, and the Oregon Administrative Rules, as they may be
amended from time to time.
ARTICLE XVII· REVOCATION
Participant may revoke participation in the Plan by providing telephonic instructions, by issuing instructions via the
PERS/OSGP Internet site, or any other method that is in accordance with Plan procedures. Any revocation shall be effective
only for compensation earned after the last day of the calendar month in which the revocation is submitted. Revocation of
participation in the Plan will not accelerate payment of amounts deferred. Payment will occur only upon the occurrence of
one of the specific events detailed in this Plan document.
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The Plan will comply with domestic relation orders as defined in IRS Private Letter Ruling 9145010, July 31, 1991, and as
required under Plan provisions, Oregon law, the Internal Revenue Code, rules and regulations, as they may be amended
from time to time.

ARTICLE XIX· COMRLIANCE WITH JNTERNAL REVENUE CODE SECTION 457
This Plan document is intended to comply with and to be administered in a manner consistent with Section 457 of the
Internal Revenue Code. The provisions of this Plan documents shall be interpreted in accordance with this intent If requested
by the Employer, the Participant agrees to cooperate in correcting any inconsistency in the administration of the Plan and
Agreement under Section 457 of the Internal Revenue Code. The Plan shall be administered in accordance with Oregon law,
the Internal Revenue Code, and applicable rules and regulations, as they may be amended from time to time.

ARTICLE XX • AMENDMENT OF PLAN-TRUST DECLARATION
Subject to the requirements of ORS 243.474 through 243.478, the Employer may amend this Plan-Trust Declaration at any
time and without the consent of any other person. Any amendment must be in writing, and may be required if necessary to
maintain compliance with Oregon law, the Internal Revenue Code, rules and regulations, as they may be amended from time
to time. However, any amendment that would diminish the protection of Article II, "Account Held in Trust" is absolutely void.
NOW THEREFORE, in recognition of the premises recited above, and in consideration of the provisions stated by this
Plan-Trust Declaration, and intending to be legally bound by this written Plan-Trust Declaration, the Employer as the Plan
Administrator and the Plan-Trustee signed below.

Employer's Signature (Do not print)

Plan Trustee's Signature (Do not print)

Printed Name

Printed Name

Title

Title

Date

Date
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Superintendent Report March 2020
I. We completed the SIA application which is part of the board action for this month. A
community forum will be used to share out the plan and intended use of the SIA funds for
2020-2021 school year. We had a combination of over 150 hours put into the process to
make sure the voices of stakeholders were heard. Special efforts were made to reach our
often less heard subgroups at the school. I would like to thank Shane Brown Tabitha
Richards, Erin Henery, Christy Ford, and Dan Dugan for their contributions to the
process.
2. Survival Swim began on 3/9/2020 for our elementary students. We also had some HS
students that served as safety monitors in the pool. Christy Ford did a great job putting
together the program again this year for the students.
3. Elementary just finished their 2nd term grading and report cards will go home on
3/12/2020. Parent/Teacher Conferences will be held 3/18 and 3/19 after school days are
complete.
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Special Education Report - Erin Henery
Our numbers are the same (42 students). No new kiddos.
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HS/MS Report
As you know, we have a lot of great students here at Perrydale. This past month has
been a month of success for many of our students. We are very proud of their
accomplishment and I wanted to share those with you...
Our choir recently competed at the Linfield Music Festival and earned scores of 94, 90,
and 90 from the three judges. These are the highest scores our choir has ever received
in a competition and qualified them to be able to submit their video for inclusion in the
OSAA state competition later this year. This is quite an accomplishment for our choir.
Our FFA program took part in the district convention in February and came away with
some impressive awards. Three of our students received recognition for their
outstanding work, with some qualifying to compete at the FFA State Convention during
the third week of March.
Our high school basketball programs had great seasons. Our boys' team was part of the
final 16 teams left and lost by a bucket on the road at the very end to an Ione team that
ended up finishing fourth at the OSAA State Tournament.
And of course huge congratulations is in order for our girls' high school team on their
recent third place finish at the state tournament. This was the highest finish ever for
one of our basketball teams. Two of our athletes were named to the second team all
tournament team and one will likely be named to the all-state team later this next
month. This is obviously a huge accomplishment for our ladies. They represented our
school and community well. This group also dominate in the classroom, with a team
GPA of 3.74. Impressive all the way around. Great job ladies!
The middle school STEAM field trip and the HS college & career field trips went well last
month. We will continue to expose our students to meaningful activities that will
hopefully be exciting and informative. If you have any ideas, please feel free to share
with me.
Thank you.
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Facility & Maintenance Update - 3/9/20 Prepared by Troy Lieuallen - Maintenance Director
Completed 2/19/20 - 3/9/20
•

Building- Adjusted all clocks and heating controls to daylight saving time. Inspected all fire
extinguishers. Replaced missing discharge hose on one extinguisher. Started the process of
cleaning/deoxidization of all our PA amplifiers (field house, new gym, old gym, music/theater) to get
rid of any scratchy sound. Thoroughly cleaned and disinfected football/softball locker room to
prepare for softball season. Increased stock of disinfectant, just in case more is needed an becomes
hard to acquire. All custodial staff are utilizing the Waxie 730 hydrogen peroxide cleaner/disinfectant
in a much broader scope since the Oregon school Coronavirus incidents. This product does cost more
than a general cleaning product and it isn't as effective as a cleaner, which are the reasons it isn't our
only product. For now, this product is being utilized in a broadened scope and more elbow grease
applied when necessary.

•

Elementary - Installed projector screen in fifth grade classroom and rerouted control cable and control
unit as the teacher requested. New pencil sharpeners installed in a couple classrooms. Need to order
more. Waxed/finished over new special education learning tools applied to floors for added durability.
Shifted paper products storage to the laundry area for better access and efficiency.

•

Middle School - Thoroughly disinfected Weight Room. Applied metal cleaner/protectant/lubricant to
metal parts and cables of weight room equipment. Deep cleaned and burnished New Gym floors
multiple times in preparation for hosting multiple state playoff basketball games. Lots of extra effort
and attention to detail inside and out of all areas stressed when we host special events. Jaime and
Jamie doing a great job on a daily basis and are always willing to prioritize areas to represent our very
best when we have guests.

•

High School - Installed new hand sanitizer units in all HS classrooms, library, computer lab, and lobby
entrance. Hallways deep cleaned and burnished. Carpets spot cleaned with bonnet.

•

Grounds - Pruned back the front edge of the Elementary shade trees. Building side of trees to be
completed this Friday. Tops to be completed once the new lift arrives and we acquire a decent pole
saw. Some of the pea gravel on playground shifted back toward the concrete edges for better depth
and safety. The pea gravel tends to all migrate toward the Perrydale Rd. fence. Adjusted some of the
new fence gates multiple times to get them to close properly. Gravel added to church and shop side
parking areas to fill in potholes. Senior student Spencer VanBeurden spread the gravel and dragged it
with a box scraper. He did a fantastic job! Many thanks to Spencer, he has always been willing to help
out whenever asked. Fixed swing on playground.
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•

Fields - Nice used ATV purchased to drag infields, pull trailers, and haul tools and equipment for
school district maintenance and events. Mowing all areas every 7-14 days so far.

Future Projects -

•
•
•
•
•
•
•
•
•
•
•
•

Replace carpet in High School wing rooms with hardsurface floor covering
Electrical upgrade and new HVAC system for Elementary wing, kitchen and Old Gym.
Paint existing flagpoles - up to a safe height until lift is acquired
Exterior painting and possibly new siding in some areas
Refurbish front reader board or get a new one
Paint all parking lot curbs white
Re-stripe gravel parking lot by fields
Acquire good used exterior and/or interior lift to allow better and safer access to work in high places
Prune trees along the front of the Elementary School (in process)
Acquire bagging mechanism for use with zero-turn mower
Need multiple loads of 1/4" minus gravel for landscaping around track, softball, and baseball field
areas.
Buy a good used or new pole saw to use to prune trees

